
           
PURSUANT TO A.R.S. SECTION 38-431.01, THE GILA COUNTY BOARD OF SUPERVISORS WILL HOLD AN OPEN MEETING IN
THE SUPERVISORS’ AUDITORIUM, 1400 EAST ASH STREET, GLOBE, ARIZONA. ONE OR MORE BOARD MEMBERS MAY
PARTICIPATE IN THE MEETING BY TELEPHONE CONFERENCE CALL OR BY INTERACTIVE TELEVISION VIDEO (ITV). ANY
MEMBER OF THE PUBLIC IS WELCOME TO ATTEND THE MEETING VIA ITV WHICH IS HELD AT 610 E. HIGHWAY 260,
BOARD OF SUPERVISORS’ CONFERENCE ROOM, PAYSON, ARIZONA. THE AGENDA IS AS FOLLOWS:

REGULAR MEETING - TUESDAY, JANUARY 22, 2013 - 10 A.M.
           

1 Call to Order - Pledge of Allegiance – Invocation  
 

2 PUBLIC HEARINGS:  
 

A Public Hearing - Information/Discussion/Action to approve Order No.
LL-12-04, a liquor license application submitted by William Schneider for a
new Series 12 restaurant license at Boston's Lake House Grill located in
Roosevelt.  (Marian Sheppard) 

 

3 REGULAR AGENDA ITEMS:  
 

A Information/Discussion/Action to approve the hiring of Mr. Shawn Fuller for
the position of Chief Deputy County Attorney, who will not engage in the
private practice of law, at an annual salary agreed upon by the Board of
Supervisors, which is consistent with the County Attorney’s submitted
reorganization plan. (Berthan DeNero)

 

B Information/Discussion/Action to approve an Agreement - Economic
Development Grant between Gila County and Time Out Emergency and
Transitional Domestic Violence Shelter in Payson for a grant not to exceed
$10,000 to assist in providing services for the period February 1, 2013,
through January 31, 2014; and further, the Board determines this is for the
benefit of the public and will improve or enhance the economic welfare of the
inhabitants of Gila County.  (Camille Levee)

 

C Information/Discussion/Action to adopt Resolution No. 13-01-01 to approve
additional regulatory signs at the intersection of Stallion Road and Vista Del
Norte in Mesa Del Caballo, northeast of Payson, as shown on Exhibit “A” of the
Resolution.  (Steve Sanders)

 

D Information/Discussion/Action to adopt Resolution No. 13-01-02 to approve
additional regulatory signs at the intersection of Caballero Road and Vista Del
Norte in Mesa Del Caballo, northeast of Payson, as shown on Exhibit “A” of the
Resolution.   (Steve Sanders)

 

E Information/Discussion/Action to adopt Resolution No. 13-01-03 in support of
the legislative priorities of the County Supervisors Association in the 2013
Arizona Legislative Session.  (John Nelson)

 

F Information/Discussion/Action to adopt a revised Disclosure of Conflict of

  

  



F Information/Discussion/Action to adopt a revised Disclosure of Conflict of
Interest Policy and Procedures, known as policy number BOS-HRS-007,
changing the requirement to annually submit a Conflict of Interest
Questionnaire, and if needed a Conflict of Interest Statement to the Human
Resources Department.   (Don McDaniel) 

 

G Information/Discussion regarding Gila County Policy No. BOS-HRS-007 -
Disclosure of Conflict of Interest.  (Berthan DeNero)

 

H Information/Discussion/Action to approve the attached Final Draft
Classification & Compensation Study Request for Proposals (RFP) and
authorize staff to disseminate the RFP to the attached lists of consultants,
publications and organizations. (Don McDaniel)

 

I Information/Discussion/Action to elect a Chairman and Vice-Chairman for the
Board of Supervisors (BOS), which will become effective after the BOS meeting
on January 22, 2013.  (Tommie Martin)

 

J Information/Discussion/Action regarding appointments or reappointments of
members of the Board of Supervisors to the following:  1) Correctional Officers
Retirement Plan Local Board for Sheriff's Office Detention Officers &
Non-Uniformed Officers; 2) Correctional Officers Retirement Plan Local Board
for Sheriff's Office Dispatchers; 3) Public Safety Personnel Retirement System
Local Board; 4) Gila County Board of Health; 5) Gila County Local Emergency
Planning Committee; 6) Central Arizona Governments Regional Council; 7)
County Supervisors Association Legislative Policy Committee; 8) Eastern
Arizona Counties Organization; 9) Environmental Economic Communities
Organization; and 10) San Carlos Apache Tribe Partnership Steering
Committee.  (Don McDaniel) 

 

4 CONSENT AGENDA ACTION ITEMS:  
 

A Approval of an Intergovernmental Agreement (new Contract No. ADHS
13-034421, which replaces Contract No. HG861265) between Gila County and
the Arizona Department of Health Services in the amount of $191,702 for
the continued provision of Teen Pregnancy Prevention Program services for the
period of January 1, 2013, through December 31, 2017. 

 

B Ratification of the Board of Supervisors' approval for the electronic submission
of a response from the Health Department to JBS International, Inc.'s Request
for Proposal for the Adult Immunization Health Project beginning January 31,
2013, through September 13, 2013, in the amount of $24,006.67. 

 

C Approval of Amendment No. 1 to Funding Agreement No. 152-12 between the
Arizona Department of Housing (ADOH) and Gila County Division of
Community Services, Housing Services, whereby the grant will be increased by
the amount of the 2012 Community Development Block Grant Regional
Award to the County in the amount of $104,276; extends the contract by 24
months and changes the number of units assisted to six, effective upon the
date of execution by ADOH through March 30, 2016.

 

  

  



D Approval of Amendment No. 7 to an Intergovernmental Agreement (Contract
No. DE111073001) between the Arizona Department of Economic Security and
the Gila County Division of Community Services, Community Action/Housing
Services, changing the reimbursement ceiling for the service Case Management
from $403,042 to $410,977, effective on the date of the last signature through
June 30, 2013.

 

E Approval of Amendment No. 1 to Contract No. 10102 between Gila County and
Central Arizona Association of Governments to continue to provide WIA Adult
Program services for the period of July 1, 2012, through June 30, 2013, in the
amount of $347,351 and an additional $150,000 which is being transfered
from the Dislocated Worker Program to the Adult Program.

 

F Approval of Amendment No. 1 to Intergovernmental Agreement No. KR11-0111
(Attorney General Contract No. KR12-0087) between the Arizona Supreme
Court, Administrative Office of the Courts (AOC), and the Gila County Board of
Supervisors through the County School Superintendent for Title I, Special
Education, and other associated funds for FY2013 in the amount of $65,271 to
support the Gila County Juvenile Detention Education Program effective upon
the date of final signature through June 30, 2014.

 

G Approval to adopt Resolution No. 13-01-04, which provides for a revolving line
of credit for Gila County with J.P. Morgan Chase Bank, N.A. to be attached to
all other related documents as approved by the Board of Supervisors on July 3,
2012, as requested by J.P. Morgan Chase Bank, N.A.

 

H Approval of a request by the Greater Grace Fellowship/Classic Celebration’s
non-profit organization to the use the Payson Complex grounds for a
“Springfest” on April 27-28, 2013; the annual “Mountain High Arts and Crafts
Bazaar” on May 25-27, 2013; and the annual “Zane Grey Days Festival” on
October 5-6, 2013.

 

I Approval of a request to waive the fees submitted by the University of
Arizona Gila County Cooperative Extension Office - 4-H Program, for the use of
the Fairgrounds' facilities for all 4-H activities in calendar years 2013 and 2014
(expiring December 31, 2014) subject to receiving a valid insurance certificate
for the period March 1, 2014, to December 31, 2014, prior to March 1, 2014.

 

J Approval of a Special Event Liquor License Application submitted by the Lion's
Club of Globe, Arizona, Inc. to serve liquor at a special event on February 9,
2013.

 

K Approval of the November 2012 monthly activity report submitted by the
Payson Regional Constable.

 

L Approval of the December 2012 monthly activity report submitted by the
Payson Regional Constable.

 

M Approval of the November 2012 monthly activity report submitted by the Globe
Regional Constable's Office

  

  



 

N Approval of the November 2012 monthly activity report submitted by the Clerk
of the Superior Court.

 

O Approval of the November 2012 monthly activity report submitted by the
Recorder. 

 

P Approval of the November 13, 2012, and December 18, 2012, BOE meeting
minutes, and the December 4, 2012, BOS meeting minutes.

 

Q Acknowledgment of the Human Resources reports for the weeks of December 4,
2012, December 11, 2012, December 18, 2012 and December 25, 2012.

 

R Acknowledgement of contracts under $50,000 which have been approved by
the County Manager for the weeks of December 3, 2012, to December 7,
2012; December 10, 2012, to December 14, 2012; December 17, 2012, to
December 21, 2012; and December 24, 2012, to December 28, 2012.

 

S Approval of finance reports/demands/transfers for the weeks of December 25,
2012, January 8, 2013, January 15, 2013, and January 22, 2013.

 

 

5 CALL TO THE PUBLIC:  Call to the Public is held for public benefit to allow
individuals to address issue(s) within the Board’s jurisdiction. Board
members may not discuss items that are not specifically identified on the
agenda. Therefore, pursuant to Arizona Revised Statute §38-431.01(H), action
taken as a result of public comment will be limited to responding to criticism
made by those who have addressed the Board of Supervisors, may ask staff to
review the matter or may ask that a matter be put on a future agenda for
further discussion and decision at a future date.

 

 

6 At any time during this meeting pursuant to A.R.S. §38-431.02(K), members
of the Board of Supervisors and the Chief Administrator may present a brief
summary of current events. No action may be taken on issues presented.

 

 

IF SPECIAL ACCOMMODATIONS ARE NEEDED, PLEASE CONTACT THE RECEPTIONIST AT (928) 425-3231 AS EARLY AS
POSSIBLE TO ARRANGE THE ACCOMMODATIONS. FOR TTY, PLEASE DIAL 7-1-1 TO REACH THE ARIZONA RELAY SERVICE
AND ASK THE OPERATOR TO CONNECT YOU TO (928) 425-3231.

THE BOARD MAY VOTE TO HOLD AN EXECUTIVE SESSION FOR THE PURPOSE OF OBTAINING LEGAL ADVICE FROM THE
BOARD’S ATTORNEY ON ANY MATTER LISTED ON THE AGENDA PURSUANT TO A.R.S. SECTION 38-431.03(A)((3)

THE ORDER OR DELETION OF ANY ITEM ON THIS AGENDA IS SUBJECT TO MODIFICATION AT THE MEETING

  

  



   

ARF-1626     Public Hearing      2- A             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Marian Sheppard,
Chief Deputy Clerk,
BOS

Submitted By: Marian Sheppard, Chief Deputy
Clerk, BOS, Clerk of the Board of
Supervisors

Department: Clerk of the Board of Supervisors

Information
Request/Subject
Gila County Order No. LL-12-04, a Liquor License Application submitted by William
Schneider for Boston's Lake House Grill LLC. 

Background Information
William Schneider has submitted an application to the Arizona Department of Liquor
Licenses and Control (Department) for a new Series 12 Restaurant license for
Boston's Lake House Grill located in Roosevelt.  Part of the statutory process is once
the Department accepts and processes the license, it is sent to the local governing
body in which city, town or county the establishment is located. Upon the local
governing body's review of the application, a recommendation is then issued by the
local governing, which in Gila County it is the Board of Supervisors (Board), to the
Department to either approve, deny or issue a "no recommendation" decision.

Per statutory requirements, a notice of hearing by the Board was posted at the
establishment for a period of 20 days, specifically to inform any person residing or
owning or leasing property within a one-mile radius of the establishment regarding
this application. To date, the Clerk of the Board's Department has not received any
objections to this application.

Evaluation
This application has been forwarded to the Gila County Clerk of the Board of
Supervisors' Department for submission to the Board. An internal review has been
conducted by both the Gila County Community Development Division and the Health
Department. The Health Department and Community Development Division have
visited the establishment and don't have any issues with regard to other permits
required by Gila County.  Both departments have no objections with regard to
this liquor license application.

Conclusion
This application has been reviewed by several County departments with no objections
and no one has submitted a written objection to this application; therefore, a public
hearing should be held by the Board to entertain any comments from the public with
regard to this application before the Board takes an action to issue a recommendation
to the Department.

Recommendation
The Chief Deputy Clerk of the Board of Supervisors recommends that the Board issue



The Chief Deputy Clerk of the Board of Supervisors recommends that the Board issue
an approval recommendation to the Department. 

Suggested Motion
Public Hearing - Information/Discussion/Action to approve Order No. LL-12-04, a
liquor license application submitted by William Schneider for a new Series 12
restaurant license at Boston's Lake House Grill located in Roosevelt.  (Marian
Sheppard) 

Attachments
Boston's Lake House Grill Application & Order
Boston's Lake House Grill Internal Reviews
Boston's Lake House Grill Sheriff's Affidavit of Posting





























   

ARF-1632     Regular Agenda Item      3- A             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Berthan
DeNero, Human
Resources
Director

Submitted By:
Erica Raymond, Human Resources
Assistant, Human Resources

Department: Human Resources
Fiscal Year: FY13 Budgeted?: Yes

Contract Dates
Begin & End: 

n/a Grant?: No

Matching
Requirement?: 

No Fund?: Replacement

Information
Request/Subject
Proposed changes to positions in County Attorney's Office.

Background Information
The newly elected County Attorney is hiring a new Chief Deputy Attorney. Arizona
Revised Statutes (ARS) Section 11-419 Paragraph E states, in part: 

“a chief deputy county attorney shall not be appointed unless authorized by the Board
of Supervisors who may authorize or prohibit the Chief Deputy from engaging in the
private practice of law. The annual salary of the Chief Deputy shall be in an amount
agreed upon by the County Attorney and the Board of Supervisors.”

The County Attorney has put together a plan to reorganize a portion of his office and
is requesting the Board’s approval to hire a Chief Deputy who will not engage in the
private practice of law and will receive an annual salary of $124,779.20.

Evaluation
The County Attorney’s plan to reorganize a portion of his office includes the following
changes:

Existing Positions                   FTE       Grade-Step   Current Salary
Chief Deputy Attorney             (1.00)    70-10          $ 99,923.20
Chief Deputy Attorney             (1.00)    70-10             99,923.20
Dep Atty Principal (vac)(U)       (0.48)    63-1 (U)         28,308.80
Totals                                   (2.48)                      $228,155.20

Proposed Positions                  FTE       Grade-Step   Proposed Salary
Chief Deputy Attorney             (1.00)    75-14          $124,779.20
Deputy Attorney Principal         (1.00)    63-10             84,052.80
Delete Dep Atty Prin (vac)(U)   (0.00)     63-1                      0.00
Totals                                   (2.00)                      $208,832.00



Savings                                      (0.48)                         $ 19,323.20

(U) – This position is now vacant but was previously under filled with a Deputy
Attorney Senior at Grade 56 Step 1

Conclusion
Arizona Revised Statutes provide for the County Attorney to hire a Chief Deputy and
establish a salary with the concurrence of the Board of Supervisors. The Attorney’s
proposal to hire a Chief Deputy includes a reorganization plan that will reduce the
total number of full time equivalent (FTE) employees by .48 and reduce the salaries by
$19,323.20. The County Attorney has concluded that this reorganization plan will
allow him to better manage the office and still save the County money.

Recommendation
Staff recommends that, consistent with the submitted reorganization plan, the Board
of Supervisors approve the hiring of Mr. Shawn Fuller for the position of Chief Deputy
County Attorney, who will not engage in the private practice of law, at an annual
salary of $124,779.20.

Suggested Motion
Information/Discussion/Action to approve the hiring of Mr. Shawn Fuller for the
position of Chief Deputy County Attorney, who will not engage in the private practice
of law, at an annual salary agreed upon by the Board of Supervisors, which is
consistent with the County Attorney’s submitted reorganization plan. (Berthan
DeNero)



   

ARF-1585     Regular Agenda Item      3- B             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Camille Levee,
Executive
Director

Submitted By: Linda Rodriguez, Administrative
Manager, County Manager

Department: County Manager
Fiscal Year: 2013 Budgeted?: Yes

Contract Dates
Begin & End: 

February 1,
2013 thru
January 31,
2014

Grant?: Yes

Matching
Requirement?: 

No Fund?: Renewal

Information
Request/Subject
FY 2013 Economic Grant Agreement in the sum of $10,000 for Time Out Emergency
and Transitional Domestic Violence Shelter services in Payson.

Background Information
Programs and Services 
Time Out offers comprehensive domestic violence services detailed below. The majority
of individuals served reside in Gila County or in other communities throughout
Arizona. Our emergency shelter serves women and children from any area inside or
outside of Arizona--there are no geographic restrictions. 

Crisis Intervention
Our crisis line is accessible 24 hours day. Call 928-472-8007. Hotline operators are
bilingual (English/Spanish). V/TTY is always available. The V/TTY designation
indicates that the hotline can be called with both an ordinary telephone and a teletype
device (TTY), so it is accessible to people with speech and hearing disabilities. 

Residential Programs
• Emergency shelter for women and their children. Includes basic essentials and a
broad
range of supportive services
• Transitional housing for families leaving the emergency shelter
• Help with locating affordable housing For more information or to seek help, email or
call: 928-472-8007 

Individual and Family Strengthening
• Advocacy
• Safety planning
• Community resource information and linkages
• Health and wellness focus



• Parenting classes
• Case management 

Economic Independence Support
• Life skills workshops
• Linkages to literacy, education and training programs
• Career planning and job search skills workshops
• Job search assistance
• Emergency financial assistance, as available
• Financial literacy training 

Support for Healing
• Therapy including treatment for Post-Traumatic Stress Disorder
• Individual and family counseling
• Domestic violence support groups 

Services for Children
• Support groups
• Structured after school activities
• Community projects
• Healing garden 

Lay Legal Advocacy
• Assistance with protective orders, court accompaniment, translation services
• Victim Compensation claim assistance
• Transportation to court
• Help with obtaining police reports, records, bills, etc.
• Help with certain expenses in relation to court appearances
• Notification of court proceedings 

To access our Lay Legal Advocate, email or call: 928-472-8007
 
Strengthening the Community Response
• Domestic violence awareness and prevention workshops
• Training for community and public sector organizations
• Annual Walk to End Domestic Violence

Evaluation
The support of Gila County is critical to the success of the Time Out Emergency and
Transitional Domestic Violence Shelter.

Conclusion
Time Out Emergency and Transitional Domestic Violence Shelter is in need of the
County's support in approving the economic development agreement to appropriate
the funds for the purpose determined to benefit the public and improve or enhance
the economic welfare of the inhabitants of the county.

Recommendation
Staff recommends that the Board of Supervisors approve the Economic Grant in the



Staff recommends that the Board of Supervisors approve the Economic Grant in the
sum of $10,000 for Time Out Emergency and Transitional Domestic Violence Shelter
services in Payson.

Suggested Motion
Information/Discussion/Action to approve an Agreement - Economic Development
Grant between Gila County and Time Out Emergency and Transitional Domestic
Violence Shelter in Payson for a grant not to exceed $10,000 to assist in providing
services for the period February 1, 2013, through January 31, 2014; and further, the
Board determines this is for the benefit of the public and will improve or enhance the
economic welfare of the inhabitants of Gila County.  (Camille Levee)

Attachments
Time Out Letter
Time Out Demand
Time Out W-9
Time Out Agreement
Legal Explanation
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AGREEMENT 

BETWEEN 

GILA COUNTY   

AND 

TIME OUT, INC. 
 
 
 

THIS AGREEMENT is made and entered into effective this __________ day of 
_______________________, 2012, by and between Gila County, hereinafter referred to as “County” and 
Time Development, Inc.,  hereinafter referred to as “Time Out”. 

 
 

RECITALS 

 WHEREAS, the Gila County Board of Supervisors desire to provide funding to Time Out in 
order to further the economic development potentials of an Emergency and Transitional Domestic 
Violence Shelter within the County; and 
 

WHEREAS, the Gila County Board of Supervisors finds that Time Out provides 
comprehensive domestic violence services, which include, but are not limited to, Crisis 
Intervention, Residential Programs, Individual and Family Strengthening, Economic Independence 
Support, Support for Healing, Services for Children, Lay Legal Advocacy and Strengthening 
Community Response; and 

 
WHEREAS, Time Out has requested funding to assist with their programs and services for 

the welfare of the inhabitants of the County; and 
 
WHEREAS, the County has determined that the purpose of this funding request is vital to 

assist in the enhancement of the economic welfare of the inhabitants of the County. 
 
 

SCOPE 

It is the intent of the County pursuant to A.R.S. §11-254 to provide $10,000 in an Economic 
Development Grant to the Time Out to further the economic development of the County. 

 
NOW, THEREFORE, in consideration of the mutual promises contained in this agreement, 

and of the mutual benefits to result therefrom, the parties agree as follows: 
 
1. The Gila County Board of Supervisors will contribute the sum of $10,000 in the form of an 

Economic Development Grant to Time Out for the benefit of the public and inhabitants of Gila 
County and other communities throughout Arizona. 
 

2. The Grant will be used by Time Out for the continuance and upgrade of existing programs and 
services. 
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3. Time Out agrees to include a statement crediting and acknowledging the County’s Economic 
Development Grant in all literature advertising their services. 

 
4. Notices 

All notices or demands upon any party to this agreement shall be in writing, unless other forms 
are designated elsewhere, and shall be delivered in person or sent by mail addressed as follows: 

 

Time Out, Inc. 
Attn:  Camille Levee 
P.O. Box 306 
Payson, Arizona  85547 

Gila County Board of Supervisors 
Attn:  Don McDaniel, Jr. 
1400 E. Ash Street 
Globe, Arizona  85501 

 
 

GENERAL TERMS 

1. Indemnification:  Time Out shall indemnify, defend and hold harmless, County, it’s officers, 
employees agents from and against any and all suits, actions, legal administrative proceedings, 
claims or demands and costs attendant thereto, arising out of any act or omission with 
performance of this Agreement, including, but not limited to, claims for attorney’s fees, injuries, 
or damages of any sort, arising from, or as a result of the funding in connection with 
performance of this Agreement. 

 
2. Termination:  Either party may, at any time and without cause, cancel this Agreement by 

providing 30 days written notice to the other party. 
 

3. Cancellation:  This Agreement may be canceled pursuant to the provisions of A.R.S. §38-511.  
The parties hereby acknowledge notice of A.R.S. §38-511 which provides for cancellation of 
contracts for violation of the conflict of interest statute. 

 
4. Compliance with All Laws:  The parties shall comply with all federal, state and local laws, rules, 

regulations, standards and Executive Orders, without limitation to those designated within this 
Agreement.  Any changes in the governing laws, rules and regulations during the term of this 
agreement shall apply but do not require an amendment. 

 

5. Entire Agreement:  This document constitutes the entire agreement between the parties 
pertaining to the subject matter hereof, and all prior or contemporaneous agreements and 
understandings, oral or written, are hereby superseded and merged herein.  This Agreement 
may be modified, amended, altered or extended only by a written amendment signed by the 
parties. 

 

6. Non-Appropriation:  Notwithstanding any other provision in this Agreement, this Agreement 
may be terminated if, for any reason, the County or Time Out does not appropriate sufficient 
monies for the purpose of maintaining this Agreement. 
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IN WITTNESS THEREOF, the parties to this agreement have caused their names to be 
affixed hereto by their proper offices on the date indicated above. 
 

 

 

GILA COUNTY  
 

__________________________________________________ 
Tommie C. Martin, Chairman 
Gila County Board of Supervisors 
 
 
ATTEST 
 

_________________________________________________ 
Marian Sheppard, Chief Deputy Clerk 
Gila County Board of Supervisors 
 
 
APPROVED AS TO FORM 
 

__________________________________________________ 
Bryan B. Chambers, Chief Deputy County Attorney 

TIME OUT, INC. 
 

____________________________________________________ 
Camille Levee 
Executive Director 

 



 

 

GILA COUNTY ATTORNEY 
Daisy Flores 

 

Re: County Attorney’s Office “approval as to form” of contract or agreement. 

 

To whom it may concern: 

 

 The County Attorney’s Office has reviewed the contract or agreement attached to this 

agenda item and has determined that it is in its proper form and  is within the powers and 

authority granted under the laws of this state to the public agency requesting the County 

Attorney’s Office review.   

Explanation of the Gila County Attorney’s Office 

“Approval as to Form” Review 
 

 

  The Gila County Attorney’s Office is often called upon to review contracts and 

other agreements between public entities represented by the County Attorney and 

private vendors, contractors, and individuals.   

 

 In performing this review, the County Attorney’s Office reviews these contracts 

to see that they are in “proper form” prior to their execution.  “Proper form” means 

that the contract conforms to fundamental contract law, conforms to specific 

legislative requirements, and is within the powers and authority granted to the public 

agency.  It does not mean that the County Attorney’s Office approves of or supports 

the policy objectives contained in the contract.  That approval is solely the province 

of the public agency through its elected body.    

 

 The public agency or department submitting the contract for review has the 

responsibility to read and understand the contract in order to completely understand 

its obligations under the contract if it is ultimately approved by the public entity’s 

board.  This is because while the County Attorney’s Office can approve the contract 

as to form, the office may not have any idea whether the public agency has the 

capacity to actually comply with its contractual obligations.  Also, the County 

Attorney’s Office does not monitor contract compliance.  Hence the public entity or 



submitting department will need to be prepared to monitor their own compliance.  A 

thorough knowledge of the provisions of the contract will be necessary to monitor 

compliance. 

 

 Before signing a contract “approved as to form,” the County Attorney’s Office 

will answer any questions or concerns the public agency has about the contract.  It is 

the responsibility of the public agency or department submitting the contract for 

review to ask any specific questions or address any concerns it has about the contract 

to the County Attorney’s Office at the same time they submit the contract for review.  

Making such an inquiry also helps improve the County Attorney’s Office review of 

the contract because it will help focus the review on specific issues that are of greatest 

concern to the public agency.  Failing to make such an inquiry when the agency does 

have issues or concerns will decrease the ability of the County Attorney’s Office to 

meaningfully review the agreement.   

 



   

ARF-1602     Regular Agenda Item      3- C             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Steve Sanders, Public
Works Division Deputy
Director

Submitted By: Steve Sanders, Public Works Division
Deputy Director, Public Works Division

Department: Public Works Division Division: Engineering

Information
Request/Subject
Adopt Resolution No. 13-01-01 for Regulatory Sign Installation

Background Information
The Gila County Engineering Department recently performed an engineering warrant study on
the intersection of Stallion Road and Vista Del Norte in Mesa Del Caballo, which is located
northeast of Payson, to determine the best way to sign the intersection. The intersection
consists of a “T” intersection with Vista Del Norte ending at Stallion Drive.

Evaluation
The study determined that additional signage was warranted.

Conclusion
The additional signage will consist of two new stop signs at the intersection as shown on the
attached map. This will create a three-way stop at the intersection. Stopping traffic in all
directions will provide for a safer intersection for the public.

Recommendation
It is the recommendation of the Deputy Director of Public Works that the Board adopt
Resolution No. 13-01-01.

Suggested Motion
Information/Discussion/Action to adopt Resolution No. 13-01-01 to approve additional
regulatory signs at the intersection of Stallion Road and Vista Del Norte in Mesa Del Caballo,
northeast of Payson, as shown on Exhibit “A” of the Resolution.  (Steve Sanders)

Attachments
Resolution No. 13-01-01
Map



 
 

RESOLUTION NO. 13-01-01 
 

A RESOLUTION OF THE BOARD OF SUPERVISORS OF GILA 
COUNTY, ARIZONA, AUTHORIZING THE PLACEMENT OF A 
REGULATORY STOP SIGN AT THE INTERSECTION OF STALLION 
ROAD AND VISTA DEL NORTE IN MESA DEL CABALLO, GILA 
COUNTY, ARIZONA 
 

WHEREAS, the Gila County Board of Supervisors desires to provide maximum 
protection to the users of roads, streets, and highways in Gila County; and, 

 
WHEREAS, said Board of Supervisors acknowledges the State of Arizona has adopted 
the Manual on Uniform Traffic Control Devices (MUTCD) as published by the Federal 
Highway Administration, with some exceptions (A.R.S. §28-641, State Sign Manual); 
and, 

 
WHEREAS, in accordance with A.R.S. §28-643, Local Traffic Control Devices, which 
states, “Local authorities in their respective jurisdictions shall place and maintain the 
traffic control devices on highways under their jurisdiction as they deem necessary to 
indicate and to carry out this chapter or local traffic ordinances or to regulate, warn or 
guide traffic. All traffic control devices erected shall conform to the manual and 
specifications prescribed in section 28-641.” and, 

 
WHEREAS, official recognition of the proper position of regulatory types of signs is 
required to provide legal enforcement. 

 
NOW, THEREFORE, BE IT RESOLVED that the intersection of Stallion Road and 
Vista Del Norte, be signed in accordance with the attached EXHIBIT “A”. 
  
PASSED AND ADOPTED this 22nd day of January 2013, at Globe, Gila County, 
Arizona. 
 

Attest:  GILA COUNTY BOARD OF SUPERVISORS 
 
 
______________________________ __________________________________  
Marian Sheppard, Chief Deputy Clerk  Tommie C. Martin, Chairman 
 
Approved as to form: 
 
______________________________ 
Bryan Chambers 
Chief Deputy County Attorney 
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ARF-1603     Regular Agenda Item      3- D             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Steve Sanders, Public
Works Division Deputy
Director

Submitted By: Steve Sanders, Public Works Division
Deputy Director, Public Works Division

Department: Public Works Division Division: Engineering

Information
Request/Subject
Adopt Resolution No. 13-01-02 for Regulatory Sign Installation

Background Information
The Gila County Engineering Department recently performed an engineering warrant study on
the intersection of Caballero Road and Vista Del Norte in Mesa Del Caballo, which is
located northeast of Payson, to determine the best way to sign the intersection. The
intersection consists of a “T” intersection with Caballero ending at Vista Del Norte.

Evaluation
The study determined that additional signage was warranted.

Conclusion
The additional signage will consist of two new stop signs at the intersection as shown on the
attached map. This will create a three-way stop at the intersection. Stopping traffic in all
directions will provide for a safer intersection for the public.

Recommendation
It is the recommendation of the Deputy Director of Public Works that the Board adopt
Resolution No. 13-01-02.

Suggested Motion
Information/Discussion/Action to adopt Resolution No. 13-01-02 to approve additional
regulatory signs at the intersection of Caballero Road and Vista Del Norte in Mesa Del Caballo,
northeast of Payson, as shown on Exhibit “A” of the Resolution.   (Steve Sanders)

Attachments
Resolution No. 13-01-02
Map



 
 

RESOLUTION NO. 13-01-02 
 

A RESOLUTION OF THE BOARD OF SUPERVISORS OF GILA 
COUNTY, ARIZONA, AUTHORIZING THE PLACEMENT OF A 
REGULATORY STOP SIGN AT THE INTERSECTION OF CABALLERO 
ROAD AND VISTA DEL NORTE IN MESA DEL CABALLO, GILA 
COUNTY, ARIZONA 
 

WHEREAS, the Gila County Board of Supervisors desires to provide maximum 
protection to the users of roads, streets, and highways in Gila County; and, 

 
WHEREAS, said Board of Supervisors acknowledges the State of Arizona has adopted 
the Manual on Uniform Traffic Control Devices (MUTCD) as published by the Federal 
Highway Administration, with some exceptions (A.R.S. §28-641, State Sign Manual); 
and, 

 
WHEREAS, in accordance with A.R.S. §28-643, Local Traffic Control Devices, which 
states, “Local authorities in their respective jurisdictions shall place and maintain the 
traffic control devices on highways under their jurisdiction as they deem necessary to 
indicate and to carry out this chapter or local traffic ordinances or to regulate, warn or 
guide traffic. All traffic control devices erected shall conform to the manual and 
specifications prescribed in section 28-641.” and, 

 
WHEREAS, official recognition of the proper position of regulatory types of signs is 
required to provide legal enforcement. 

 
NOW, THEREFORE, BE IT RESOLVED that the intersection of Caballero Road 
and Vista Del Norte, be signed in accordance with the attached EXHIBIT “A”. 
  
PASSED AND ADOPTED this 22nd day of January 2013, at Globe, Gila County, 
Arizona. 
 

Attest:  GILA COUNTY BOARD OF SUPERVISORS 
 
 
______________________________ __________________________________  
Marian Sheppard, Chief Deputy Clerk  Tommie C. Martin, Chairman 
 
Approved as to form: 
 
______________________________ 
Bryan Chambers 
Chief Deputy County Attorney 
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ARF-1594     Regular Agenda Item      3- E             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: John Nelson,
Deputy County
Manager/Clerk

Submitted By: Janice Cook, Administrative Services
Manager, Deputy County Manager

Department: Deputy County Manager

Information
Request/Subject
Adopt Resolution No. 13-01-03.

Background Information
The County Supervisors Association (CSA) held its annual Legislative Retreat in
October, 2012, to formulate, in collaboration with the supervisors from
all fifteen Arizona counties, its legislative issues and priorities for the 2013 legislative
session.  CSA is now requesting that a resolution be adopted by each County Board of
Supervisors in support of its Legislative Priorities and setting forth the impact upon
counties by the shift of costs from the state, reduced federal revenues, depressed net
assessed values, unfunded state and federal mandates -- all of which have lead to cuts
in county services, employee layoffs and cuts in compensation and/or benefits, and
postponement of capital purchases.

Evaluation
The staff of CSA will begin its work on the priorities formulated at the annual
Legislative Retreat when the Arizona Legislature convenes in 2013. CSA has requested
a resolution from all fifteen Arizona county Boards of Supervisors supporting the
Legislative Agenda, in particular:
•County payments to the Arizona State Hospital for Sexually Violent Prisoners
•Reinstatement of the counties' shares of state lottery revenue
•Full funding of local Highway User Revenue Funds

Conclusion
The staff at CSA desires to present a united front on behalf of Arizona's counties when
dealing with legislators in pursuit of its Legislative Agenda.  This resolution will aid
CSA in demonstrating that it represents the collective best interests of the counties.

Recommendation
Administration recommends approval and adoption of this resolution.

Suggested Motion
Information/Discussion/Action to adopt Resolution No. 13-01-03 in support of the
legislative priorities of the County Supervisors Association in the 2013 Arizona
Legislative Session.  (John Nelson)

Attachments



Resolution 13-01-03



 
 
 
 

RESOLUTION NO. 13-01-03 
 
 

A RESOLUTION OF THE BOARD OF SUPERVISORS OF GILA 
COUNTY, ARIZONA, REQUESTING THAT THE ARIZONA STATE 

LEGISLATURE ACT TO RESTORE LOTTERY AND HIGHWAY 
USER REVENUE FUNDING TO COUNTIES AND ELIMINATE 

PAYMENTS TO THE ARIZONA STATE HOSPITAL FOR SEXUALLY 
VIOLENT CRIMINALS 

 
WHEREAS, Arizona counties have absorbed over $330 million in state budget impacts since 2008, 
including $42 million in impacts in fiscal year 2013 alone, and 
 
 
WHEREAS, these  have  included  over $94  million  in  diverted Highway User Revenue Fund (HURF)  
revenue, and $87 million in other program shifts such as housing sexually violent prisoners at the 
Arizona State Hospital, and 
 
WHEREAS, these cost shifts have inflicted significant financial pressures on counties already reeling 
from the financial effects of the most recent recession, and 
 
WHEREAS, counties face recently eliminated revenue streams from the state, including the county share 
of lottery revenues generated by local communities across the state, and 
 
WHEREAS, counties also face significant reductions in revenue from federal programs, including 
Payment in Lieu of Taxes, Secure Rural Schools, and grants supporting public safety, health services 
and community development, and unprecedented uncertainty from the looming impacts of the federal 
sequestration, and 
 
WHEREAS, counties have neither the financial capacity to pay for additional state costs or the statutory 
ability to influence state administration of different programs they are required to fund, and 
 
 
WHEREAS, in contrast to the state and federal governments, Arizona counties responded quickly to the  
recession by making real cuts to county spending, including suspending capital construction projects, 
freezing major purchases, laying off employees and decreasing employee compensation, and 
 
WHEREAS, improving state revenues do not reflect county financial conditions as net assessed 
valuations continue to be depressed, leading to a lag in any type of meaningful recovery of property tax 
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revenue, and 
 
WHEREAS, the combination of stagnant and eliminated local revenues, decreasing federal funding, and 
escalating state costs is intensifying an already-challenging financial situation for Arizona counties; 
 
NOW, THEREFORE, BE IT RESOLVED by the Board of Supervisors of Gila County that the Arizona 
State Legislature is hereby implored to take the following actions to provide Arizona counties with the 
financial stability necessary to continue providing state services to local residents: 
 
• Eliminate county payments to the Arizona State Hospitals for Sexually Violent Prisoners  
• Reestablish payments to the counties reflecting the county share of state lottery revenues  
• Fully fund local HURF dollars 
 
 
PASSED AND ADOPTED this 22nd day of January, 2013, by the Board of Supervisors at Globe, Gila 
County, Arizona. 
 
Attest:       GILA COUNTY BOARD OF SUPERVISORS 
 
 
 
___________________________________  ________________________________________ 
Marian Sheppard, Chief Deputy Clerk   Tommie C. Martin, Chairman 



   

ARF-1646     Regular Agenda Item      3- F             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Don McDaniel
Jr.

Submitted By: Marian Sheppard, Chief Deputy Clerk,
BOS, Clerk of the Board of Supervisors

Department: Clerk of the Board of Supervisors

Information
Request/Subject
Adoption of revised Policy No. BOS-HRS-007 - Disclosure of Conflict of Interest Policy
and Procedures

Background Information
On December 13, 2005, the Board of Supervisors adopted a Disclosure of Conflict of
Interest Policy, named as policy number BOS-4-2005.

On August 20, 2012, the Board of Supervisors adopted a revised Disclosure of Conflict
of Interest Policy and Procedures with a new policy number of BOS-HRS-007to replace
policy number BOS-4-2005.  The policy and procedures were revised to require
that every Gila County public officer and employee must complete a Conflict of
Interest Questionnaire and submit it to the Chief Deputy Clerk of the Board of
Supervisors on an annual basis.  In addition, if the Gila County public officer or
employee determines that he/she has, or whose relative has, a substantial interest in
any contract, sale, purchase, service or decision of Gila County then the Policy and
Procedures require that public officer or employee must fill out and submit a Conflict
of Interest Statement to the Chief Deputy Clerk of the Board of Supervisors.

Evaluation
After further review by the Gila County Countywide Policy Review Committee, it was
determined that since the Human Resources Department is the official record keeper
of all personnel files, it would be best for that department to assume the responsibility
for issuing a reminder to all County public officers and employees during the first
Board of Supervisors' meeting of each year that the Conflict of Interest Questionnaire,
and if needed a Conflict of Interest Statement must be filled out and submitted to the
appropriate department, and ensuring that all Questionnaires and Statements have
been filed within the required time frame.

Conclusion
The only change to the revised Policy and Procedures is that the Questionnaire and
Statements must now be submitted to the Human Resources Department instead of
the Chief Deputy Clerk of the Board.

Recommendation
The Gila County Countywide Policy Review Committee recommends that the Board of
Supervisors adopt revised policy number BOS-HRS-007.

Suggested Motion



Information/Discussion/Action to adopt a revised Disclosure of Conflict of Interest
Policy and Procedures, known as policy number BOS-HRS-007, changing the
requirement to annually submit a Conflict of Interest Questionnaire, and if needed a
Conflict of Interest Statement to the Human Resources Department.   (Don McDaniel) 

Attachments
Revised Disclosure of Conflict of Interest Policy and Procedures



















   

ARF-1601     Regular Agenda Item      3- G             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Marian
Sheppard, Chief
Deputy Clerk,
BOS

Submitted By:
Marian Sheppard, Chief Deputy Clerk,
BOS, Clerk of the Board of Supervisors

Department: Clerk of the Board of Supervisors

Information
Request/Subject
Disclosure of Conflict of Interest Policy No. BOS-HRS-007 - Annual Reminder

Background Information
On December 13, 2005, the Board of Supervisors adopted policy number BOS-4-2005
- Disclosure of Conflict of Interest.  This policy applies to all public officers and
employees of Gila County.  Employee includes all persons employed on a full-time,
part-time and contract basis.

This policy was adopted in accordance with Arizona Revised Statutes § 38-501 thru §
38-511.  The object of conflict of interest statutes is to remove or limit the possibility
of personal influence which might bear upon an official’s decision.

On August 20, 2012, the Board of Supervisors adopted a revised Disclosure of Conflict
of Interest Policy and at that time the policy number was also changed to
BOS-HRS-007.  The revised policy requires that annually all public officers and
employees of Gila County must complete a Conflict of Interest Questionnaire.  

The agenda item on the January 22, 2013, which was listed prior to this agenda item
was to request that the Board of Supervisors adopt a revised policy no.
BOS-HRS-007to have the Questionnaires and Statements submitted to the Human
Resources Department instead of the Chief Deputy Clerk of the Board.  Assuming this
revised policy will be adopted by the Board, the revised policy is attached to this
agenda item.  The remainder of this staff report has been written to reflect the change
to the policy.

Evaluation
Per Gila County Policy No. BOS-HRS-007, annually each public officer and



Per Gila County Policy No. BOS-HRS-007, annually each public officer and
employee of Gila County must complete, sign and return a Conflict of Interest
Questionnaire to the Human Resources Department.  This Questionnaire will help the
public officer and employee determine whether he/she has a "substantial interest" in
any contract, sale, purchase, service or decision involving any department or elected
official of Gila County Government.  If the public officer or employee answers "yes" to
any of the questions on the Conflict of Interest Questionnaire,
he/she must "make that interest known in the official records of Gila County" by
completing, signing and filing the Conflict of Interest Statement with the Human
Resources Department.

Conclusion
Each year, an agenda item is placed on the Board of Supervisors' first meeting of the
year to communicate this policy to all public officers and employees of Gila County,
and to remind each elected official and department head that it is their responsibility
to ensure that each member of their staff submits the Conflict of Interest
Questionnaire and, if needed, a Conflict of Interest Statement to the Human
Resources Department.  A copy of the policy and procedures is attached to this
agenda item.

Recommendation
It is recommended that this policy be communicated to all public officers and
employees of Gila County during the first regularly scheduled Board of Supervisors
meeting of 2013. 

Suggested Motion
Information/Discussion regarding Gila County Policy No. BOS-HRS-007 - Disclosure
of Conflict of Interest.  (Berthan DeNero)

Attachments
Policy No. BOS-HRS-007



















   

ARF-1625     Regular Agenda Item      3- H             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Don McDaniel
Jr., County
Manager

Submitted By: Don McDaniel Jr., County Manager,
County Manager

Department: County Manager
Fiscal Year: 2012/2013 Budgeted?: Yes

Contract Dates
Begin & End: 

April 16, 2013 Grant?: No

Matching
Requirement?: 

No Fund?: New

Information
Request/Subject
Classification & Compensation Study Request For Proposals

Background Information
The current Classification & Compensation Plan has been in existence for some time
as evidenced by Rules 13 and 14 of the Gila County Merit System Rules and
Policies. In 2006 the County contracted with Public Sector Personnel Consultants to
conduct a Class & Comp Study to include annual reclassification/market studies. In
March 2009 the Board of Supervisors was forced to refrain from the annual studies
for financial reasons. Until November 2012 there had been no reclassifications or pay
raises for employees, which has exacerbated the inconsistencies and inequities that
have existed since 2009. 

The Adopted 2013 Budget includes funding for a Classification and Compensation
Study/Plan. The Administrative Team and Management Team have been discussing a
Game Plan to proceed with a consultant since July 2012. The County Manager has
discussed the proposal with the two elected officials groups at each of their monthly
meetings since July. In addition, the proposal has been discussed with the County
Leadership Group at their last two quarterly meetings.

A Class & Comp Study Consultant Selection Committee has been formed and began
meeting in October 2012. The Committee is comprised of: Anita Escobedo, Clerk of
Superior Court; John Armer/Adam Shepherd, Sheriff; Linda O'Dell, School
Superintendent; Mary Hawkins, Superior Court Administrator; Jacque Griffin,
Assistant County Manager; Birdie DeNero, Human Resources Director; Steve Stratton,
Public Works Director; Michael O'Driscoll, Health and Emergency Services Director;
and, Don McDaniel, County Manager. The Committee has prepared a draft Request
For Proposals (RFP), a list of legitimate consultants and list of professional
organizations and publications that can be used to disseminate the RFP.

The final draft RFP has been given and presented to the Administrative Team,



The final draft RFP has been given and presented to the Administrative Team,
Management Team, the two elected officials groups and the County Leadership Group.

Evaluation
The Class & Comp Study Consultant Selection Committee provides the attached Final
Draft Request For Proposals for the Board's consideration and approval. The RFP
contains not only expected deliverables but also required methodologies. 

The key elements of the RFP are:
1) The County Leadership Group* will review and approve the consultant's plan to
involve all employees in the job analysis phase of the study including the County's
preapproval of the position description questionnaire.
2) The County Leadership Group will review and approve the consultant's list of 
comparable private and public employers to be used in the survey.
3) The Consultant will recommend a classification and compensation plan with
appropriate job classification and pay grade assignments for all  positions based upon
internal county-wide equity and external parity. 
4) The Consultant will recommend  pay administration policies that address issues of
reclassification, promotions, movement through grades, and adjustments form
additional duties.

* County Leadership Group is all Elected Officials and Appointed Department Heads
 
The Consultant Selection Committee reviewed a list of potential consultants who
would be sent a copy of the RFP. The consultants are from around the country and
from Arizona. The Committee also agreed to place an advertisement in various
management and human resources professional journals and web sites to solicit an
even broader possibility of quality responses.

Conclusion
The Class & Comp Study Consultant Selection Committee discussed the issue of
continuing employee complaints about inequities of the current Class & Comp Plan
and agreed that a Class & Comp Study by a consultant was needed to adequately
address and resolve the issues. Doing nothing is not an alternative.

The Committee agreed that the overall purpose of the Study is to provide County
employees with a Class & Comp Plan that is consistent and fair in internal equity and
external parity.

The Committee was also in full agreement that the purpose of the study is not 
necessarily to justify pay raises for all employees.

The attached RFP has been thoroughly researched by the Consultant Selection
Committee, reviewed by County leadership and should result in a highly qualified
consultant being selected and recommended to the Board for approval.

Recommendation
The Classification & Compensation Study Consultant Selection Committee



The Classification & Compensation Study Consultant Selection Committee
recommends the Board of Supervisors approve the attached Final Draft Classification
& Compensation Study Request For Proposals and authorize it to be disseminated to
the attached lists of consultants, publications and organizations.

Suggested Motion
Information/Discussion/Action to approve the attached Final Draft Classification &
Compensation Study Request for Proposals (RFP) and authorize staff to disseminate
the RFP to the attached lists of consultants, publications and organizations. (Don
McDaniel)

Attachments
Class & Comp RFP W/O Attachments
Consultants List
Publications & Organizations List
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Gila County, Arizona

REQUEST FOR PROPOSALS

Classification and Compensation Study

Proposals must be received by 
4:30 pm MST, Tuesday, March 12, 2013

At

Gila County Human Resources Department
1400 E. Ash Street, Guerrero Building

Globe, Arizona 85501

This RFP is available on the Gila County web site at:
www.gilacountyaz.gov

Abstract of RFP

Proposal Due Date: March 12, 2013

Desired Services: Employee classification and compensation study for Gila County

Contract Award Date: April 16, 2013

Eligibility: Consultants who have the required expertise and are available for 
on-site work in Globe and Payson, Gila County, Arizona
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Gila County, Arizona

REQUEST FOR PROPOSALS

CLASSIFICATION AND COMPENSATION STUDY

BACKGROUND

The County
Gila County is a 4,795 square mile rural county in central Arizona with a current population of 
53,597.There are two major population centers in Gila County; one in mountainous pine country in the 
northand one in the rolling ranching and mining country in the south. Major industries in the county are 
copper mining, cattle ranching, timber and tourism. Please go tohttp://www.gilacountyaz.gov/ for a 
complete picture of Gila County.

Administration
The three (3) member County Board of Supervisors, an Assessor, an Attorney, a Recorder, a School 
Superintendent, a Sheriff, and a Treasurer comprise the Executive Branch of Gila County Government 
and has oversight of their portion of the classification and compensation plan. A Presiding Superior 
Court Judge, a Superior Court Judge, a Court Clerk, twoJustices of the Peace and two Constables 
comprise the Judicial Branch and has oversight of their portion of the plan. They are all elected to 
provide leadership and direction in the provision of county services with a work force of approximately 
650 employees. (Attachment A – Organizational Chart)All positions have written job descriptions. The 
county has approximately 126 job classifications. (Attachment B – Compensation Job Title-Grade)The 
pay plan has 90 pay grades with 17 steps in each grade.(Attachment C – Compensation Grade-Step 
Finder)  The most recent comprehensive classification and compensation study performed for the 
County was in 2006.  

Purpose
The goal of the Gila County Classification and Compensation Study is to utilize an inclusive and 
transparent methodology to establish a classification and compensation structure that is consistent and 
fair in internal equity and external parity and is easy to administer over time.  We wish to enhance Gila
County’s ability to attract, motivate, and retain quality employees to efficiently and cost-effectively 
deliver services and programs to the citizens of Gila County.

The objective of the Classification and Compensation Study is to provide a plan that: ensures positions 
performing similar work with essentially the same level of complexity, responsibility, knowledge, skills 
and abilities are classified together; recognizes the differences and similarities in positions irrespective 
of the branch of government or whether it is an elected official’s office or an appointed department 
head’s department; provides salaries commensurate with assigned duties; outlines promotional 
opportunities and provides recognizable compensation growth; provides justifiable pay differential 
between individual classes; recognizes differing work schedules and service needs; and continues to be 
current with changes in the consumer  price index and relevant labor markets. 
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Current Classification and Compensation Plan
Employees are currently classified and compensated through a pay grade system implemented in FY 
2006/2007.   Pay grades were generally established based upon requirements for experience and 
education.  Internal equity and external market considerations were also considered.  

Reclassification requests and pay increase requests have been frozen for the last five (5) years. Prior to 
that the Human Resources Department evaluated and adjusted classifications and pay range 
assignments on a case-by-case basis, usually motivated by recruitment and/or retention difficulties or 
employees working beyond the scope of their current classifications.

Prior to 2007, the County’s employees typically received across the board pay raises in accordance with 
budgetary considerations.  However, since 2007 the across the board pay increases, performance-based 
pay increases, and merit-based pay increases have ceased. 

The County’s Performance Appraisal System is not currently linked to performance pay increases.
Employees are evaluated based on a scale of 1 – 5 performance appraisal system that was implemented 
in 2011. (Attachments D1 – Supervisory/Administrative and D2 – Core Employee Forms)

SCOPE OF SERVICES

The consultant shall develop a proposal for a classification and compensation plan that is fair, equitable, 
and competitive with both public and private employers in the surrounding geographic market area 
from which the County recruits, and is supportive of the County’s desire to be competitive with area 
markets in order to attract, motivate, and retain quality employees. The criteria used to determine 
competitiveness may vary depending upon the specific position.

Study Methodology

1) Create for County review and approval an employee interview instrument (EII) which may 
include a position description questionnaire (PDQ)to assist in the updating of existing job 
descriptions. 

2) Develop for County review and approval a list of comparable private and public employers to be 
used in the salary survey.

3) Perform a salary survey including base pay, benefits and any variable pay utilizing the approved 
list of comparable employers.

4) Describe your proposed process to evaluate current pay grades considering issues such as: 
number of pay grades; proposed additions, deletions, and/or consolidations; broad-banding if 
deemed appropriate; and, appropriate spread between minimum and maximum of pay grades.

5) Describe your proposed process for communications with managers, supervisors, and 
employees during each step of the study.  Include meetings with, and presentations to, 
employees and County elected officials, department directors and Human Resources 
departmental staff. Include your recommended procedure for employees who may want to 
make inquiries into your recommendations.
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6) Describe your proposed on-site interactions with County employees during the data collection 
and review phase of the study; explain how you will involve all employees in the job analysis 
phase of the project in one manner or another, i.e. small groups, large groups, or one on one. 

7) Describe your proposal for a minimum number and type of presentations of the Classification 
and Compensation Plan or portions thereof, to the Countywide Leadership Group and/or the 
Gila County Board of Supervisors.

Study Deliverables

1) Develop a classification plan that facilitates ongoing compensation analysis and reporting based 
on similarly-situated employees, similar skills, qualifications, responsibilities, certification, 
licenses or degrees and pay, using job family groupings and EEO job categories that compare 
with EEOC guidelines for government employers. 

2) Recommend appropriate classification and pay grade assignments for all positions based upon 
internal county-wide equity and external parity.

3) Recommend a position titling structure (including supervisory/management) which defines 
consistent levels of responsibility across the organization.

4) Recommend criteria and propose a process for the assignment of exempt and non-exempt 
status in accordance with the Fair Labor Standards Act (FLSA). 

5) Recommend an appropriate number of job descriptions and assist Gila County in updating and 
re-writing all job descriptions. Include wording/language consistent with Americans with 
Disabilities Act (ADA) requirements.

6) Propose a policy and procedure to address employees whose base pay exceeds the maximum of 
their pay range, if necessary.

7) Recommend alternative methods of implementing the new classification and compensation plan 
including placing all employees within the new plan. Provide the advantages, disadvantages, and 
the cost of each alternative.

8) Recommend classification and pay administration practices to include consideration of pay for 
performance and skill-based paywhich may be suitable for specific classifications that support 
our recruitment and retention efforts.  

9) Recommend pay administration policies including but not limited to: movement through grades, 
adjustments within pay grades, adjustments for additional duties (temporary or permanent), 
reclassifications, promotions, transfers, demotions, career ladders, etc.

10) Provide a manual (electronic) of instructions and training materials; provide actual training to 
Human Resources staff to administer the proposed classification and compensation system; if 
necessary, indicate technology required and the availability of software for that purpose.
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11) Provide a process for on-going plan administration after implementation which will maintain the 
integrity of the plan. Include recommendations on annual pay grade market or cost of living 
adjustments.

The consultant may propose additional or alternative tasks deemed necessary to complete the above.  

PROPOSAL INSTRUCTIONS

The Consultant, and any sub-consultants or sub-contractors, must present satisfactory evidence to the 
County indicating their ability to meet the scope of work detailed above within a reasonable time frame
as determined jointly by the consultant and the County.  

One unbound original and ten bound copies of the proposal must be received by Gila County Human 
Resources Department,1400 E. Ash Street, Globe, AZ 85501 no later than 4:30 pm MST on Tuesday 
March 12, 2013. Be sure to indicate Class & Comp Study and due date on the outside of the submittal 
envelope. 

The desired maximum length of the response to the sections below is twenty (20) pages. In addition, 
proposals may include attachments as appropriate (resumes, methodology documents, deliverable 
documents).

Clarity and economy of writing and presentation style will influence evaluation of the proposal.

After a consultant has been selected, Gila County expects to negotiate the details of work to be 
performed, rather than simply accept the proposal as written and incorporate it into the contract.

If negotiations fail for any reason, Gila County may choose to negotiate with others to obtain an 
appropriate contract for the needed services. Gila County is free to reject all proposals and not issue a 
contract at this time.

A contract will be negotiated with the successful proposer

Gila County will not reimburse any and all proposers, whether selected or not, for work and material 
required to submit a proposal in response to this Request For Proposals.

Proposal Format

1) Cover Letter

2) Table of Contents

3) Sections

 Section A – Introduction
This section will contain information about the consultant’s experience and background.  Please 
include complete information regarding experience with this type of service, number of years, 
specific Arizona experience, number of employees, etc.
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 Section B – Qualifications
This section will contain qualifications of the consultant’s personnel.  Please identify by name and 
title and submit resumes of the personnel who will be assigned to this study.  These key personnel 
may not be changed without the County’s approval.

 Section C – References
This section will contain three (3) to five (5) public agency references including contact person, 
phone number, address, description of service performed, and date of service included.

 Section D - Methodology
This section will address each of the seven (7) items listed in the Study Methodology portion of this 
RFP. Please include any sample documents such as: questionnaires, surveys, sample comparators, or 
other proposed methodology materials.

 Section E – Deliverables
This section will address each of the eleven (11) items listed in the Study Deliverables portion of this 
RFP. Please include any sample documents such as: classification plans, titling structures, 
implementation methods or administration procedures.

 Section F – Timetable/Work Plan
This section will outline the proposed time table required for the Study Methodologiesand Study 
Deliverables to be completed and implemented once notification to proceed has been issued. This 
section may logically be presented as Phases of the Study.

 Section G – Costs for Services
This section will outline the proposed cost for each, or logical groupings, of the Study Methodologies 
and the Study Deliverables. The cost proposal will be presented as Phases consistent with the 
Timetable/Work Plan above.At the end of each Phase, Gila County will have the option to continue 
to the next phase. At that time, the contractor will be asked to present a detailed budget for 
consideration by the county. 

MISCELLANEOUS

Point of contact:

Don E. McDaniel, County Manager
1400 E. Ash Street
Globe, AZ 85501
Phone - 928.425.3231   
Email – dmcdaniel@gilacountyaz.gov

Questions and Clarifications:

Gila County is providing an “Open Question” stage in the process to respond to all questions 
regarding this RFP. Please refer to the Schedule below for the specific dates of the beginning and 
ending of this stage. All questions must be received in writing (email ok) during this stage and will be 
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answered at the close of the stage by aggregating the questions and providing all of the questions 
and answers to all of the proposers without identifying the questioners. If you have no questions but 
would like to have the advantage of seeing all of the questions and answers, please furnish Gila 
County with a written “Intent To Submit” notice before the end date of the Open Question stage.

Public Disclosure:

All materials submitted in response to this RFP shall remain confidential until a contract has been 
awarded. Thereafter, the proposals and all attachments shall be public records.

Evaluation Factors: (in no particular order)

Responsiveness to RFP
Reasonableness and flexibility of contractual arrangements
Quality of technical proposal
Cost to perform the study
Willingness and demonstrated ability to work with Gila County staff and employees
Writing and presentation skills
Qualifications and experience
References

Anticipated Schedule:

 Board of Supervisors approves RFP and authorizes its release – January 22, 2013
 Release and Advertising stage in the process – January 22nd until February 22nd

 Open Question stage in the process – January 22nd until February 22nd at 5:00 pm MST
 Deadline for receipt of proposals –Tuesday, March 12, 2013 at 4:30 pm MST
 Finalists interviewed by the Consultant Selection Committee(CSC)– March 18th thru March 29th

 Contract legal review March 29ththru April 5th

 CSC presents recommended proposal to County Leadership Group–April 11th

 Board of Supervisors approves contract – April 16, 2013

Attachments:

A-Gila County Organizational Chart
B-Compensation Job Title-Grade
C-Compensation Grade-Step Finder
D1-Supervisory/Administrative Performance Appraisal Form
D2-Core Employee Performance Appraisal Form



Possible Compensation/Classification Firms

____________________________________________________________________________________
Fox Lawson & Assoc. LLC

We help organizations develop compensation plans that support their strategy.Performance 
appraisals and evaluations, executive compensation studies, job evaluations and information on salary 
ranges.

Address: P.O. Box 32985
Phoenix, Arizona 85064-2985

Phone: 602-840-1070
Fax: 602-840-1071
Email: jfox@foxlawson.com

www.foxlawson.com

_____________________________________________________________________________________
CPS Human Resources Services

At CPS HR Consulting, every service we provide, every recommendation we make, is based on improving 
your agency’s organizational performance.Throughout our 25 years of HR service, we’ve developed 
unparalleled expertise in the public sector, as well as strategic focus unmatched by any other HR service 
provider. Applying this combination of knowledge and vision, we’re uniquely capable of helping you 
maximize your organizational performance.

Address: 241 Lathrop Way
Sacramento, CA 95815 

Phone: 916.263.3600 / 800.822.4277
Fax: 916.263.3613
Email: ggorshing@cps.ca.gov

www.cps.ca.gov

_____________________________________________________________________________________
Evergreen Solutions, LLC

Expert Advice.Proven Solutions.Evergreen Solutions partners with public sector clients to effect positive 
change. Across the country, school districts, cities, counties, and states leverage our team’s expertise so 
they can better serve their employees, stakeholders, and constituents. Evergreen has partnered with 
public sector clients in 41 states in the U.S.

Address: 2852 Remington Green Circle, Suite 101
Tallahassee, Florida 32308

Phone: 850.383.0111
Fax: 850.383.1511
Email: info@consultevergreen.com

www.consultevergreen.com



_____________________________________________________________________________________
The Mercer Group, Inc.

The Mercer Group provides the highest quality management consulting services to federal, state and 
local governments, health care providers, transit authorities, utilities, and private-sector clients

Address: 5579 B Chamblee Dunwoody Road, Suite 511
  Atlanta, GA 30338
Phone: 770-551-0403
Fax : 770-399-9749
Email: JMercer@mercergroupinc.com

www.mercergroupinc.com

_____________________________________________________________________________________
The Waters ConsultingGroup Inc.

The Waters Consulting Group provides innovative solutions in managing, developing, and recruiting 
key-human capital in your organization. We provide Compensation Consulting and Executive Recruiting 

complemented by a suite of online Human Resources Management Solutions. We have been servicing 
our clients since 1976 – and are one of the most experienced – and most innovative companies in this 
highly competitive industry.

Address: 5050 Quorum Drive, Suite 625  
Dallas, TX 75254   

Phone: 800.899.1669
Email: info@watersconsulting.com

www.watersconsulting.com

_____________________________________________________________________________________
3C, Compensation Consulting Consortium

We are a full-service, client-focused compensation consulting firm that is dedicated to establishing 
effective total reward programs to enhance the value of your business.

Address: 850 West Jackson Blvd, Suite 730
Chicago, IL 60607

Phone: 312.226.8118

www.3ccomp.com



_____________________________________________________________________________________
Clear Management

Clear Management is a human resources consulting firm that works withsmall to mid-size organizations. 
We specialize in compensation andperformance management and related areas of human resources. 
Most ofour clients are located in Virginia, Maryland, and the District ofColumbia, and include nonprofit 
organizations and associations,government and quasi-government agencies, and private sector 
companiesin a variety of industries.

Address: 7863 Virgina Oaks Drive
Gainsville, VA 20155-2836

Phone: (703) 753-8067
Email: marketing@clearmgmt.com

www.clearmgmt.com

_____________________________________________________________________________________
CompAnalysis, Inc.

Employers need to attract, retain, and motivate valuable employees. That's why it's essential to have a 
strategic compensation plan.
When you need to design or redesign a compensation plan, CompAnalysis consultants will create a 
sound approach that suits your company's unique needs.
Founded in 1980, CompAnalysis specializes in the design and development of strategic base pay plans, 
performance-based incentive programs, and general human resources consulting for their private sector 
for-profit and non-profit clients throughout the United States.

Address: 3697 Mt. Diablo Boulevard, Suite 300
Lafayette, CA 94549

Phone: 855-423-3885

www.compensation.com

_____________________________________________________________________________________
Corporate Compensation Partners, LLC

Corporate Compensation Partners, LLC provides specialized compensation management consulting to 
clients ranging from the fortune 500 to non-profit organizations. We are dedicated to creating programs 
and processes to maximize the motivation and productivity of your employees, managers, executives, 
and board members.

Address: 2591 Wexford-Bayne Road, Suite 105 
Sewickley, PA 15143 

Phone: 800.330.4154 or 724.934.0800

www.corporatecomp.com



_____________________________________________________________________________________
HR Compensation Consultants, LLC

HR Compensation Consultants, LLC is a full service HR consulting firm for companies of all sizes, from 
sole proprietors to large organizations.

Address: P.O. Box 7054
Delray Beach, Florida 33482

Phone: 561 734 3901
Mobile: 561 573 1460
Email: info@hrcompconsultants.com

www.hrcompconsultants.com
_____________________________________________________________________________________
HR Diversified Solutions, LLC

In today’s business world, high level management of human resources is vital to the success and 
competitive positioning of any organization. Whether you have an HR department or not, our company 
can help your company develop programs that maximize the potential performance and creativity of 
every employee, and ensure that HR activities support both short- and long-term business goals.

Address: 1920 North Pantops Drive
Charlottesville, VA 22911

Phone: (434) 823-5374
Email: info@hrdiversifiedsolutions.com

www.hrdiversifiedsolutions.com

_____________________________________________________________________________________
Organizational Consulting Group, LLC

The Organizational Consulting Group, or OCG, is a compensation consultancy. Our clients across the 
country rely on us to develop the philosophies and design the programs that enable them to:
Recruit, Reward, Retain andRetire in comfort, their most important asset — their human capital.

Address: 36550 Chester Road, Suite 5408
Avon, Ohio 44011

Phone: (216) 556-2OCG [-2624] (voice)
Fax: (440) 934-7505 (fax)
Email: business@2ocg.com

www.organizationalconsultinggroup.com



_____________________________________________________________________________________
Quorum Compensation Group (dba The Quorum Group)

The Quorum Group (incorporated as Quorum Compensation Group, Inc.), founded in 1986 by seasoned 
human resource professionals, provides services in Human Resources. We are a hands-on, business-
oriented consulting and outsourcing team. We design cost-effective programs that build loyalty, 
motivate employees, improve productivity, and hone your competitive edge.We offer base 
compensation, sales incentive and variable compensation design and implementation programs for 
organizations in such diverse industries as chemicals, petrochemicals, utilities, telecommunications, 
aerospace, heavy and light manufacturing, food processing, agri-business, energy, financial services, 
engineering, economic development, architecture, construction, transportation and non-profit.

Address: Amy B. Goldenburg, PHR
13533 Albania Way
Austin, TX 78729

Phone: 512-415-0459

http://www.thequorumgroup.com/



PUBLICATIONS AND ORGANIZATIONS LIST

CLASSIFICATION& COMPENSATION STUDY

POSSIBLE ADVERTISEMENT SITES HIGHLIGHTED BELOW

SHRM-Society of HR Management They have a job board but it is not for soliciting vendors. They 
do have a listing of vendors on their website.

IPMA-HR-International Public Sent on-line media kit – attached.
Management Assoc for HR

AACo-AZ Assoc. of Counties Their readership is only AZ County officials.

NACOG-Northern AZ Council Does not put out publications
Of Governments

CAG-Central AZ Governments Have not been able to get in touch with these people.

NACo-National Assoc. of Couties Bi-weekly publication. Thursdays is the deadline. $50 per 
column inch. State must be a member and AZ is a member.

MAG-Maricopa Assoc. of Does not have publications – does not accept ads for website.
Governments

PAG-Pima Assoc of Governments Does not post outside of their organization.

SEAGO-South Eastern AZ Cannot reach anyone there.
Governments Organization

CSA-County Supervisors Assoc. of All they do is list each county’s websites.
Arizona

ICMA-International City/County Does not have a publication that we can post in and we cannot 
Management Assoc. post on their website.

Capital Times Melony Campbell sending info via email.

VSHRA-Valley of the Sun HR They have a portal to Jobing.com where employers can post to.
Association

CAHRMA-Central AZ HR Email is attached. Have not been able to get in touch with 
Management Assoc. Brandi mentioned in email.



EVHRA-East Valley HR Assoc. K. Smith said she can distribute within their network but they 
are currently transitioning with VSHRA so will double check with 
the Chapter Administrator – have not heard from her to date.

SMA of Greater Phoenix Sent email 11-29-12 – have not had response to date.

NAHRA-Northern AZ HR Assoc. Sent email 11-28-12 – have not had response to date.

PAHRA-Prescott Area HR Assoc. Sent email 12-3-12 – have not had response to date.

SHREC-Senior HR Executive Council Sent email 12-3-12 – have not had response to date.

SAHRA-Southwest AZ HR Assoc. Sent email 12-3-12 – Contact sent our email to Kay Paiz saying it 
might be of interest. – No further communication to date.

NWAHRA-Northwest AZ HR Assoc. They are not currently accepting ads.

Arizona Republic 1-7-13 - Our Rep. suggested we run it in the “Arizona Economy” 
edition of the Republic. It is published on Sundays and will reach 
the audience we are looking for. They will need the ad content  
in order to give us a quote.



   

ARF-1624     Regular Agenda Item      3- I             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Marian
Sheppard, Chief
Deputy Clerk,
BOS

Submitted By:
Marian Sheppard, Chief Deputy Clerk,
BOS, Clerk of the Board of Supervisors

Department: Clerk of the Board of Supervisors

Information
Request/Subject
Election of a Chairman and Vice-Chairman for the Board of Supervisors

Background Information
On September 6, 2011, the Board of Supervisors elected Supervisor Tommie Martin to
serve as its Chairman and Supervisor Shirley Dawson to serve as its Vice-Chairman
for a period of 16 months.

Evaluation
Since Supervisor Martin and Supervisor Dawson have fulfilled their terms of office as
Chairman and Vice-Chairman of the Board of Supervisors, it is now the time for the
Board of Supervisors to elect a Chairman and Vice-Chairman.

Conclusion
N/A

Recommendation
N/A

Suggested Motion
Information/Discussion/Action to elect a Chairman and Vice-Chairman for the Board
of Supervisors (BOS), which will become effective after the BOS meeting on January
22, 2013.  (Tommie Martin)



   

ARF-1627     Regular Agenda Item      3- J             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Don McDaniel
Jr., County
Manager

Submitted By: Don McDaniel Jr., County Manager,
County Manager

Department: County Manager

Information
Request/Subject
Appointment or reappointment of members of the Board of Supervisors to various
boards, committees and organizations.

Background Information
Each year, members of the Board of Supervisors are provided the opportunity to serve
on other boards, committees and organizations by virtue of their membership on the
Board of Supervisors. They are elected/appointed by their peers to represent the
interests of Gila County on the following boards, committees, and organizations:
1) Correctional Officers Retirement Plan Local Board for Sheriff's Office Detention
Officers & Non-Uniformed Officers;
2) Correctional Officers Retirement Plan Local Board for Sheriff's Office Dispatchers;
3) Public Safety Personnel Retirement System Local Board;
4) Gila County Board of Health;
5) Gila County Local Emergency Planning Committee;
6) Central Arizona Governments Regional Council;
7) County Supervisors Association Legislative Policy Committee;
8) Eastern Arizona Counties Organization;
9) Environmental Economic Communities Organization; and
10) San Carlos Apache Tribe Partnership Steering Committee.

Evaluation
It is important for the Board to be represented on the listed boards, committees and
organizations.

Conclusion
N/A

Recommendation
It is recommended that the Board discuss the various boards, committees and
organizations and appoint or reappoint members to serve for 2013.

Suggested Motion
Information/Discussion/Action regarding appointments or reappointments of



Information/Discussion/Action regarding appointments or reappointments of
members of the Board of Supervisors to the following:  1) Correctional Officers
Retirement Plan Local Board for Sheriff's Office Detention Officers & Non-Uniformed
Officers; 2) Correctional Officers Retirement Plan Local Board for Sheriff's Office
Dispatchers; 3) Public Safety Personnel Retirement System Local Board; 4) Gila
County Board of Health; 5) Gila County Local Emergency Planning Committee; 6)
Central Arizona Governments Regional Council; 7) County Supervisors Association
Legislative Policy Committee; 8) Eastern Arizona Counties Organization; 9)
Environmental Economic Communities Organization; and 10) San Carlos Apache
Tribe Partnership Steering Committee.  (Don McDaniel) 

Attachments
CORP for S.O. Detention Officers & Non-Uniformed Officers
CORP for S.O. Dispatchers
PSPRS Local Board
GC Board of Health
GC Local Emergency Planning Committee
CAG Regional Council
CSA Legislative Policy Committee
Eastern Arizona Counties Organization
Environmental Economic Communities Organization
San Carlos Apache Tribe Partnership Steering Committee

































   

ARF-1616     Consent Agenda Item      4- A             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Paula Horn, Deputy Director of
Prevention Services

Submitted By: Paula Horn, Deputy Director of
Prevention Services, Health &
Emergency Services Division

Department: Health & Emergency Services Division Division: Prevention Services
Fiscal Year: 2012-2013 Budgeted?: Yes

Contract Dates
Begin & End: 

01/01/2013-12/31/2017 Grant?: Yes

Matching
Requirement?: 

No Fund?: Replacement

Information
Request/Subject
Intergovernmental Agreement Contract No. ADHS13-034421 with Arizona Department of Health Services

Background Information
The Gila County Division of Health and Emergency Services has been providing Teen Pregnancy Prevention
Program services for over five years under Contract No. HG861265 with the Arizona Department of Health
Services.  This current contract replaces that contract to continue service over the next five years. State electronic
procurement processes have changed contract numbers.

The objectives of the Intergovernmental Agreement (IGA) are to provide teen pregnancy prevention programs. The
goal of the program is to develop a multi-faceted, comprehensive, Teen Pregnancy Prevention Program utilizing
research based strategies that have demonstrated effectiveness with teens.

Evaluation
This funding will allow Gila County to continue to provide Teen Pregnancy Prevention Program services in Gila
County.

Conclusion
Without this funding, Gila County would be unable to provide teen pregnancy prevention services.

Recommendation
It is the recommendation of the Director of Health and Emergency Services that the Board of Supervisors approve
the Intergovernmental Agreement (Contract No. ADHS13-034421) in the amount of $191,702 for the period of
January 1, 2013, through December 31, 2017, between Gila County and the Arizona Department of Health Services
to continue to provide Teen Pregnancy Prevention Program services.

Suggested Motion
Approval of an Intergovernmental Agreement (new Contract No. ADHS 13-034421, which replaces Contract
No. HG861265) between Gila County and the Arizona Department of Health Services in the amount of $191,702 for
the continued provision of Teen Pregnancy Prevention Program services for the period of January 1, 2013, through
December 31, 2017. 

Attachments
Contract No. ADHS 13-034421
Legal Explanation











































 

 

GILA COUNTY ATTORNEY 
Daisy Flores 

 

Re: County Attorney’s Office approval of IGA pursuant to A.R.S. § 11-952(D). 

 

To whom it may concern: 

 

 The County Attorney’s Office has reviewed the Intergovernmental Agreement attached to 

this agenda item and has determined that it is in its “proper form” and  “is within the powers and 

authority granted under the laws of this state to such public agency or public procurement unit” 

pursuant to A.R.S. § 11-952(D).   

 

Explanation of the Gila County Attorney’s Office Intergovernmental 

Agreement (IGA) Review 
 

 

  A.R.S. § 11-952(D) requires that  

 

every agreement or contract involving any public agency or public 

procurement unit of this state . . . before its execution, shall be 

submitted to the attorney for each such public agency or public 

procurement unit, who shall determine whether the agreement is in 

proper form and is within the powers and authority granted under 

the laws of this state to such public agency or public procurement 

unit. 

 

 In performing this review, the County Attorney’s Office reviews IGAs to see that 

they are in “proper form” prior to their execution.  “Proper form” means that the 

contract conforms to fundamental contract law, conforms to specific legislative 

requirements, and is within the powers and authority granted to the public agency.  It 

does not mean that the County Attorney’s Office approves of or supports the policy 

objectives contained in the IGA.  That approval is solely the province of the public 

agency through its elected body.    



 

 Likewise, this approval is not a certification that the IGA has been properly 

executed.  Proper execution can only be determined after all the entities entering into 

the IGA have taken legal action to approve the IGA.  There is no statutory 

requirement for the County Attorney’s Office to certify that IGAs are properly 

executed. 

  

 Nonetheless, it is imperative for each public agency to ensure that each IGA is 

properly executed because A.R.S. § 11-952(F) requires that “[a]ppropriate action … 

applicable to the governing bodies of the participating agencies approving or 

extending the duration of the … contract shall be necessary before any such 

agreement, contract or extension may be filed or become effective.”  This can be done 

by ensuring that the governing body gives the public proper notice of the meeting 

wherein action will be taken to approve the IGA, that the item is adequately described 

in the agenda accompanying the notice, and that the governing body takes such 

action. Any questions regarding whether the IGA has been properly executed may be 

directed to the County Attorney’s Office. 

 

 Proper execution of IGAs is important because A.R.S. § 11-952(H) provides that 

“[p]ayment for services under this section shall not be made unless pursuant to a fully 

approved written contract.”  Additionally, A.R.S. § 11-952(I) provides that “[a] 

person who authorizes payment of any monies in violation of this section is liable for 

the monies paid plus twenty per cent of such amount and legal interest from the date 

of payment.”  

 

 The public agency or department submitting the IGA for review has the 

responsibility to read and understand the IGA in order to completely understand its 

obligations under the IGA if it is ultimately approved by the public entity’s board.  

This is because while the County Attorney’s Office can approve the IGA as to form, 

the office may not have any idea whether the public agency has the capacity to 

actually comply with its contractual obligations.  Also, the County Attorney’s Office 

does not monitor IGA compliance.  Hence the public entity or submitting department 

will need to be prepared to monitor their own compliance.  A thorough knowledge of 

the provisions of the IGA will be necessary to monitor compliance. 

 

 Before determining whether an IGA contract “is in proper form,” the County 

Attorney’s Office will answer any questions or concerns the public agency has about 

the contract.  It is the responsibility of the public agency or department submitting the 

IGA for review to ask any specific questions or address any concerns it has about the 

IGA to the County Attorney’s Office at the same time they submit the IGA for 

review.  Making such an inquiry also helps improve the County Attorney’s Office 

review of the IGA because it will help focus the review on specific issues that are of 

greatest concern to the public agency.  Failing to make such an inquiry when the 

agency does have issues or concerns will decrease the ability of the County 

Attorney’s Office to meaningfully review the IGA.   

 



   

ARF-1622     Consent Agenda Item      4- B             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Lorraine Dalrymple, Health Services
Program Manager

Submitted By: Lorraine Dalrymple
Health Services Program Manager
Health & Emergency Services Division

Department: Health & Emergency Services Division Division: Health Services
Fiscal Year: 2012-2013 and 2013-2014 Budgeted?: No

Contract Dates
Begin & End: 

January 31, 2013- September 13, 2013 Grant?: Yes

Matching
Requirement?: 

No Fund?: New

Information
Request/Subject
Ratify Approval to Submit a Response to Adult Immunization Health Project Request for Proposals

Background Information
The Health Department has been providing adult vaccine for many years.  Currently, adults must cover the vaccine
costs out of pocket, even if they have insurance and seek reimbursement from their insurance company.   

We received the opportunity to apply for this Request for Proposals (RFP) on December 21, 2012 which was also the
deadline. There very little time allowed to submit an agenda item to the Board of Supervisors for its December 18,
2012, meeting and the next scheduled meeting was not until January 22, 2013.  This RFP was electronically
submitted by the Health Department on December 21st.

Evaluation
This grant would enable the Health Department to expand and improve its current adult vaccine program.  This
expansion would include education of the health care providers and the general public.  The Health Department 
would be able to create an adult data base similar to what is used in the Vaccines for Children Program, using the
Arizona State Immunization Information System.  This grant would also help support expansion of our insurance
billing services by including adult vaccines.  

The contract award recipient will be selected and notified by mail or email on January 21, 2013.  The project will
commence on Thursday, January  31, 2013, pending the receipt of an approved work plan.  The approved proposal
will serve as a contract for required deliverables from the awardee.

Conclusion
This grant would expand and improve the services the Health Department will provide to the adult residents of Gila
County.

Recommendation
The Director of the Division of Health and Emergency Services recommends that the Board of Supervisors ratify its
approval for the submission of an application submitted to JBS International, Inc. by the Health Department to
support the Adult Immunization Health Project beginning January 31, 2013, through September 13, 2013, in the
amount of $24,006.67.

Suggested Motion
Ratification of the Board of Supervisors' approval for the electronic submission of a response from the Health
Department to JBS International, Inc.'s Request for Proposal for the Adult Immunization Health Project beginning
January 31, 2013, through September 13, 2013, in the amount of $24,006.67. 

Attachments
Adult Immunization Health Project
Proposal



1	  
	  

KEY	  INFORMATION	  SUMMARY	  SHEET	  
	  

JBS	  International,	  Inc.	  
	  

Request	  for	  Proposals	  
Support	  for	  Evidence	  Based	  Adult	  Immunization	  and	  HPV	  Health	  Projects	  	  

	  
	  

RFP	  Issue	  Date:	  	   	   	   December	  3,	  2012	  
	  
	  

RFP	  Issuing	  Office:	  	   	   	   Leslie	  McElligott,	  Project	  Director	   	  
	   	   	   	   	   JBS	  International,	  Inc.	  
	   	   	   	   	   5515	  Security	  Lane,	  Suite	  800	  
	   	   	   	   	   North	  Bethesda,	  Maryland	  	  20852	  
	   	   	   	   	   Phone:	  240-‐645-‐4567	  
	   	   	   	   	   Email:	  vaccineproposal2012@jbsinternational.com	  	  
	   	   	   	   	   Project	  Website:	  http://nvpo.jbsinternational.com	  	  
	  
RFP	  Questions	  &	  Answers:	  	   	   Rolling,	  through	  Monday,	  December	  17,	  2012	  	  

by	  5:00	  p.m.,	  EST	  
	  
Email:	  vaccineproposal2012@jbsinternational.com	  
	  
Phone:	  1-‐800-‐839-‐6324	  during	  business	  hours	  
(9:00	  a.m.	  –	  5:00	  p.m.,	  EST,	  Monday-‐Friday)	  

	  
Send	  Proposals	  to:	  	   	   	   JBS	  International,	  Inc.	  
(electronically	  or	  by	  mail)	   	   vaccineproposal2012@jbsinternational.com	  	  
	   	  
	   	   	   	   	   Leslie	  McElligott,	  Project	  Director	   	  
	   	   	   	   	   JBS	  International,	  Inc.	  
	   	   	   	   	   5515	  Security	  Lane,	  Suite	  800	  
	   	   	   	   	   North	  Bethesda,	  Maryland	  	  20852	  

	   	  
Closing	  Date	  and	  Time:	   	   	   Friday,	  December	  21,	  2012	  

3:00	  p.m.,	  EST	  
	   	  



2	  
	  

1. JBS	  International,	  Inc.	  Background	  
	  

Established	  in	  1985,	  JBS	  International,	  Inc.	  delivers	  management	  consulting	  services	  to	  Government	  and	  
private-‐sector	  clients	  in	  the	  United	  States	  and	  countries	  around	  the	  world.	  From	  its	  beginning,	  JBS	  has	  
specialized	  in	  helping	  its	  clients	  address	  problems	  related	  to	  public	  health.	  JBS	  provides	  logistical	  and	  
clinical	  support,	  and	  has	  extensive	  experience	  managing	  subcontracts,	  planning	  meetings,	  aiding	  with	  
travel	  arrangements,	  and	  providing	  support	  to	  regional	  and	  local	  organizations.	  
	  
2. National	  Vaccine	  Plan	  

	  

Improving	  adult	  immunization	  levels	  is	  a	  national	  health	  priority.	  Each	  year,	  more	  than	  40,000	  American	  
adults—including	  working-‐age	  men	  and	  women,	  healthcare	  workers,	  seniors,	  and	  others—die,	  and	  
hundreds	  of	  thousands	  more	  are	  hospitalized,	  from	  diseases	  that	  can	  be	  inexpensively	  prevented	  by	  
immunization.	  In	  general,	  vaccines	  are	  extremely	  cost-‐effective	  agents	  and	  are	  one	  of	  the	  few	  public	  
health	  interventions	  that	  may	  directly	  lower	  medical	  costs	  to	  the	  individual.	  
	  
Vaccines	  hold	  amazing	  potential	  for	  a	  healthier,	  stronger	  America.	  With	  90	  percent	  of	  children	  
immunized,	  the	  success	  of	  children’s	  immunization	  in	  the	  United	  States	  needs	  to	  be	  applied	  to	  adult	  
populations.	  The	  barriers	  to	  adult	  vaccinations	  are	  challenging	  and	  nuanced,	  and	  educating	  health	  
providers,	  as	  well	  as	  the	  public,	  is	  key.	  	  
	  
The	  2010	  National	  Vaccine	  Plan	  provides	  a	  framework,	  including	  goals,	  objectives,	  and	  strategies,	  for	  
pursuing	  the	  prevention	  of	  infectious	  diseases	  through	  immunizations.	  
	  
The	  National	  Vaccine	  Plan	  has	  five	  goals:	  
	  

• Goal	  1:	  Develop	  new	  and	  improved	  vaccines	  
• Goal	  2:	  Enhance	  the	  vaccine	  safety	  system	  
• Goal	  3:	  Support	  communications	  to	  enhance	  informed	  vaccine	  decision-‐making	  
• Goal	  4:	  Ensure	  a	  stable	  supply	  of,	  access	  to,	  and	  better	  use	  of	  recommended	  vaccines	  in	  

	  	  	  	  	  	   the	  United	  States	  
• Goal	  5:	  Increase	  global	  prevention	  of	  death	  and	  disease	  through	  safe	  and	  effective	  vaccination	  

	  
Healthy	  People	  2020	  strives	  to	  increase	  immunization	  rates	  and	  reduce	  preventable	  infectious	  diseases.	  
Its	  objectives	  include	  targets	  for	  reducing	  vaccine-‐preventable	  disease	  rates	  and	  increasing	  vaccine	  
coverage	  among	  adolescents	  and	  adults	  by	  accomplishing	  the	  following:	  (i)	  increasing	  routine	  
vaccination	  coverage	  levels	  for	  adolescents	  against	  human	  papillomavirus	  (HPV),	  (ii)	  increasing	  the	  
proportion	  of	  adults	  who	  are	  vaccinated	  annually	  against	  seasonal	  influenza,	  and	  (iii)	  increasing	  the	  
percentage	  of	  adults	  who	  are	  vaccinated	  against	  pneumococcal,	  zoster	  (shingles),	  and	  tetanus,	  
diphtheria,	  and	  pertussis	  (Tdap),	  as	  outlined	  in	  the	  Centers	  for	  Disease	  Control	  and	  Prevention	  (CDC)	  
adult	  immunization	  schedule.	  	  	  
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The	  following	  data	  highlight	  the	  need	  to	  accelerate	  efforts	  to	  increase	  adult	  immunization	  coverage	  
among	  select	  preventable	  illnesses:	  	  
	  

Vaccine	   Healthy	  People	  2020	  Targets1	  
	  

Coverage	  
	  

Pneumococcal	  
Non-‐institutionalized	  adults	  	  over	  age	  65	   90%	   59.7%2	  

Zoster	  (shingles)	   30%	   14.4%2	  

Influenza	  
Adults	  over	  age	  18	   80%	   41.1%3	  

Influenza	  
High	  risk	  adults	  ages	  18-‐49	   90%	   35.4%3	  

Human	  Papillomavirus	  (HPV)	  
Females	  13-‐15	   80%	   16.6%4	  

	  
3. Purpose	  of	  the	  Request	  for	  Proposal	  
	  

JBS	  International,	  Inc.	  seeks	  to	  competitively	  award	  evidence-‐based	  projects	  that	  enhance	  disease	  
prevention	  initiatives	  and	  improve	  health	  outcomes	  by:	  
	  

a. Increasing	  routine	  HPV	  vaccination	  coverage	  for	  adolescents	  and	  persons	  up	  to	  24	  years	  	  
b. Increasing	  the	  proportion	  of	  adults	  vaccinated	  annually	  against	  seasonal	  influenza	  
c. Increasing	  the	  percentage	  of	  adults	  vaccinated	  against	  pneumococcal,	  zoster,	  or	  Tdap	  	  

	  

[Please	  note:	  For	  the	  purpose	  of	  this	  funding	  opportunity,	  HPV	  activities	  cover	  adolescents	  and	  persons	  
up	  to	  24	  years	  of	  age.	  	  Adolescents	  are	  described	  as	  persons	  11	  to	  17	  years	  of	  age.	  Adults	  are	  described	  
as	  persons	  18-‐65	  years	  of	  age.	  The	  elderly	  are	  described	  as	  persons	  >65	  years	  of	  age.]	  
	  
Projects	  shall	  align	  with	  the	  goals	  (and	  targeted	  objectives/strategies)	  described	  in	  the	  2010	  National	  
Vaccine	  Plan,	  such	  that	  they:	  
	  	  

a. Support	  communication	  to	  enhance	  informed	  vaccine	  decision	  making	  
b. Help	  to	  improve	  access	  to	  vaccines	  and	  coverage	  rates	  
c. Increase	  awareness	  of	  the	  benefits	  of	  preventing	  death	  and	  disease	  through	  safe	  and	  effective	  

vaccinations	  
	  
Funded	  projects	  must	  successfully	  demonstrate	  how	  proposed	  HPV	  and/or	  adult	  immunization	  
activities	  will	  utilize	  innovative,	  evidence-‐based	  strategies	  (as	  recommended	  by	  the	  Centers	  for	  Disease	  
Control	  and	  Prevention	  (CDC)	  and	  the	  Community	  Preventive	  Services	  Task	  Force	  (CPSTF))	  to	  strengthen	  
existing	  immunization	  systems.	  	  	  

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
1	  http://www.healthypeople.gov/2020/topicsobjectives2020/objectiveslist.aspx?topicId=23	  
2	  Centers	  for	  Disease	  Control	  and	  Prevention.	  Adult	  Vaccination	  Coverage	  -‐	  United	  States,	  2010.	  MMWR	  2012;61,	  
pages	  66-‐72:	  http://www.cdc.gov/mmwr/preview/mmwrhtml/mm6104a2.htm?s_cid=mm6104a2_x	  
3	  http://www.cdc.gov/flu/pdf/professionals/vaccination/fluvacsurvey.pdf	  
4http://www.healthindicators.gov/Indicators/HPVvaccinationamongadolescents_1013/Profile/Data	  
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CPSTF	  recommends	  that	  effective	  interventions	  to	  increase	  vaccination	  coverage	  among	  high-‐risk	  adult	  
populations	  (http://www.thecommunityguide.org/vaccines/universally/index.html)	  consist	  of	  activities	  
that:	  	  
	  

a. Enhance	  access	  to	  vaccination	  services	  
b. Increase	  community	  demand	  for	  vaccinations	  
c. Offer	  provider-‐	  or	  system-‐based	  interventions	  
d. Include	  coordinated	  partnerships	  at	  a	  community/local	  level	  

	  
	  

CPSTF	  Recommended	  Strategies	  to	  Effectively	  Increase	  Adult	  Vaccination	  Rates	  
http://www2a.cdc.gov/vaccines/ed/whatworks/strategies_list.asp	  	  

	  
	  

Standing	  Orders:	  	  A	  written	  order	  stipulating	  that	  all	  persons	  meeting	  certain	  criteria	  (i.e.,	  age	  or	  
underlying	  medical	  condition)	  should	  be	  vaccinated;	  thus	  eliminating	  the	  need	  for	  individual	  
physician’s	  orders	  for	  each	  patient.	  
	  
	  

Computerized	  Record	  Reminders:	  	  The	  computer	  can	  print	  a	  list	  of	  possible	  reminders	  that	  appear	  
on	  a	  patient’s	  record.	  The	  software	  can	  be	  programmed	  to	  determine	  the	  dates	  that	  certain	  
preventive	  procedures	  are	  due	  or	  past	  due	  and	  then	  print	  computer-‐generated	  reminder	  messages,	  
usually	  overnight,	  for	  patients	  with	  visits	  scheduled	  for	  the	  next	  day.	  
	  
	  

Chart	  Reminders:	  	  Chart	  reminders	  can	  be	  as	  simple	  as	  a	  colorful	  sticker	  on	  the	  chart	  or	  can	  be	  a	  
comprehensive	  checklist	  of	  preventive	  services	  including	  vaccinations.	  Reminders	  to	  physicians	  that	  
patient	  vaccinations	  are	  due	  or	  overdue	  should	  be	  prominently	  placed	  in	  the	  chart.	  Reminders	  that	  
require	  some	  type	  of	  acknowledgment,	  even	  a	  simple	  checkmark	  by	  the	  physician,	  are	  more	  
effective.	  
	  
	  

Performance	  Feedback:	  	  Provider	  assessment	  and	  feedback	  involves	  retrospectively	  evaluating	  the	  
performance	  of	  providers	  in	  delivering	  one	  or	  more	  vaccinations	  to	  a	  client	  population	  and	  then	  
reviewing	  their	  assessment	  data	  with	  providers.	  
	  
	  

Home	  Visits:	  	  Home	  visits	  involve	  providing	  face-‐to-‐face	  services	  to	  clients	  in	  their	  homes.	  These	  
services	  can	  include	  education	  about	  vaccine-‐preventable	  diseases	  and	  vaccines,	  assessment	  of	  
need	  for	  or	  referral	  to	  vaccination	  services,	  and	  delivery	  of	  vaccinations.	  Home-‐visiting	  interventions	  
can	  also	  involve	  telephone	  or	  mail	  reminders.	  
	  
	  

Mailed/Telephone	  Reminders:	  	  To	  implement	  this	  reminder/recall	  strategy,	  medical	  staff	  either	  call	  
the	  patient	  or	  send	  a	  postcard/letter	  reminding	  the	  patient	  that	  a	  vaccination	  is	  due	  (reminder)	  or	  
overdue	  (recall)	  and	  offer	  the	  patient	  the	  opportunity	  to	  schedule	  an	  appointment.	  
	  
	  

Expanding	  Access	  in	  Health	  Care	  Settings:	  	  Expanding	  access	  can	  include	  1)	  reducing	  the	  distance	  
patients	  must	  travel	  to	  receive	  vaccination	  services,	  2)	  increasing,	  or	  making	  more	  convenient,	  the	  
hours	  during	  which	  vaccination	  services	  are	  provided,	  3)	  delivering	  vaccinations	  in	  settings	  
previously	  not	  used,	  and/or	  4)	  reducing	  administrative	  barriers	  to	  vaccination	  (e.g.,	  drop-‐in	  clinics	  or	  
express	  lane	  vaccination	  services).	  
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Patient	  Education:	  	  Patients	  coming	  in	  for	  a	  scheduled	  appointment	  are	  handed	  an	  information	  
sheet	  to	  review	  in	  the	  practice	  waiting	  room,	  prior	  to	  hospital	  discharge,	  or	  upon	  admission	  to	  a	  
long-‐term	  care	  facility.	  
	  
	  

Personal	  Health	  Records:	  Personal	  health	  records	  (PHRs)	  are	  issued	  to	  patients	  (either	  given	  to	  
patients	  at	  the	  time	  of	  a	  visit	  or	  mailed)	  and	  contain	  a	  preventive	  care	  schedule,	  including	  
recommended	  times	  to	  receive	  vaccinations.	  
	  

	  
4. Proposal	  Requirements	  
	  

Eligible	  applicants	  are	  invited	  to	  submit	  a	  proposal	  for	  one	  of	  the	  following	  funding	  opportunities	  
specific	  to	  either	  (i)	  Community	  Interventions	  or	  (ii)	  Systems	  Interventions.	  Applicants	  may	  apply	  for	  
one	  award	  only.	  
	  
A.	  	  	  Community	  Interventions:	  
	  

Organizations	  eligible	  to	  submit	  proposals	  under	  the	  Community	  Intervention	  category	  include	  
public	  and	  private	  non-‐profit	  organizations;	  community	  and	  faith-‐based	  organizations;	  community	  
health	  centers	  and	  workers;	  health	  departments;	  and	  tribal	  and	  urban	  Indian	  organizations	  that	  
operate	  under	  the	  Regional	  Offices	  led	  by	  a	  Regional	  Health	  Administrator.	  
	  
Community	  Intervention	  proposals	  will	  be	  funded	  up	  to	  a	  maximum	  amount	  of	  $10,000.	  	  
	  
Proposals	  for	  Community	  Intervention	  activities	  shall	  consist	  of	  targeted	  outreach	  to	  specified	  
populations:	  
	  

a. HPV	  target	  populations	  (adolescents	  and	  persons	  up	  to	  24	  years	  of	  age)	  
b. Adults	  18-‐65	  years	  of	  age	  
c. Adults	  18-‐65	  years	  of	  age	  suffering	  with	  chronic	  health	  diseases	  (also	  known	  as	  high-‐risk)	  
d. The	  elderly	  (over	  65	  years	  of	  age)	  
e. Pregnant	  women	  
f. Underserved	  populations	  

	  
The	  following	  focus	  areas	  are	  strongly	  encouraged:	  
	  

a. Promote	  public	  awareness	  about	  the	  value	  of	  vaccinations;	  with	  attention	  to	  how	  racial	  and	  
ethnic	  disparities	  influence	  immunization	  rates	  

b. Provide	  information	  to	  target	  populations	  about	  the	  benefits	  of	  immunizations	  and	  where	  
to	  go	  to	  receive	  them	  

c. Provide	  education	  to	  target	  populations	  about	  the	  increased	  risk	  of	  vaccine-‐preventable	  
diseases	  due	  to	  asthma,	  diabetes,	  and	  other	  chronic	  diseases	  

d. Initiate	  and/or	  promote	  patient	  immunization	  reminders	  
	  
Community	  Intervention	  proposals	  should	  include	  one	  or	  more	  known	  CPSTF	  recommended	  
strategies	  (described	  above).	  Sample	  projects	  may	  include,	  but	  are	  not	  limited	  to:	  community	  
outreach/education	  activities;	  developing	  vaccination	  reminder/recall	  systems;	  creating	  media	  
messaging.	  	  Innovative	  approaches	  which	  offer	  a	  strong	  rationale	  and	  an	  evaluation	  metric	  will	  also	  
be	  considered.	  	  
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B.	  	  	  Systems	  Interventions:	  
	  

Organizations	  eligible	  to	  submit	  proposals	  under	  the	  Systems	  Intervention	  category	  include	  
coalitions;	  state,	  county,	  and	  local	  public	  health	  organizations;	  advocacy	  groups;	  	  organizations	  
specific	  to	  physicians,	  nurses,	  pharmacists,	  physician	  assistants,	  nurse	  mid-‐wives,	  and	  community	  
vaccinators;	  insurance	  providers	  and	  billing	  organizations;	  academic	  institutions	  and	  centers;	  
colleges	  and	  universities;	  hospitals;	  and	  health	  professional	  organizations.	  Previous	  experience	  in	  
the	  area	  of	  adult	  immunizations	  is	  required.	  
	  
Systems	  Intervention	  proposals	  will	  be	  funded	  up	  to	  a	  maximum	  amount	  of	  $50,000.	  	  
	  
Proposals	  under	  the	  Systems	  Intervention	  category	  should	  include	  activities	  that	  promote	  systems	  
change	  specific	  to	  adult	  immunizations.	  Projects	  shall	  also	  address	  recommendations	  from	  the	  
2012	  National	  Adult	  Immunization	  Summit;	  namely	  those	  that:	  	  

	  

a. Evaluate	  and	  standardize	  quality	  and	  performance	  measures	  for	  adult	  immunizations	  
b. Improve	  and	  expand	  upon	  immunization	  information	  systems	  
c. Develop	  and/or	  improve	  immunization	  education	  and	  outreach	  campaigns	  for	  providers	  

patients,	  and	  other	  targeted	  champions	  
d. Reduce	  administrative	  payment	  barriers	  or	  those	  due	  to	  lack	  of	  coordination	  
e. Increase	  engagement	  among	  employers,	  employee	  groups,	  and	  insurance	  providers	  

	  
Focused	  proposed	  activities	  shall	  also	  fit	  into	  at	  least	  one	  of	  the	  four	  target	  categories	  (see	  below	  
with	  examples):	  	  

1. Increasing	  Provider	  Education	  (e.g.,	  implementing	  reminder	  systems	  in	  provider	  offices;	  and	  
sponsoring	  provider	  forums	  or	  webinars	  to	  enhance	  awareness	  and	  adherence	  to	  
recommended	  immunization	  schedules)	  

	  

2. Improving	  Patient	  Education	  (e.g.,	  hosting	  community	  health	  fairs,	  health	  walks,	  or	  other	  
events	  to	  promote/educate	  patients	  about	  the	  importance	  of	  vaccinations;	  and	  creating	  a	  
social	  media	  campaign	  to	  generate	  awareness	  about	  the	  benefits	  of	  receiving	  vaccinations)	  	  

	  

3. Expanding	  Access	  to	  Vaccinations	  (e.g.,	  building	  community	  networking	  opportunities;	  
conducting	  interventions	  designed	  to	  eliminate	  or	  decrease	  barriers	  to	  adult	  immunizations;	  
and	  organizing	  community	  vaccination	  programs)	  

	  

4. Reducing	  Health	  Disparities	  (e.g.,	  providing	  outreach	  to	  populations	  in	  targeted	  
geographical	  regions;	  and	  identifying	  culturally	  sensitive/competent	  strategies	  to	  encourage	  
vaccinations)	  

Systems	  Intervention	  proposals	  should	  include	  one	  or	  more	  known	  CPSTF	  recommended	  strategies	  
(described	  above).	  Sample	  projects	  may	  include,	  but	  are	  not	  limited	  to:	  developing	  toolkits	  to	  
improve	  and	  simplify	  immunization	  related	  billing/coding	  practices;	  convening	  stakeholders	  to	  boost	  
immunization	  access	  for	  uninsured	  adults;	  and	  offering	  provider	  training	  to	  encourage	  office-‐wide	  
behavior	  change.	  
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5. Available	  Funding	  
	  

Funding	  is	  available	  to	  support	  HVP	  and	  adult	  immunization	  activities,	  events,	  meetings,	  and	  other	  
projects	  that	  promote	  a	  better	  system	  of	  prevention	  for	  adults	  in	  the	  United	  States	  and	  its	  affiliated	  
Territories.	  	  
	  
This	  is	  a	  competitive	  process,	  and	  a	  limited	  number	  of	  awards	  are	  available.	  	  
	  
A.	  	  	  Community	  Interventions:	  
	  

Community	  Intervention	  proposals	  will	  be	  funded	  up	  to	  a	  maximum	  amount	  of	  $10,000.	  	  
	  
B.	  	  	  Systems	  Interventions:	  
	  	  

Systems	  Intervention	  proposals	  will	  be	  funded	  up	  to	  a	  maximum	  amount	  of	  $50,000.	  	  
	  
	  

Funded	  activities	  for	  Community	  Interventions	  and	  Systems	  Interventions	  cannot	  support	  the	  direct	  
purchase	  of	  vaccines.	  Unless	  authorized	  in	  writing	  by	  JBS	  International,	  Inc.,	  the	  costs	  of	  the	  following	  
items	  or	  activities	  are	  also	  not	  permitted:	  
	  

a. Acquisition,	  by	  purchase	  or	  lease,	  of	  any	  interest	  in	  real	  property	  
b. Special	  rearrangement	  or	  alteration	  of	  facilities	  
c. Accountable	  property	  (defined	  as	  both	  real	  and	  personal	  property	  with	  an	  acquisition	  cost	  of	  

$1,000	  or	  more,	  with	  a	  life	  expectancy	  of	  more	  than	  two	  years)	  	  
d. Purchase	  or	  lease	  of	  any	  personal	  computer,	  related	  item	  of	  hardware,	  or	  software,	  regardless	  

of	  dollar	  value	  
e. Travel	  to	  attend	  general	  professional	  meetings	  
f. Foreign	  travel	  
g. Any	  costs	  incurred	  prior	  to	  the	  contract's	  effective	  date	  
h. Rental	  of	  meeting	  space	  not	  otherwise	  expressly	  authorized	  by	  JBS	  International,	  Inc.	  
i. Any	  formal	  second	  tier	  subcontract	  arrangement	  
j. Consultant	  fees	  in	  excess	  of	  $450	  per	  day	  
k. Cost	  of	  delivery	  of	  any	  vouchers	  using	  other	  than	  the	  United	  Stated	  Postal	  Service	  (USPS)	  

standard	  mail	  service	  
l. Airfare	  in	  excess	  of	  $1,000	  
m. Cost	  of	  food	  and/or	  light	  refreshments	  for	  meetings,	  not	  including	  per	  diem	  cost	  
	  

6. Eligible	  Applicants	  
	  

Funding	  is	  available	  to	  eligible	  entities	  located	  in	  the	  50	  States,	  the	  District	  of	  Columbia,	  the	  6	  U.S.-‐
Affiliated	  Pacific	  Island	  Jurisdictions,	  Puerto	  Rico,	  and	  the	  U.S.	  Virgin	  Islands.	  Pharmaceutical	  companies	  
and	  vaccine	  manufactures/distributors	  are	  not	  eligible	  to	  apply.	  
	  
A.	  	  	  Community	  Interventions:	  
	  

Eligible	  entities	  for	  the	  Community	  Intervention	  proposal	  include	  public	  and	  private	  non-‐profit	  
organizations;	  community	  and	  faith-‐based	  organizations;	  community	  health	  centers	  and	  workers;	  
health	  departments;	  and	  tribal	  and	  urban	  Indian	  organizations	  Community-‐based	  partnerships	  and	  
collaborations	  are	  strongly	  encouraged.	  
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B.	  	  	  Systems	  Interventions:	  
	  	  	  

Eligible	  organizations	  for	  the	  Systems	  Intervention	  proposal	  include	  coalitions;	  state,	  county,	  and	  
local	  public	  health	  organizations;	  advocacy	  groups;	  	  organizations	  specific	  to	  physicians,	  nurses,	  
pharmacists,	  physician	  assistants,	  nurse	  mid-‐wives,	  and	  community	  vaccinators;	  insurance	  providers	  
and	  billing	  organizations;	  academic	  institutions	  and	  centers;	  colleges	  and	  universities;	  hospitals;	  and	  
health	  professional	  organizations.	  Previous	  experience	  in	  the	  area	  of	  adult	  immunizations	  is	  
required.	  

	  
7. Submission	  Instructions	  
	  

A	  complete	  proposal	  will	  include	  the	  following	  elements:	  
	  

A.	  	  	  Cover	  Sheet	  (see	  Appendix	  A	  for	  the	  Cover	  Sheet	  Template)	  
	  

a. Date	  of	  submission	  

b. Project	  title	  

c. Name	  of	  applicant	  organization	  

d. Applicant	  address	  (street	  address,	  city,	  state,	  and	  zip	  code)	  

e. Authorized	  representative	  name,	  title,	  telephone	  number,	  email	  address	  

f. Alternate	  representative	  name,	  title,	  telephone	  number,	  and	  email	  address	  

g. Applicable	  funding	  category	  (select	  one):	  
	  

i. Community	  Interventions	  
ii. Systems	  Interventions	  

	  

h. Applicable	  target	  category/categories	  for	  the	  project	  (for	  System	  Interventions	  only):	  
	  

i. Increasing	  Provider	  Education	  
ii. Improving	  Patient	  Education	  
iii. Expanding	  Access	  to	  Vaccinations	  
iv. Reducing	  Health	  Disparities	  

	  

i. Signature	  of	  authorized	  (or	  alternate)	  representative	  	  
A	  proposal	  submitted	  in	  response	  to	  this	  RFP	  shall	  constitute	  a	  binding	  offer.	  Acknowledgement	  
of	  this	  condition	  shall	  be	  indicated	  by	  the	  signature	  of	  a	  representative	  legally	  authorized	  to	  
execute	  contractual	  obligations.	  	  The	  signature	  acknowledges	  all	  terms	  and	  conditions	  of	  this	  
invitation.	  If	  submitted	  via	  e-‐mail,	  a	  typed	  electronic	  signature	  with	  the	  statement	  “this	  typed	  
signature	  represents	  an	  official	  signature”	  is	  acceptable).	  

	  
B.	  	  	  Organizational	  Background	  	  
	  

The	  following	  organizational	  background	  items	  should	  be	  provided:	  

a. Description	  of	  the	  organization’s	  mission,	  history,	  and	  services	  	  

b. Description	  of	  the	  geographic	  area	  and	  population	  served	  	  
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C.	  	  	  Project	  Description	  	  
	  

The	  following	  project	  descriptions	  should	  be	  provided:	  

a. Description	  of	  the	  proposed	  project	  

b. Description	  of	  how	  the	  project	  aligns	  with	  the	  applicable	  target	  category/categories	  (for	  Systems	  
Interventions	  only):	  	  
	  

i. Increasing	  Provider	  Education	  
ii. Improving	  Patient	  Education	  
iii. Expanding	  Access	  to	  Vaccinations	  
iv. Reducing	  Health	  Disparities	  

c. Description	  of	  how	  the	  project	  supports	  CPSTF	  recommendations	  of	  effective	  vaccine-‐related	  
interventions	  or	  strategies	  that:	  

i. Enhance	  access	  to	  vaccination	  services	  
ii. Increase	  community	  demand	  for	  vaccinations	  
iii. Offer	  provider-‐	  or	  system-‐based	  interventions	  
iv. Include	  coordinated	  partnerships	  at	  a	  community/local	  level	  

d. Description	  of	  the	  proposed	  target	  population	  	  

e. Description	  of	  the	  demonstrated	  need	  for	  the	  project	  	  

f. Description	  of	  proposed	  partners	  and	  their	  contributions	  	  

g. Description	  of	  the	  proposed	  project	  goals	  and	  objectives	  	  

h. Description	  of	  how	  the	  project	  goals	  and	  objectives	  align	  with	  the	  2010	  National	  Vaccine	  Plan	  

i. Description	  of	  planned	  activities	  and	  deliverables	  	  

j. Description	  of	  proposed	  key	  milestones	  	  

k. Outline	  the	  proposed	  timeline	  for	  completion	  	  

	  
D.	  	  	  Project	  Evaluation	  	  
	  

The	  following	  project	  evaluation	  descriptions	  should	  be	  provided:	  

a. Description	  of	  the	  target	  measures	  that	  relate	  to	  the	  proposed	  project	  goals	  and	  objectives	  

b. Description	  of	  how	  proposed	  targets	  will	  be	  measured	  

	  
E.	  	  	  Summary	  Report	  
	  

The	  following	  summary	  report	  description	  should	  be	  provided:	  
	  

a. Description	  of	  the	  final	  report	  template	  (as	  outlined	  in	  Section	  12	  –	  Reporting	  Requirements)	  
	  	  	  	  
F.	  	  	  Budget	  	  

a. Applicants	  must	  submit	  a	  budget	  that	  is	  accompanied	  by	  a	  narrative	  explaining	  all	  costs	  
associated	  with	  the	  proposed	  scope	  of	  work	  (see	  Section	  8	  –	  Cost	  Proposal).	  
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8. Cost	  Proposal	  	  
	  

Applicants	  must	  submit	  a	  budget	  that	  is	  accompanied	  by	  a	  narrative	  explaining	  all	  costs	  associated	  with	  
the	  proposed	  scope	  of	  work.	  	  Budgets	  must	  be	  submitted	  with	  the	  proposal	  in	  a	  separate	  electronic	  
submission,	  clearly	  marked	  as	  Cost	  Proposal.	  Below	  is	  a	  sample	  budget	  template	  with	  instructions	  (also	  
found	  in	  Appendix	  B):	  

a. Enter	  staff	  names	  and	  positions	  of	  employees	  who	  will	  complete	  the	  project.	  	  Add	  additional	  
rows	  as	  necessary.	  

b. Enter	  the	  number	  of	  hours	  estimated	  to	  complete	  this	  project.	  

c. Enter	  fully	  loaded	  hourly	  rates	  as	  indicated.	  	  	  

d. Enter	  total	  staff	  rates	  by	  multiplying	  the	  hourly	  rate	  by	  the	  number	  of	  hours	  for	  each	  individual	  
staff	  member.	  	  	  	  	  

e. Detail	  other	  direct	  costs	  (ODCs)	  including	  travel,	  materials,	  printing,	  and	  miscellaneous	  
expenses.	  	  Add	  additional	  rows	  as	  necessary.	  	  	  

f. Enter	  indirect	  costs	  (i.e.,	  general	  and	  administrative	  (G&A)	  or	  facilities	  and	  administrative	  (F&A).	  	  	  

g. Total	  all	  staff,	  ODCs	  and	  indirect	  costs.	  Enter	  the	  amount	  in	  the	  Grand	  Total	  box.	  
	  

SAMPLE	  COST	  PROPOSAL	  TABLE	  
Column	   B	  
Column	   C	  
Column	   D	  
Column	   E	  

Staffing	  Costs	  
	   Position	  	   Hours	   Hourly	   Rate	   Total	  

Staff	  A	   	   	   $	   $	  

Staff	  B	   	   	   $	   $	  

Staff	  C	   	   	   $	   $	  

Staff	  D	   	   	   $	   $	  

	  	  Staff	  Subtotal	   $	  

Other	  Direct	  Costs	  (ODCs)	  

Travel	   $	  

Materials	   $	  

Printing	   $	  

Other	  (please	  define	  below)	   $	  

	   	  

	  	  ODC	  Subtotal	   $	  

Indirect	  (Administrative)	  Costs	  	   $	  

GRAND	  TOTAL	   $	  
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9. Review	  Criteria	  
	  

Complete	  proposals	  shall	  include	  the	  elements	  outlined	  in	  Section	  7	  (Submission	  Instructions).	  
Submissions	  will	  be	  evaluated	  by	  an	  objective	  technical	  review	  panel	  and	  evaluated	  on	  the	  following	  
criteria:	  
	  

A.	  	  	  Cover	  Page	  (5	  points)	  
	  
B.	  	  	  Organizational	  Background	  (5	  points)	  
	  
C.	  	  	  Project	  Description	  (60	  points)	  (including	  the	  final	  report	  template)	  
	  
E.	  	  	  Project	  Evaluation	  (15	  points)	  
	  
F.	  	  	  Budget	  (15	  points)	  

	  
10.	  	  	  Proposal	  Instructions	  and	  Requirements	  
	  

The	  proposal	  shall	  adhere	  to	  the	  following	  instructions	  and	  submissions	  requirements:	  
	  

a. A	  complete	  proposal	  must	  include	  all	  of	  the	  elements	  described	  in	  Section	  7	  (Submission	  
Instructions).	  Partially	  completed	  proposals	  will	  not	  be	  considered.	  
	  

b. Applicants	  may	  submit	  only	  one	  proposal	  for	  this	  funding	  opportunity.	  If	  an	  applicant	  submits	  
more	  than	  one	  proposal,	  none	  of	  the	  proposals	  will	  be	  reviewed	  or	  considered	  for	  funding.	  
	  

c. The	  proposal	  shall	  not	  exceed	  6	  pages	  (excluding	  the	  cover	  sheet,	  Appendix	  A),	  single-‐spaced,	  1	  
inch	  margins,	  in	  12-‐point	  size,	  and	  Times	  New	  Roman	  font.	  Outside	  of	  the	  page	  limit,	  the	  
proposal	  may	  also	  include	  supplemental	  attachments	  the	  applicant	  chooses	  to	  submit	  (not	  to	  
exceed	  6	  pages	  in	  length).	  

	  

d. Proposals	  submitted	  in	  response	  to	  this	  solicitation	  must	  state	  that	  they	  are	  valid	  for	  a	  period	  of	  
at	  least	  45	  days.	  

	  

e. The	  proposal	  should	  be	  signed	  by	  an	  official	  with	  the	  authority	  to	  contract	  on	  behalf	  of	  the	  
organization.	  If	  the	  proposal	  is	  submitted	  via	  e-‐mail,	  a	  typed	  electronic	  signature	  with	  the	  
statement	  “this	  typed	  signature	  represents	  an	  official	  signature”	  is	  acceptable.	  
	  

f. The	  proposal	  should	  be	  submitted	  in	  Microsoft	  Word	  or	  PDF	  format	  to	  the	  Project	  Director	  at	  
vaccineproposal2012@jbsinternational.com.	  Applicants	  that	  are	  unable	  to	  submit	  electronically	  
may	  submit	  a	  hardcopy	  of	  the	  proposal	  via	  mail	  to	  the	  following	  address:	  

	  
Leslie	  McElligott,	  Project	  Director	   	  
JBS	  International,	  Inc.	  
5515	  Security	  Lane,	  Suite	  800	  
North	  Bethesda,	  Maryland	  	  20852	  

	  

g. The	  proposal	  must	  be	  received	  by	  JBS	  International,	  Inc.	  (electronically	  or	  by	  mail)	  and	  time	  
stamped	  on	  or	  before	  Friday,	  December	  21,	  2012	  by	  3:00	  p.m.,	  EST.	  Late	  submissions	  will	  not	  be	  
accepted.	  Applicants	  will	  receive	  confirmation	  of	  their	  submission	  in	  3	  days.	  If	  confirmation	  is	  
not	  received,	  please	  call	  1-‐800-‐839-‐6324	  during	  business	  hours	  (9:00	  a.m.	  –	  5:00	  p.m.,	  EST,	  
Monday-‐Friday).	  
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10. Funding	  Notification	  
	  

This	  is	  a	  competitive	  process,	  and	  a	  limited	  number	  of	  awards	  are	  available.	  Applicants	  will	  be	  notified	  
by	  e-‐mail	  or	  mail	  by	  Monday,	  January	  21,	  2013,	  by	  5:00	  p.m.,	  EST,	  regarding	  funding	  decisions.	  Projects	  
may	  commence	  on	  Thursday,	  January	  31,	  2013,	  pending	  the	  receipt	  of	  an	  approved	  work	  plan.	  
	  
11. Payment	  Process	  

	  

Awardees	  will	  become	  subcontractors	  of	  JBS	  International,	  Inc.;	  therefore,	  no	  Catalog	  of	  Federal	  
Domestic	  Assistance	  (CFDA)	  number	  is	  associated	  with	  these	  funds.	  The	  approved	  proposal	  will	  serve	  as	  
a	  contract	  for	  required	  deliverables	  from	  awardees.	  A	  partial	  payment	  (to	  be	  determined)	  will	  be	  
processed	  after	  a	  work	  plan	  has	  been	  approved	  by	  JBS	  International,	  Inc.	  The	  remaining	  award	  will	  be	  
processed	  upon	  completion	  of	  the	  project	  and	  within	  30	  days	  of	  receipt	  and	  approval	  of	  the	  final	  report.	  	  	  
Please	  Note:	  Any	  modifications	  to	  the	  awardee’s	  proposal	  must	  be	  approved	  before	  the	  proposed	  
project	  is	  implemented.	  Modifications	  to	  a	  proposed	  project	  that	  are	  not	  approved	  in	  advance	  may	  
result	  in	  nonpayment.	  To	  request	  approval	  for	  any	  modifications,	  please	  contact	  the	  Project	  Director	  at	  
vaccineproposal2012@jbsinternational.com.	  	  
	  
12. Reporting	  Requirements	  
	  

Offerors	  shall	  fulfill	  the	  following	  reporting	  requirements:	  
	  
I.	  	  	  Work	  Plan	  
	  

Prior	  to	  beginning	  the	  project,	  subcontractors	  are	  expected	  to	  submit	  a	  detailed	  work	  plan	  that	  outlines	  
the	  tasks	  that	  will	  be	  completed	  to	  achieve	  the	  project’s	  goals,	  objectives,	  and	  intended	  outcomes.	  	  
Please	  note:	  a	  partial	  payment	  (to	  be	  determined)	  will	  be	  processed	  after	  a	  work	  plan	  has	  been	  
approved	  by	  JBS	  International,	  Inc.	  
	  
II.	  	  	  Monthly	  Reports	  
	  

Subcontractors	  are	  expected	  to	  submit	  monthly	  progress	  report	  narratives	  that	  outline	  all	  project	  
activities,	  including	  successes,	  challenges,	  solutions,	  and	  proposed	  enhancements.	  	  The	  report	  shall	  
include	  copies	  of	  all	  materials	  developed	  during	  the	  reporting	  period,	  as	  well	  as	  detailed	  lists	  of	  the	  key	  
contacts	  who	  received	  the	  materials.	  	  All	  items	  are	  due	  at	  the	  close	  of	  business	  on	  the	  last	  day	  of	  each	  
month	  (or	  the	  next	  business	  day	  if	  the	  end	  of	  the	  month	  falls	  on	  a	  weekend).	  Reports	  should	  be	  
submitted	  in	  Microsoft	  Word	  or	  PDF	  format	  to	  the	  Project	  Director	  at	  
vaccineproposal2012@jbsinternational.com.	  Subcontractors	  that	  are	  unable	  to	  submit	  electronically	  
may	  submit	  hardcopy	  proposals	  via	  mail	  to	  the	  following	  address:	  
	  

Leslie	  McElligott,	  Project	  Director	   	  
	   JBS	  International,	  Inc.	  
	   5515	  Security	  Lane,	  Suite	  800	  
	   North	  Bethesda,	  Maryland	  	  20852	  
	  
III.	  	  	  Final	  Reports	  
	  

The	  final	  report	  is	  a	  cumulative	  report	  of	  all	  project	  activities,	  including	  successes,	  challenges,	  solutions,	  
and	  lessons	  learned.	  	  The	  report	  shall	  include,	  at	  a	  minimum:	  the	  project	  scope,	  summary	  of	  activity,	  
successes	  and/or	  challenges,	  supplemental	  data,	  and	  outcomes.	  Subcontractors	  are	  expected	  to	  include	  
copies	  of	  all	  materials	  developed	  over	  the	  course	  of	  the	  project,	  as	  well	  as	  detailed	  lists	  of	  the	  key	  
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contacts	  who	  received	  the	  materials.	  Final	  reports	  should	  be	  submitted	  in	  Microsoft	  Word	  or	  PDF	  format	  
to	  the	  Project	  Director	  at	  vaccineproposal2012@jbsinternational.com.	  	  Subcontractors	  that	  are	  unable	  
to	  submit	  electronically	  may	  submit	  hardcopy	  proposals	  via	  mail	  to	  the	  following	  address:	  
	  

Leslie	  McElligott,	  Project	  Director	   	  
	   JBS	  International,	  Inc.	  
	   5515	  Security	  Lane,	  Suite	  800	  
	   North	  Bethesda,	  Maryland	  	  20852	  
	  
The	  remaining	  award	  will	  be	  processed	  upon	  completion	  of	  the	  project	  and	  within	  30	  days	  of	  receipt	  and	  
approval	  of	  the	  final	  report.	  Final	  reports	  must	  be	  received	  by	  JBS	  International,	  Inc.	  (electronically	  or	  by	  
mail)	  and	  time	  stamped	  on	  or	  before	  Friday,	  September	  13,	  2013	  by	  3:00	  p.m.,	  EST.	  Late	  submissions	  
may	  result	  in	  payment	  penalties.	  Subcontractors	  will	  receive	  confirmation	  of	  their	  submission	  in	  3	  days.	  
If	  confirmation	  is	  not	  received,	  please	  call	  1-‐800-‐839-‐6324	  during	  business	  hours	  (9:00	  a.m.	  –	  5:00	  p.m.,	  
EST,	  Monday-‐Friday).	  
	  
13. Timeline	  
 
 

Schedule	  of	  Activities	   Date	  

RFP	  Announced	   Monday,	  December	  3,	  2012	  
	  Close	  of	  Question	  Period	   Monday,	  December	  17,	  2012	  at	  5:00	  p.m.,	  EST	  

Proposal	  Submission	  Deadline	   Friday,	  December	  21,	  2012	  by	  3:00	  p.m.,	  EST	  

Selection	  of	  Winning	  Proposals	   Monday,	  January	  21,	  2013	  by	  5:00	  p.m.,	  EST	  

Contract(s)	  Finalized/Executed	   Thursday,	  January	  31,	  2013	  

Contract	  Commencement	   Thursday,	  January	  31,	  2013	  

Final	  Reports	  Due	   Friday,	  September	  13,	  2013	  by	  3:00	  p.m.,	  EST	  
	  
14. Proposal	  as	  Part	  of	  a	  Contract	  

	  

Part	  or	  all	  of	  this	  RFP	  and	  the	  selected	  proposal	  may	  form	  the	  basis	  for	  the	  contract.	  
	  
15. Project	  Director	  

	  

The	  point	  of	  contact	  for	  purposes	  of	  this	  RFP	  prior	  to	  the	  award	  of	  any	  contract	  is	  the	  Project	  Director:	  
	  

Leslie	  McElligott,	  Project	  Director	  
JBS	  International,	  Inc.	  
5515	  Security	  Lane,	  Suite	  800	  
North	  Bethesda,	  Maryland	  20852	  
Phone:	  240-‐645-‐4567	  
Email:	  vaccineproposal2012@jbsinternational.com	  	  

	  
16. Questions	  and	  Answers	  

	  

Questions	  from	  prospective	  applicants	  concerning	  this	  solicitation	  will	  be	  accepted	  by	  JBS	  International,	  
Inc.	  throughout	  the	  question	  period,	  ending	  Monday,	  December	  17,	  2012,	  at	  5:00	  p.m.,	  EST.	  Questions	  
will	  be	  answered	  on	  a	  rolling	  basis.	  Answers	  to	  all	  substantive	  questions	  posed	  during	  the	  question	  
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period	  will	  be	  distributed	  in	  writing	  to	  all	  applicants.	  Questions	  should	  be	  submitted	  electronically	  to	  
vaccineproposal2012@jbsinternational.com	  or	  by	  calling	  1-‐800-‐839-‐6324	  during	  business	  hours	  (9:00	  
a.m.	  –	  5:00	  p.m.,	  EST,	  Monday-‐Friday).	  	  
	  
17. Addendum	  to	  RFP	  

	  

JBS	  International,	  Inc.	  reserves	  the	  right	  to	  amend	  this	  RFP.	  If	  it	  becomes	  necessary	  to	  revise	  any	  part	  of	  
this	  RFP,	  addenda	  will	  be	  provided	  in	  a	  timely	  manner	  to	  all	  prospective	  applicants	  known	  to	  have	  
received	  the	  RFP.	  It	  is	  the	  responsibility	  of	  the	  applicant	  to	  comply	  with	  any	  adjustments	  made	  to	  this	  
RFP	  prior	  to	  the	  proposal	  submission	  deadline.	  
	  
18. Modification	  and	  Withdrawal	  of	  Proposals	  

	  

Proposals	  may	  be	  modified	  or	  withdrawn	  by	  the	  applicant	  prior	  to	  the	  established	  submission	  deadline.	  
	  
19. Acceptance	  of	  RFP	  Terms	  

	  

A	  proposal	  submitted	  in	  response	  to	  this	  RFP	  shall	  constitute	  a	  binding	  offer.	  Acknowledgement	  of	  this	  
condition	  shall	  be	  indicated	  by	  the	  signature	  of	  the	  applicant	  by	  a	  representative	  legally	  authorized	  to	  
execute	  contractual	  obligations.	  It	  is	  assumed	  by	  the	  applicant’s	  response	  that	  it	  acknowledges	  all	  terms	  
and	  conditions	  of	  this	  invitation	  for	  an	  application.	  An	  applicant	  shall	  identify	  clearly	  and	  thoroughly	  any	  
variations	  between	  its	  proposal	  and	  the	  RFP.	  Failure	  to	  do	  so	  shall	  be	  deemed	  a	  waiver	  of	  any	  rights	  to	  
subsequently	  modify	  the	  terms	  of	  performance,	  except	  as	  outlined	  or	  specified	  in	  the	  RFP.	  
	  
20. Incurred	  Expenses	  

	  

JBS	  International,	  Inc.	  will	  not	  bear	  any	  responsibility	  for	  any	  costs	  incurred	  by	  an	  applicant	  in	  preparing	  
and	  submitting	  a	  proposal	  or	  any	  other	  activities	  related	  to	  this	  solicitation	  prior	  to	  issuance	  of	  a	  legally	  
executed	  contract	  or	  procurement	  document.	  
	  
21. Conflict	  of	  Interest	  

	  

Offerors	  must	  indicate	  possible	  conflicts	  of	  interest	  related	  to	  engaging	  in	  a	  contract	  with	  JBS	  
International,	  Inc.	  In	  cases	  where	  such	  relationship	  exists,	  applicants	  must	  describe	  how	  the	  potential	  
conflict	  of	  interest	  and/or	  disclosure	  of	  confidential	  information	  relating	  to	  this	  contract	  will	  be	  avoided	  
or	  resolved.	  
	  
23.	  	  Ownership	  of	  Materials/Copyright	  

	  

The	  Department	  of	  Health	  and	  Human	  Services	  (HHS),	  specifically,	  the	  National	  Vaccine	  Program	  Office	  
(NVPO),	  has	  contracted	  with	  JBS	  International,	  Inc.	  to	  administer	  this	  project.	  All	  materials	  submitted	  
regarding	  this	  funding	  announcement	  become	  the	  property	  of	  HHS.	  HHS	  has	  the	  right	  to	  use	  any	  or	  all	  
information/materials	  presented	  in	  a	  proposal,	  subject	  to	  limitations	  for	  proprietary	  or	  confidential	  
information.	  Disqualifications	  or	  denial	  of	  the	  proposal	  does	  not	  eliminate	  this	  right.	  
	  
It	  is	  the	  responsibility	  of	  the	  awardee	  to	  identify	  proprietary	  information	  and	  request	  that	  the	  
information	  be	  treated	  as	  such.	  Any	  additional	  restrictions	  on	  the	  use	  or	  inspection	  of	  materials	  
contained	  within	  the	  proposal	  shall	  be	  clearly	  stated	  in	  the	  proposal	  itself.	  	  The	  HHS	  privacy	  policy	  is	  
available	  at	  http://www.hhs.gov/Privacy.html.	  
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Appendix	  A	  
Support	  for	  Evidence	  Based	  Adult	  Immunization	  and	  HPV	  Health	  Projects	  	  

Request	  for	  Proposal	  Cover	  Sheet	  
	  
Date	  of	  Submission	  
	  
Project	  Title	  
	  
Name	  of	  Applicant	  Organization	  
	  
Applicant	  Address	  	  
Street	  Address:	  
City,	  State,	  and	  Zip	  Code:	  
	  

Authorized	  Representative	  	  
Name:	  
Title:	  
Telephone	  Number:	  
	  Email	  Address:	  
	  

Alternate	  Representative	  	  
Name:	  
Title:	  
Telephone:	  
Name:	  
Email	  Address:	  
	  

Applicable	  Funding	  Category	  (select	  one	  only)	  
	  

	  Community	  Interventions	  
	  

	  Systems	  Interventions	  
	  

Applicable	  Target	  Category/Categories	  for	  the	  Project	  (For	  System	  Interventions	  only.	  Check	  the	  best	  
that	  applies)	  
	  

	  Increasing	  Provider	  Education	  
	  

	  Improving	  Patient	  Education	  
	  

	  Expanding	  Access	  to	  Vaccinations	  
	  

	  Reducing	  Health	  Disparities	  
	  

Signature	  of	  Authorized	  (or	  Alternate)	  Representative	  
A	  proposal	  submitted	  in	  response	  to	  this	  RFP	  shall	  constitute	  a	  binding	  offer.	  Acknowledgement	  of	  this	  
condition	  shall	  be	  indicated	  by	  the	  signature	  of	  a	  representative	  legally	  authorized	  to	  execute	  
contractual	  obligations.	  The	  signature	  acknowledges	  all	  terms	  and	  conditions	  of	  this	  invitation.	  If	  
submitted	  via	  e-‐mail,	  a	  typed	  electronic	  signature	  with	  the	  statement	  “this	  typed	  signature	  represents	  
an	  official	  signature”	  is	  acceptable):	  	  
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Appendix	  B	  
Support	  for	  Evidence	  Based	  Adult	  Immunization	  and	  HPV	  Health	  Projects	  	  

Sample	  Cost	  Proposal	  Table	  
	  
Applicants	  must	  submit	  a	  budget	  that	  is	  accompanied	  by	  a	  narrative	  explaining	  all	  costs	  associated	  with	  
the	  proposed	  scope	  of	  work.	  	  Budgets	  must	  be	  submitted	  with	  the	  proposal	  in	  a	  separate	  electronic	  
submission,	  clearly	  marked	  as	  Cost	  Proposal.	  Below	  is	  a	  sample	  cost	  proposal	  template	  with	  instructions.	  

a. Enter	  staff	  names	  and	  positions	  of	  employees	  who	  will	  complete	  the	  project.	  	  Add	  additional	  
rows	  as	  necessary.	  

b. Enter	  the	  number	  of	  hours	  estimated	  to	  complete	  this	  project.	  

c. Enter	  fully	  loaded	  hourly	  rates	  as	  indicated.	  	  	  

d. Enter	  total	  staff	  rates	  by	  multiplying	  the	  hourly	  rate	  by	  the	  number	  of	  hours	  for	  each	  individual	  
staff	  member.	  	  	  	  	  

e. Detail	  other	  direct	  costs	  (ODCs)	  including	  travel,	  materials,	  printing,	  and	  miscellaneous	  
expenses.	  	  Add	  additional	  rows	  as	  necessary.	  	  	  

f. Enter	  indirect	  costs	  (i.e.,	  general	  and	  administrative	  (G&A)	  or	  facilities	  and	  administrative	  (F&A).	  	  	  

g. Total	  all	  staff,	  ODCs	  and	  indirect	  costs.	  Enter	  the	  amount	  in	  the	  Grand	  Total	  box.	  
	  	  
SAMPLE	  COST	  PROPOSAL	  TABLE	  
Column	   B	  
Column	   C	  
Column	   D	  
Column	   E	  

Staffing	  Costs	  
	   Position	  	   Hours	   Hourly	   Rate	   Total	  

Staff	  A	   	   	   $	   $	  

Staff	  B	   	   	   $	   $	  

Staff	  C	   	   	   $	   $	  

Staff	  D	   	   	   $	   $	  

	  	  Staff	  Subtotal	   $	  

Other	  Direct	  Costs	  (ODCs)	  

Travel	   $	  

Materials	   $	  

Printing	   $	  

Other	  (please	  define	  below)	   $	  

	   	  

	  	  ODC	  Subtotal	   $	  

Indirect	  (Administrative)	  Costs	  	   $	  

GRAND	  TOTAL	   $	  
	  

























   

ARF-1609     Consent Agenda Item      4- C             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Malissa Buzan,
CAP/Housing Services
Manager

Submitted By: Cecilia Bejarano, Executive
Administrative Assistant, Community
Services Division

Department: Community Services Division Division: Comm. Action Program/Housing Servs.
Fiscal Year: 2012-2013 and 2013-2014 Budgeted?: Yes

Contract Dates
Begin & End: 

Date signed by
ADOH-3/30/2016

Grant?: Yes

Matching
Requirement?: 

No Fund?: Replacement

Information
Request/Subject
Amendment No. 1 to  Funding Agreement No. 152-12 with Arizona Department of Housing

Background Information
The Community Development Block Grant program was started with the Housing and Community
Development Act of 1974.  The Department of Housing and Urban Development was to distribute funds
to entitlement communities for projects that would develop viable communities, provide decent housing,
suitable living environments and expand economic opportunities.  It wasn't until 1981 that each state
received an allocation on behalf of the non-entitlement communities and in 1982 funds were distributed
and administered from the Arizona Department of Housing to the four rural Councils of Government
within Arizona.

Each year an eligible application is submitted by communities to the Arizona Department of Housing for
projects that meet the National Objectives.

Original Contract 152-12 was signed by Chairman Tommie C. Martin on April 3, 2012.

Evaluation
Amendment No. 1 to a Funding Agreement with the Arizona Department of Housing, Contract No.
152-12, will increase the grant by the amount of the 2012 Community Development Block Grant
Regional Award (CDBG RA) to the County ($104,276) and extend the contract out 24 months. 
Additionally, the Scope of Work will be changed to show the number of units assisted will increase to six.

Conclusion
By the Board of Supervisors approving Amendment No. 1 to Contract No. 152-12, Gila County Housing
Services will provide rehabilitation services to eligible citizens residing in Gila County.

Recommendation
The Gila County Community Action, Housing Program Manager recommends that the Board of
Supervisors approve this amendment.

Suggested Motion
Approval of Amendment No. 1 to Funding Agreement No. 152-12 between the Arizona Department of
Housing (ADOH) and Gila County Division of Community Services, Housing Services, whereby the grant
will be increased by the amount of the 2012 Community Development Block Grant Regional Award to
the County in the amount of $104,276; extends the contract by 24 months and changes the number of
units assisted to six, effective upon the date of execution by ADOH through March 30, 2016.



Attachments
Amendment No. 1 to Funding Agreement Contract No. 152-12 ADOH
Funding Agreement Contract No. 152-12 ADOH
Legal Explanation









































































































 

 

GILA COUNTY ATTORNEY 
Bradley D. Beauchamp 

 

Re: County Attorney’s Office approval of IGA pursuant to A.R.S. § 11-952(D). 

 

To whom it may concern: 

 

 The County Attorney’s Office has reviewed the Intergovernmental Agreement attached to 

this agenda item and has determined that it is in its “proper form” and  “is within the powers and 

authority granted under the laws of this state to such public agency or public procurement unit” 

pursuant to A.R.S. § 11-952(D).   

 

Explanation of the Gila County Attorney’s Office Intergovernmental 

Agreement (IGA) Review 
 

 

  A.R.S. § 11-952(D) requires that  

 

every agreement or contract involving any public agency or public 

procurement unit of this state . . . before its execution, shall be 

submitted to the attorney for each such public agency or public 

procurement unit, who shall determine whether the agreement is in 

proper form and is within the powers and authority granted under 

the laws of this state to such public agency or public procurement 

unit. 

 

 In performing this review, the County Attorney’s Office reviews IGAs to see that 

they are in “proper form” prior to their execution.  “Proper form” means that the 

contract conforms to fundamental contract law, conforms to specific legislative 

requirements, and is within the powers and authority granted to the public agency.  It 

does not mean that the County Attorney’s Office approves of or supports the policy 

objectives contained in the IGA.  That approval is solely the province of the public 

agency through its elected body.    



 

 Likewise, this approval is not a certification that the IGA has been properly 

executed.  Proper execution can only be determined after all the entities entering into 

the IGA have taken legal action to approve the IGA.  There is no statutory 

requirement for the County Attorney’s Office to certify that IGAs are properly 

executed. 

  

 Nonetheless, it is imperative for each public agency to ensure that each IGA is 

properly executed because A.R.S. § 11-952(F) requires that “[a]ppropriate action … 

applicable to the governing bodies of the participating agencies approving or 

extending the duration of the … contract shall be necessary before any such 

agreement, contract or extension may be filed or become effective.”  This can be done 

by ensuring that the governing body gives the public proper notice of the meeting 

wherein action will be taken to approve the IGA, that the item is adequately described 

in the agenda accompanying the notice, and that the governing body takes such 

action. Any questions regarding whether the IGA has been properly executed may be 

directed to the County Attorney’s Office. 

 

 Proper execution of IGAs is important because A.R.S. § 11-952(H) provides that 

“[p]ayment for services under this section shall not be made unless pursuant to a fully 

approved written contract.”  Additionally, A.R.S. § 11-952(I) provides that “[a] 

person who authorizes payment of any monies in violation of this section is liable for 

the monies paid plus twenty per cent of such amount and legal interest from the date 

of payment.”  

 

 The public agency or department submitting the IGA for review has the 

responsibility to read and understand the IGA in order to completely understand its 

obligations under the IGA if it is ultimately approved by the public entity’s board.  

This is because while the County Attorney’s Office can approve the IGA as to form, 

the office may not have any idea whether the public agency has the capacity to 

actually comply with its contractual obligations.  Also, the County Attorney’s Office 

does not monitor IGA compliance.  Hence the public entity or submitting department 

will need to be prepared to monitor their own compliance.  A thorough knowledge of 

the provisions of the IGA will be necessary to monitor compliance. 

 

 Before determining whether an IGA contract “is in proper form,” the County 

Attorney’s Office will answer any questions or concerns the public agency has about 

the contract.  It is the responsibility of the public agency or department submitting the 

IGA for review to ask any specific questions or address any concerns it has about the 

IGA to the County Attorney’s Office at the same time they submit the IGA for 

review.  Making such an inquiry also helps improve the County Attorney’s Office 

review of the IGA because it will help focus the review on specific issues that are of 

greatest concern to the public agency.  Failing to make such an inquiry when the 

agency does have issues or concerns will decrease the ability of the County 

Attorney’s Office to meaningfully review the IGA.   

 



   

ARF-1623     Consent Agenda Item      4- D             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Malissa Buzan,
CAP/Housing Services
Manager

Submitted By: Cecilia Bejarano, Executive
Administrative Assistant, Community
Services Division

Department: Community Services Division Division: Comm. Action Program/Housing Servs.
Fiscal Year: July 2012-June 2013 Budgeted?: Yes

Contract Dates
Begin & End: 

July 1, 2010-June 30, 2015 Grant?: Yes

Matching
Requirement?: 

No Fund?: Replacement

Information
Request/Subject
Amendment No. 7 to Contract No. DE111073001 with Arizona Department of Economic Security

Background Information
The Community Action Network is made up of public and private agencies that work to alleviate poverty
and empower low-income families in communities throughout Arizona.  Most of the agencies are
Community Action Agencies  (CAAs), created through the Economic Opportunity Act of 1964.  CAAs
provide services to more than 150,000 people annually.

They coordinate emergency assistance, provide weatherization services, sponsor youth programs,
operate senior centers and provide transportation in rural areas.  CAAs provide linkage to job training
opportunities, GED preparation courses and vocational education programs. They provide a range of
services addressing poverty-related problems from income management and credit counseling to
entrepreneurial development and small business incubators; from domestic violence crisis assistance to
family development programs and parenting classes, food pantries and emergency shelters to
low-income housing development and community revitalization projects.

Contract No. DE111073001 was signed by Chairman Pastor on July 6, 2010.
Amendment No. 1 was signed by Chairman Pastor on May 3, 2011.
Amendment No. 2 was signed by Chairman Pastor on June 7, 2011.
Amendment No. 3 was signed by Chairman Martin on November 15, 2011.
Amendment No. 4 was signed by Chairman Martin on June 26, 2012.
Amendment No. 5 was signed by Chairman Martin on August 7, 2012.
Amendment No. 6 wa signed by Chairman Martin on November 13, 2012.

Evaluation
Allowable activities are designed to assist low-income families and individuals to remove obstacles and
solve problems that block the achievement of self sufficiency to secure and retain meaningful
employment, attain adequate education, make better use of available income, obtain and maintain
adequate housing, and obtain emergency assistance.  Community Services: the primary objectives of
this service are to strengthen community capabilities for planning and coordinating the use of a broad
range of resources related to the elimination of poverty.  Case Management: components of this
emergency service include short-term crisis services and utility assistance services, case management
services, emergency shelter, homeless services, move-in assistance, senior services, eviction prevention,
and utility assistance.

Conclusion
Amendment No. 7 to Contract No. DE111073001 will change the reimbursement ceiling for the service



Amendment No. 7 to Contract No. DE111073001 will change the reimbursement ceiling for the service
Case Management from $403,042 to $410,977.  This is an increase of $7,935.

The cumulative reimbursement ceiling for the contract period July 1, 2010, through June 30, 2015, is
$1,826.751.13.

The Itemized Service Budget for the service of Case Management is also revised.

Recommendation
The Community Action Program, Housing Services Manager recommends that the Board of Supervisors
approve this ammendment.

Suggested Motion
Approval of Amendment No. 7 to an Intergovernmental Agreement (Contract No. DE111073001) between
the Arizona Department of Economic Security and the Gila County Division of Community Services,
Community Action/Housing Services, changing the reimbursement ceiling for the service Case
Management from $403,042 to $410,977, effective on the date of the last signature through June 30,
2013.

Attachments
Amendment No. 7 to DE111073001 DES
Amendment No. 6 to Contract DE111073001 ADOH
Amendment No. 5 to DE111073001
Amendment No. 4 to DE111073001
Amendment No. 3 to DE111073001
Amendment No 2 to DE111073001
Amendment No. 1 to DE111073001
Original Contract DE111073001
Legal Explanation











































































































































































 

 

GILA COUNTY ATTORNEY 
Bradley D. Beauchamp 

 

Re: County Attorney’s Office approval of IGA pursuant to A.R.S. § 11-952(D). 

 

To whom it may concern: 

 

 The County Attorney’s Office has reviewed the Intergovernmental Agreement attached to 

this agenda item and has determined that it is in its “proper form” and  “is within the powers and 

authority granted under the laws of this state to such public agency or public procurement unit” 

pursuant to A.R.S. § 11-952(D).   

 

Explanation of the Gila County Attorney’s Office Intergovernmental 

Agreement (IGA) Review 
 

 

  A.R.S. § 11-952(D) requires that  

 

every agreement or contract involving any public agency or public 

procurement unit of this state . . . before its execution, shall be 

submitted to the attorney for each such public agency or public 

procurement unit, who shall determine whether the agreement is in 

proper form and is within the powers and authority granted under 

the laws of this state to such public agency or public procurement 

unit. 

 

 In performing this review, the County Attorney’s Office reviews IGAs to see that 

they are in “proper form” prior to their execution.  “Proper form” means that the 

contract conforms to fundamental contract law, conforms to specific legislative 

requirements, and is within the powers and authority granted to the public agency.  It 

does not mean that the County Attorney’s Office approves of or supports the policy 

objectives contained in the IGA.  That approval is solely the province of the public 

agency through its elected body.    



 

 Likewise, this approval is not a certification that the IGA has been properly 

executed.  Proper execution can only be determined after all the entities entering into 

the IGA have taken legal action to approve the IGA.  There is no statutory 

requirement for the County Attorney’s Office to certify that IGAs are properly 

executed. 

  

 Nonetheless, it is imperative for each public agency to ensure that each IGA is 

properly executed because A.R.S. § 11-952(F) requires that “[a]ppropriate action … 

applicable to the governing bodies of the participating agencies approving or 

extending the duration of the … contract shall be necessary before any such 

agreement, contract or extension may be filed or become effective.”  This can be done 

by ensuring that the governing body gives the public proper notice of the meeting 

wherein action will be taken to approve the IGA, that the item is adequately described 

in the agenda accompanying the notice, and that the governing body takes such 

action. Any questions regarding whether the IGA has been properly executed may be 

directed to the County Attorney’s Office. 

 

 Proper execution of IGAs is important because A.R.S. § 11-952(H) provides that 

“[p]ayment for services under this section shall not be made unless pursuant to a fully 

approved written contract.”  Additionally, A.R.S. § 11-952(I) provides that “[a] 

person who authorizes payment of any monies in violation of this section is liable for 

the monies paid plus twenty per cent of such amount and legal interest from the date 

of payment.”  

 

 The public agency or department submitting the IGA for review has the 

responsibility to read and understand the IGA in order to completely understand its 

obligations under the IGA if it is ultimately approved by the public entity’s board.  

This is because while the County Attorney’s Office can approve the IGA as to form, 

the office may not have any idea whether the public agency has the capacity to 

actually comply with its contractual obligations.  Also, the County Attorney’s Office 

does not monitor IGA compliance.  Hence the public entity or submitting department 

will need to be prepared to monitor their own compliance.  A thorough knowledge of 

the provisions of the IGA will be necessary to monitor compliance. 

 

 Before determining whether an IGA contract “is in proper form,” the County 

Attorney’s Office will answer any questions or concerns the public agency has about 

the contract.  It is the responsibility of the public agency or department submitting the 

IGA for review to ask any specific questions or address any concerns it has about the 

IGA to the County Attorney’s Office at the same time they submit the IGA for 

review.  Making such an inquiry also helps improve the County Attorney’s Office 

review of the IGA because it will help focus the review on specific issues that are of 

greatest concern to the public agency.  Failing to make such an inquiry when the 

agency does have issues or concerns will decrease the ability of the County 

Attorney’s Office to meaningfully review the IGA.   

 



   

ARF-1635     Consent Agenda Item      4- E             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Barbara Valencia, WIA
Department Program
Manager

Submitted By: Barbara Valencia, WIA Department
Program Manager, Community Services
Division

Department: Community Services Division Division: WIA Department
Fiscal Year: Program Year 2012 - July 1,

2012 - June 30, 2013
Budgeted?: Yes

Contract Dates
Begin & End: 

July 1, 2012 - June 30,
2013

Grant?: Yes

Matching
Requirement?: 

No Fund?: Renewal

Information
Request/Subject
Amendment No. 1 to Contract No. 10102 between Gila County and Central Arizona Association of
Governments (CAAG).

Background Information
Under Title 1 of the Workforce Act (WIA), the Workforce Investment System provides the framework for
delivery of workforce investment activities to individuals who need those services, including job seekers,
adults, dislocated workers, youth, incumbent workers, veterans, persons with disabilities, and
employers throughout the WIA One-Stop Service Delivery System.

July 17, 2012 - Original contract signed to allow CAAG to continue to provide adult services to the
Gila/Pinal Workforce Investment Area for an additional six months, to December 31, 2012, and to allow
Adult Program carryover funds to also be utilized.

Evaluation
Central Arizona Association of Governments shall provide employment and training services to
Workforce Investment Act (Title I) eligible adults in Gila and Pinal Counties.  These services will be
provided in accordance with federal and state regulations and the most current Gila/Pinal Workforce
Investment Plan.

The Adult Program contract has been extended from July 1, 2012-December 31, 2012, to July 1,
2012-June 30, 2013.

Total Additional Funds added to contract:   
Fiscal Year 2012 $347,351
Fiscal Year 2012 $150,000 (transfer from Dislocated Worker Program to Adult Program)

Conclusion
Amendment No. 1 to Contract No. 10102 for additional funding for Program Year 2012 are
$347,351 and $150,000 (transfer from Dislocated Worker Program to Adult Program).

Recommendation
Recommendation to approve Amendment No. 1 to Contract No. 10102 between Gila County and Central
Arizona Association of Governments to continue to provide WIA Adult services for the period of July 1,
2012, through June 30, 2013, in the amount of $347,351 and $150,000 which is being transfered from
the Dislocated Worker Program to the Adult Program.

Suggested Motion



Approval of Amendment No. 1 to Contract No. 10102 between Gila County and Central Arizona
Association of Governments to continue to provide WIA Adult Program services for the period of July 1,
2012, through June 30, 2013, in the amount of $347,351 and an additional $150,000 which is being
transfered from the Dislocated Worker Program to the Adult Program.

Attachments
Amendment No. 1 - Contract No. 10102
CAAG Contract No. 10102
Legal Explanation































 

 

GILA COUNTY ATTORNEY 
Bradley D. Beauchamp 

 

Re: County Attorney’s Office approval of IGA pursuant to A.R.S. § 11-952(D). 

 

To whom it may concern: 

 

 The County Attorney’s Office has reviewed the Intergovernmental Agreement attached to 

this agenda item and has determined that it is in its “proper form” and  “is within the powers and 

authority granted under the laws of this state to such public agency or public procurement unit” 

pursuant to A.R.S. § 11-952(D).   

 

Explanation of the Gila County Attorney’s Office Intergovernmental 

Agreement (IGA) Review 
 

 

  A.R.S. § 11-952(D) requires that  

 

every agreement or contract involving any public agency or public 

procurement unit of this state . . . before its execution, shall be 

submitted to the attorney for each such public agency or public 

procurement unit, who shall determine whether the agreement is in 

proper form and is within the powers and authority granted under 

the laws of this state to such public agency or public procurement 

unit. 

 

 In performing this review, the County Attorney’s Office reviews IGAs to see that 

they are in “proper form” prior to their execution.  “Proper form” means that the 

contract conforms to fundamental contract law, conforms to specific legislative 

requirements, and is within the powers and authority granted to the public agency.  It 

does not mean that the County Attorney’s Office approves of or supports the policy 

objectives contained in the IGA.  That approval is solely the province of the public 

agency through its elected body.    



 

 Likewise, this approval is not a certification that the IGA has been properly 

executed.  Proper execution can only be determined after all the entities entering into 

the IGA have taken legal action to approve the IGA.  There is no statutory 

requirement for the County Attorney’s Office to certify that IGAs are properly 

executed. 

  

 Nonetheless, it is imperative for each public agency to ensure that each IGA is 

properly executed because A.R.S. § 11-952(F) requires that “[a]ppropriate action … 

applicable to the governing bodies of the participating agencies approving or 

extending the duration of the … contract shall be necessary before any such 

agreement, contract or extension may be filed or become effective.”  This can be done 

by ensuring that the governing body gives the public proper notice of the meeting 

wherein action will be taken to approve the IGA, that the item is adequately described 

in the agenda accompanying the notice, and that the governing body takes such 

action. Any questions regarding whether the IGA has been properly executed may be 

directed to the County Attorney’s Office. 

 

 Proper execution of IGAs is important because A.R.S. § 11-952(H) provides that 

“[p]ayment for services under this section shall not be made unless pursuant to a fully 

approved written contract.”  Additionally, A.R.S. § 11-952(I) provides that “[a] 

person who authorizes payment of any monies in violation of this section is liable for 

the monies paid plus twenty per cent of such amount and legal interest from the date 

of payment.”  

 

 The public agency or department submitting the IGA for review has the 

responsibility to read and understand the IGA in order to completely understand its 

obligations under the IGA if it is ultimately approved by the public entity’s board.  

This is because while the County Attorney’s Office can approve the IGA as to form, 

the office may not have any idea whether the public agency has the capacity to 

actually comply with its contractual obligations.  Also, the County Attorney’s Office 

does not monitor IGA compliance.  Hence the public entity or submitting department 

will need to be prepared to monitor their own compliance.  A thorough knowledge of 

the provisions of the IGA will be necessary to monitor compliance. 

 

 Before determining whether an IGA contract “is in proper form,” the County 

Attorney’s Office will answer any questions or concerns the public agency has about 

the contract.  It is the responsibility of the public agency or department submitting the 

IGA for review to ask any specific questions or address any concerns it has about the 

IGA to the County Attorney’s Office at the same time they submit the IGA for 

review.  Making such an inquiry also helps improve the County Attorney’s Office 

review of the IGA because it will help focus the review on specific issues that are of 

greatest concern to the public agency.  Failing to make such an inquiry when the 

agency does have issues or concerns will decrease the ability of the County 

Attorney’s Office to meaningfully review the IGA.   

 



   

ARF-1636     Consent Agenda Item      4- F             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Linda O'Dell,
School
Superintendent

Submitted By: Victoria Sanchez, Executive Assistant,
School Superintendent's Office

Department: School Superintendent's Office
Fiscal Year: 2012-2013 Budgeted?: Yes

Contract Dates
Begin & End: 

January 10,
2012-June 30,
2014

Grant?: Yes

Matching
Requirement?: 

No Fund?: Renewal

Information
Request/Subject
Amendment No. 1 to Intergovernmental Agreement No. KR11-0111 for Title I and
Other Associated Funds for Juvenile Detention Education Services with the Arizona
Supreme Court.

Background Information
On January 10, 2012, the Gila County Board of Supervisors approved
Intergovernmental Agreement (IGA) No. KR11-0111 (Attorney General Contract No.
KR11-0111 and Budget Application for FY2012) for Juvenile Detention Education
Funding with the above noted parties in the amount of $68,559. On January 24,
2012, the Arizona Supreme Court amended the Attorney General Contract No.
KR11-0111 and IGA No. KR11-0111 for FY2013. The FY2013 new Attorney General
Contract No. is KR12-0087 for Juvenile Detention Education Funding with the above
noted parties in the amount of $65,271. Every odd year, the Attorney General amends
the IGA and changes its contract number for new funds to be issued.

Evaluation
Amendment No. 1 to the IGA No. KR11-0111 changes the following: 1) Section 2-
Purpose: the Administrative Office of the Courts (AOC) has applied for and received
$1,322,195.97 for fiscal year 2013, on behalf of all Arizona counties. The portion of
these funds allocated to Gila County is $65,271; and 2) Exhibit A-1 and A-2 (Budget
application and Budget Description respectively) are attached hereto and incorporated
herein. They amend Exhibit A-1 and A-2 of the underlying IGA. 

Conclusion
Approval of Amendment No. 1 to IGA No. KR11-0111 with the Arizona Supreme
Court (Attorney General Contract No. KR12-0087) will allow for the continued services
for the Gila County Juvenile Detention Education Program.

Recommendation
The Gila County School Superintendent recommends that the Board of Supervisors



The Gila County School Superintendent recommends that the Board of Supervisors
approve Amendment No. 1 to IGA No. KR11-0111 (Attorney General Contract No.
KR12-0087) with the Arizona Supreme Court.

Suggested Motion
Approval of Amendment No. 1 to Intergovernmental Agreement No. KR11-0111
(Attorney General Contract No. KR12-0087) between the Arizona Supreme Court,
Administrative Office of the Courts (AOC), and the Gila County Board of Supervisors
through the County School Superintendent for Title I, Special Education, and other
associated funds for FY2013 in the amount of $65,271 to support the Gila County
Juvenile Detention Education Program effective upon the date of final signature
through June 30, 2014.

Attachments
Amendment No. 1 to IGA KR11-0111
Exhibit A-1 Budget Application
Exhibit A-2 Budget Description 
Original IGA No. KR11-0111 
Legal Explanation















































 

 

GILA COUNTY ATTORNEY 
Bradley D. Beauchamp 

 

Re: County Attorney’s Office approval of IGA pursuant to A.R.S. § 11-952(D). 

 

To whom it may concern: 

 

 The County Attorney’s Office has reviewed the Intergovernmental Agreement attached to 

this agenda item and has determined that it is in its “proper form” and  “is within the powers and 

authority granted under the laws of this state to such public agency or public procurement unit” 

pursuant to A.R.S. § 11-952(D).   

 

Explanation of the Gila County Attorney’s Office Intergovernmental 

Agreement (IGA) Review 
 

 

  A.R.S. § 11-952(D) requires that  

 

every agreement or contract involving any public agency or public 

procurement unit of this state . . . before its execution, shall be 

submitted to the attorney for each such public agency or public 

procurement unit, who shall determine whether the agreement is in 

proper form and is within the powers and authority granted under 

the laws of this state to such public agency or public procurement 

unit. 

 

 In performing this review, the County Attorney’s Office reviews IGAs to see that 

they are in “proper form” prior to their execution.  “Proper form” means that the 

contract conforms to fundamental contract law, conforms to specific legislative 

requirements, and is within the powers and authority granted to the public agency.  It 

does not mean that the County Attorney’s Office approves of or supports the policy 

objectives contained in the IGA.  That approval is solely the province of the public 

agency through its elected body.    



 

 Likewise, this approval is not a certification that the IGA has been properly 

executed.  Proper execution can only be determined after all the entities entering into 

the IGA have taken legal action to approve the IGA.  There is no statutory 

requirement for the County Attorney’s Office to certify that IGAs are properly 

executed. 

  

 Nonetheless, it is imperative for each public agency to ensure that each IGA is 

properly executed because A.R.S. § 11-952(F) requires that “[a]ppropriate action … 

applicable to the governing bodies of the participating agencies approving or 

extending the duration of the … contract shall be necessary before any such 

agreement, contract or extension may be filed or become effective.”  This can be done 

by ensuring that the governing body gives the public proper notice of the meeting 

wherein action will be taken to approve the IGA, that the item is adequately described 

in the agenda accompanying the notice, and that the governing body takes such 

action. Any questions regarding whether the IGA has been properly executed may be 

directed to the County Attorney’s Office. 

 

 Proper execution of IGAs is important because A.R.S. § 11-952(H) provides that 

“[p]ayment for services under this section shall not be made unless pursuant to a fully 

approved written contract.”  Additionally, A.R.S. § 11-952(I) provides that “[a] 

person who authorizes payment of any monies in violation of this section is liable for 

the monies paid plus twenty per cent of such amount and legal interest from the date 

of payment.”  

 

 The public agency or department submitting the IGA for review has the 

responsibility to read and understand the IGA in order to completely understand its 

obligations under the IGA if it is ultimately approved by the public entity’s board.  

This is because while the County Attorney’s Office can approve the IGA as to form, 

the office may not have any idea whether the public agency has the capacity to 

actually comply with its contractual obligations.  Also, the County Attorney’s Office 

does not monitor IGA compliance.  Hence the public entity or submitting department 

will need to be prepared to monitor their own compliance.  A thorough knowledge of 

the provisions of the IGA will be necessary to monitor compliance. 

 

 Before determining whether an IGA contract “is in proper form,” the County 

Attorney’s Office will answer any questions or concerns the public agency has about 

the contract.  It is the responsibility of the public agency or department submitting the 

IGA for review to ask any specific questions or address any concerns it has about the 

IGA to the County Attorney’s Office at the same time they submit the IGA for 

review.  Making such an inquiry also helps improve the County Attorney’s Office 

review of the IGA because it will help focus the review on specific issues that are of 

greatest concern to the public agency.  Failing to make such an inquiry when the 

agency does have issues or concerns will decrease the ability of the County 

Attorney’s Office to meaningfully review the IGA.   

 



   

ARF-1637     Consent Agenda Item      4- G             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Debora Savage,
Treasurer

Submitted By: Debora Savage, Treasurer, Treasurer's
Office

Department: Treasurer's Office

Information
Request/Subject
Resolution No. 13-01-04 Regarding a Revolving Line of Credit Agreement for Gila
County with J.P. Morgan Chase Bank, N.A.

Background Information
On July 3, 2012, the Board of Supervisors awarded a contract to J.P. Morgan Chase
Bank, N.A. to provide banking services to Gila County for the period July 1, 2012,
through June 30, 2015, with an option to extend the contract until June 30, 2017.

On July 3, 2012, the Board of Supervisors aadopted Resolution No. 12-07-01
approving the form and authorizing the execution and delivery of an agreement
between the Treasurer of Gila County and J.P. Morgan Chase Bank, N.A. providing
for separate lines of credit for each special taxing district of Gila County, political
subdivisions of the state for which the County Treasurer acts as treasurer.  At that
time, it was thought that the language of the resolution included a line of credit as it
is also a political subdivision of the state for which the County Treasurer acts as
treasurer; however, since that time J.P. Morgan Chase Bank, N.A. has requested that
a separate resolution be adopted by the Board of Supervisors for a specific line of
credit for Gila County.

Evaluation
Resolution No. 13-01-04 has been requested by J.P. Morgan Chase Bank, for the Line
of Credit for "Gila County."

Conclusion
It is imperative that the resolution be adopted by the Board of Supervisors for
signature by its Chairman to ensure that a continuing revolving line of credit is
provided for Gila County of the state for which the Gila County Treasurer acts as
treasurer.

Recommendation
The Gila County Treasurer recommends the Board's approval to provide for a
revolving line of credit for Gila County of the state for which the Gila County
Treasurer acts as treasurer.

Suggested Motion
Approval to adopt Resolution No. 13-01-04, which provides for a revolving line of



Approval to adopt Resolution No. 13-01-04, which provides for a revolving line of
credit for Gila County with J.P. Morgan Chase Bank, N.A. to be attached to all other
related documents as approved by the Board of Supervisors on July 3, 2012, as
requested by J.P. Morgan Chase Bank, N.A.

Attachments
Resolution No. 13-01-04



Resolution No. 13-01-04 Page 1

RESOLUTION NO. 13-01-04

A RESOLUTION OF THE BOARD OF SUPERVISORS OF GILA COUNTY, ARIZONA 
APPROVING THE FORM AND AUTHORIZING THE EXECUTION AND DELIVERY 
OF AN AGREEMENT BETWEEN THE TREASURER OF GILA COUNTY AND J.P. 
MORGAN CHASE BANK, N.A. PROVIDING FOR A SEPARATE LINE OF CREDIT
FOR GILA COUNTY A POLITICAL SUBDIVISION OF THE STATE FOR WHICH 
THE COUNTY TREASURER ACTS AS TREASURER.  

RECITALS

WHEREAS, Gila County (the “County”) through its Board of Supervisors (the 
“Supervisors”), acting as the Board of Deposit (the “Board of Deposit”), has heretofore ordered 
the receipt of bids for servicing bank for the County for the period commencing July 1, 2012, 
and ending June 30, 2015, with permitted extensions of two additional years pursuant to A.R. S. 
§ 35-325; and

WHEREAS, included in the proposals for servicing bank was a proposal for a 
line of credit for Gila County, a political subdivision of the state for which the Gila County 
Treasurer acts as treasurer pursuant to A.R.S. § 11-604.01; and 

WHEREAS, the proposal of J.P. Morgan Chase Bank, N.A. was announced as 
the best bid for services as servicing bank and the best bid to provide Gila County and political 
subdivisions of the state for which the Gila County Treasurer acts as treasurer with lines of credit 
for the period commencing July 1, 2012, and ending June 30, 2015, with permitted extensions of 
not more than two additional years; and 

WHEREAS, A.R.S. § 11-604.01 authorizes the Supervisors of Gila County to 
enter into line of credit agreements for each individual subdivision of the state for which the Gila 
County Treasurer acts as treasurer; and 

WHEREAS, Gila County, the proposed Business Loan Agreement providing a 
line of credit for a qualifying political subdivision of this State for which the Gila County 
Treasurer acts as treasurer has been provided by the Bank and has been placed on file with the 
Clerk of this Board and presented at the meeting at which this Resolution was adopted; and 

WHEREAS, by this Resolution of the Supervisors will authorize the execution 
and delivery of the Gila County Agreement in substantially the forms so presented to the Board 
of Supervisors, subject to the approval of the County Attorney.



Resolution No. 13-01-04 Page 2

NOW THEREFORE BE IT RESOLVED BY THE BOARD OF 
SUPERVISORS OF GILA COUNTY, ARIZONA, as follows:

Section 1. That Political Subdivision Agreement, in substantially the form on 
file with the Clerk of the Board, is approved and the Chairman of this Board and the Treasurer of 
Gila County are authorized and directed to execute and deliver the Political Subdivision 
Agreement in substantially the form of the Political Subdivision Agreement on file with the 
Clerk for each qualifying political subdivision of the state for which the County Treasurer acts as 
treasurer.

Section 2. That County Treasurer is named as agent for all purposes of the 
Political Subdivision Agreement for Gila County.  The Gila County Treasurer is authorized to 
take all acts and do all things on behalf of Gila County, a political subdivision of the state for 
which the Gila County Treasurer acts as treasurer.

Section 3. All actions taken by the Gila County Treasurer with respect to the 
Political Subdivision Agreement and the procedures pertaining thereto are hereby ratified and 
affirmed.  This Resolution shall become effective upon its adoption and execution.  

PASSED AND ADOPTED this 22nd day of January 2013.

____________________________________
Tommie C. Martin
Chairman, Board of Supervisors

ATTEST:

____________________________________
Marian Sheppard, Chief Deputy Clerk

APPROVED AS TO FORM:

____________________________________
Bryan Chambers, 
Chief Deputy County Attorney



   

ARF-1633     Consent Agenda Item      4- H             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Tommie
Martin,
Member, Board
of Supervisors

Submitted By: Pamela Fisher, Supervisor's Staff
Specialist, Board of Supervisors-District
1

Department: Board of Supervisors-District 1

Information
Request/Subject
Springfest, Mountain High Arts & Craft Bazaar, & Zane Grey Days Festival

Background Information
Greater Grace Fellowship/Classic Celebrations has used the Payson Complex grounds
at 714 S. Beeline for the last 15 years for the Mountain High Arts and Crafts Bazaar
and the Zane Grey Days Festival. This year they would request to add an additional
event called “Springfest” on April 27-28, 2013. The Mountain High Arts and Crafts
Bazaar would be held May 25-27, 2013, and the Zane Grey Days Festival is scheduled
for October 5-6, 2013. They have in the past and will for these events provide liability
insurance coverage and have vendors sign a “Release and Indemnity Agreement.”
Night security, trash bins, port-a-potties and clean up will be provided as in the past.

Evaluation
These events are beneficial to the community.

Conclusion
N/A

Recommendation
Chairman Tommie Martin recommends that these events be approved.

Suggested Motion
Approval of a request by the Greater Grace Fellowship/Classic Celebration’s
non-profit organization to the use the Payson Complex grounds for a “Springfest” on
April 27-28, 2013; the annual “Mountain High Arts and Crafts Bazaar” on May 25-27,
2013; and the annual “Zane Grey Days Festival” on October 5-6, 2013.

Attachments
Letter of Request
Waiver
Gila County Application
Certificate of Insurance







DATE (MM/DD/YYYY)CERTIFICATE OF LIABILITY INSURANCE
THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.
IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. If SUBROGATION IS WAIVED, subject to
the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the
certificate holder in lieu of such endorsement(s).

CONTACTPRODUCER NAME:
FAXPHONE
(A/C, No):(A/C, No, Ext):

E-MAIL
ADDRESS:

INSURER(S) AFFORDING COVERAGE NAIC #

INSURER A :
INSURED INSURER B :

INSURER C :

INSURER D :

INSURER E :

INSURER F :

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:
THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

ADDL SUBRINSR POLICY EFF POLICY EXP
TYPE OF INSURANCE LIMITSPOLICY NUMBERLTR (MM/DD/YYYY) (MM/DD/YYYY)INSR WVD

GENERAL LIABILITY EACH OCCURRENCE $
DAMAGE TO RENTED

COMMERCIAL GENERAL LIABILITY $PREMISES (Ea occurrence)

CLAIMS-MADE OCCUR MED EXP (Any one person) $

PERSONAL & ADV INJURY $

GENERAL AGGREGATE $

GEN'L AGGREGATE LIMIT APPLIES PER: PRODUCTS - COMP/OP AGG $
PRO- $POLICY LOCJECT

COMBINED SINGLE LIMITAUTOMOBILE LIABILITY (Ea accident) $
BODILY INJURY (Per person) $ANY AUTO

ALL OWNED SCHEDULED BODILY INJURY (Per accident) $AUTOS AUTOS
NON-OWNED PROPERTY DAMAGE $HIRED AUTOS (Per accident)AUTOS

$

UMBRELLA LIAB EACH OCCURRENCE $OCCUR
EXCESS LIAB CLAIMS-MADE AGGREGATE $

$DED RETENTION $
WC STATU- OTH-WORKERS COMPENSATION

TORY LIMITS ERAND EMPLOYERS' LIABILITY Y / N
ANY PROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT $

N / AOFFICER/MEMBER EXCLUDED?
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE $
If yes, describe under

E.L. DISEASE - POLICY LIMIT $DESCRIPTION OF OPERATIONS below

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (Attach ACORD 101, Additional Remarks Schedule, if more space is required)

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

© 1988-2010 ACORD CORPORATION.  All rights reserved.
The ACORD name and logo are registered marks of ACORDACORD 25 (2010/05)

GREAT-2 OP ID: PI

01/15/2013

Phone: 928-474-2265 Trish Iles
Crabdree Insurance & Financial

431 S Beeline Highway

Payson, AZ 85541

C. Scott Crabdree

Fax: 928-474-6919 928-474-2265 928-474-6919
trish@weinsurepayson.com

Auto-Owners Insurance Co. 18988
Greater Grace Fellowship Inc.

PO Box 25817

Yuma, AZ 85367

1,000,000
A X X 45796423 05/11/2012 05/11/2013 300,000

X 10,000
1,000,000
2,000,000
2,000,000

SALES, SERVICE OR CONSULTING ORGANIZATION Classic Celebrations, Art & Craft 

Fair "Spring Fest" April 27-28, 2013 on Gila County Courthouse grounds      

property.                                                                   

Gila County is listed as ADDITIONAL INSURED.                                


Gila County Administration

Pam Fisher

610 E. Highway 260

Payson, AZ 85541



   

ARF-1618     Consent Agenda Item      4- I             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: U of A Gila
County
Cooperative
Extension Office
- 4-H Program

Submitted By:

Linda Rodriguez, Administrative
Manager, County Manager

Department: County Manager

Information
Request/Subject
Approval of request for waiver of fees by the 4-H Committee to use the
Fairgrounds Exhibit Hall and/or other areas for 4-H activities during calendar
years 2013 and 2014 (January 1, 2013 to Decemeber 31, 2014).

Background Information
In past years, the Gila County Board of Supervisors has authorized the waiver of fees
for all 4-H activities at the Fairgrounds.
 
There is no conflict with scheduled events and arrangements for any additional or
canceled events will be coordinated through Linda Rodriguez, Administrative Manager.
 
Insurance Certificate has been submitted for all 4-H activities up through March 1,
2014.  An insurance certificate will be submitted to cover March 1, 2014, to December
31, 2014, prior to March 1, 2014.

Evaluation
The use of the Fairgrounds' facilities will provide the Southern Gila County 4-H
Program a place for the youth of our community to emerge as leaders through
hands-on learning and adult mentorship.

Conclusion
The waiver of fees will greatly assist the University of Arizona (U of A) Cooperative
Extension Office financially in order for the youth to continue to receive 4-H program
services in southern Gila County.

Recommendation
It is the recommendation of staff to approve the waiver of fees for the use of the
Fairgrounds for all 4-H activities for calendar years 2013 and 2014 (expiring
December 31, 2014) subject to receiving a valid insurance certificate for the period
March 1, 2014, to December 31, 2014, prior to March 1, 2014.

Suggested Motion
Approval of a request to waive the fees submitted by the University of Arizona Gila



Approval of a request to waive the fees submitted by the University of Arizona Gila
County Cooperative Extension Office - 4-H Program, for the use of the
Fairgrounds' facilities for all 4-H activities in calendar years 2013 and 2014 (expiring
December 31, 2014) subject to receiving a valid insurance certificate for the period
March 1, 2014, to December 31, 2014, prior to March 1, 2014.

Attachments
4-H F.G. Application
4-H Waiver Request
Insurance Certificate for 2013







 
 

 

 
 
December 20, 2012 
 
 
 
 
 
 
 
Gila County Board of Supervisors 
1400 E. Ash Street 
Globe, Arizona 85501 
 
Re: Gila County Fairgrounds Application for 2013/2014 
 
This is a fee waiver request for all 4-H activities to be held at the Fairgrounds in 2013/2014. No fees are paid by 
the participants so funding is not available to pay facility rental fees. More importantly this is an educational 
experience that prepares Gila County youth to be better citizens in the future.  
 
Arrangements for scheduled events will be coordinated though Linda Rodriguez.   The University of Arizona 
Gila County Cooperative Extension 4-H Program deeply appreciates the availability of this facility and your 
willingness to allow Gila County youth to use it.  
 
Thank you for your consideration of this request.  If you have any questions please feel free to contact me at 
(928) 595-0655. 
 
Sincerely,  
 

 
 
Lani L. Hall, MAed. 
4-H Youth Development Agent 

 







   

ARF-1639     Consent Agenda Item      4- J             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Submitted For: Marian
Sheppard,
Chief Deputy
Clerk, BOS

Submitted By:
Marian Sheppard, Chief Deputy Clerk,
BOS, Clerk of the Board of Supervisors

Department: Clerk of the Board of Supervisors

Information
Request/Subject
Lion's Club Special Event Liquor License Application for February 9, 2013.

Background Information
A qualified organization may submit an application to serve liquor at a special event
for up to 10 days per year.  The Arizona Department of Liquor Licenses and Control
(Department) approves all liquor-related applications; however, part of the
Department's process requires that the local governing body review the application
and submit a recommendation for approval or disapproval to the Department for any
establishment located within the jurisdiction of that local governing body.

Evaluation
The Chief Deputy Clerk of the Board of Supervisors has reviewed the
attached application and has determined that it has been filled out correctly.

Conclusion
This charitable organization properly completed the application.  If the Board of
Supervisors approves this application and final approval is given by the Department,
the Lion's Club of Globe, Arizona, will have used 1 day of the allowable 10 days to
serve liquor at a special event in 2013.

Recommendation
The Chief Deputy Clerk recommends that the Board of Supervisors approve this
application to allow the Lion's Club to serve liquor at the Sheriff's Posse Dance on
February 9, 2013. 

Suggested Motion
Approval of a Special Event Liquor License Application submitted by the Lion's Club
of Globe, Arizona, Inc. to serve liquor at a special event on February 9, 2013.

Attachments
Lion's Club Special Event App. for 2/9/13











   

ARF-1599       4- K             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Reporting
Period:

Payson Regional Constable's Monthly Report for November 2012

Submitted For: Colt White Submitted By: Michelle
Keegan,
Administrative
Clerk Senior,
Constable -
Payson

Information
Subject
Payson Regional Constable's Monthly Report for November 2012

Suggested Motion
Approval of the November 2012 monthly activity report submitted by the Payson
Regional Constable.

Attachments
Payson Regional Constable's Office Monthly Report November 2012













































   

ARF-1634       4- L             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Reporting
Period:

Payson Regional Constable's Monthly Report for December 2012

Submitted For: Colt White Submitted By: Michelle
Keegan,
Administrative
Clerk Senior,
Constable -
Payson

Information
Subject
Payson Regional Constable's Monthly Report for December 2012

Suggested Motion
Approval of the December 2012 monthly activity report submitted by the Payson
Regional Constable.

Attachments
Payson Regional Constable's Office Monthly Report December 2012













































   

ARF-1613       4- M             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Reporting
Period:

Globe Regional Constable's Office Monthly Report for November 2012

Submitted For: Kimberly Rust Submitted By: Kimberly Rust,
Constable
Clerk,
Constable -
Globe

Information
Subject
Globe Regional Constable's Monthly Report for November 2012

Suggested Motion
Approval of the November 2012 monthly activity report submitted by the Globe
Regional Constable's Office

Attachments
Globe Regional Constable Office Report 11/2012

































   

ARF-1617       4- N             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Reporting
Period:

Clerk of the Superior Court's Monthly Report for November 2012

Submitted For: Anita Escobedo Submitted By: Vicki Aguilar,
Chief Deputy
Clerk of the
Superior
Court, Clerk of
the Superior
Court

Information
Subject
Clerk of the Superior Court's Monthly Report for November 2012.

Suggested Motion
Approval of the November 2012 monthly activity report submitted by the Clerk of the
Superior Court.

Attachments
Clerk of Court Nov 2012 Report



















   

ARF-1629       4- O             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Reporting
Period:

Recorder's Monthly Report for November 2012

Submitted For: Sadie Dalton Submitted By: Sadie Dalton,
Recorder,
Recorder's
Office

Information
Subject
Recorder's Monthly Report for November 2012

Suggested Motion
Approval of the November 2012 monthly activity report submitted by the Recorder. 

Attachments
Recorder's November 2012 Monthly Report



















   

ARF-1619     Consent Agenda Item      4- P             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Reporting
Period:

November 13, 2012, & December 18, 2012, BOE Meeting Minutes, and
December 4, 2012, BOS Meeting Minutes

Submitted For: Marilyn
Brewer,
Deputy Clerk,
BOS

Submitted By:
Marilyn Brewer, Deputy Clerk, BOS,
Clerk of the Board of Supervisors

Information
Subject
November 13, 2012, and Decmeber 18, 2012, BOE Meeting Minutes, and December 4,
2012, BOS Meeting Minutes

Suggested Motion
Approval of the November 13, 2012, and December 18, 2012, BOE meeting minutes,
and the December 4, 2012, BOS meeting minutes.

Attachments
BOE 11-13-12 Meeting Minutes
BOE 12-18-12 Meeting Minutes
BOS 12-04-12 Meeting Minutes
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BOARD OF SUPERVISORS MINUTES 
GILA COUNTY, ARIZONA 

 
Date:  December 4, 2012 
 
TOMMIE C. MARTIN                                               JOHN F. NELSON 
Chairman Clerk of the Board 
 
SHIRLEY L. DAWSON By: Marilyn Brewer 
Vice-Chairman                                                              Deputy Clerk 
 
MICHAEL A. PASTOR                                                  Gila County Courthouse 
Member Globe, Arizona                                       
____________________________________________________________________________ 
 
PRESENT:  Tommie C. Martin, Chairman (via ITV conferencing); Shirley L. 
Dawson, Vice-Chairman; Michael A. Pastor, Supervisor; Don McDaniel, Jr., 
County Manager; John Nelson, Deputy County Manager/Clerk (via ITV 
conferencing); Marian Sheppard, Chief Deputy Clerk; and Bryan Chambers, 
Chief Deputy County Attorney. 
 
Item 1 – Call to Order – Pledge of Allegiance – Invocation 
 
The Gila County Board of Supervisors met in a regular session at 10:00 a.m. 
this date in the Board of Supervisors hearing room.  Shirley Dawson led the 
Pledge of Allegiance and Reverend Rula Colvin of St. Paul’s United Methodist 
Church delivered the invocation.   

 
 Item 2 – PRESENTATIONS: 
 
 2A.  Presentation of the Officer of the Quarter award by Daisy Flores, Gila 

County Attorney, to Detective Ray Hernandez of the Gila County 
Attorney's Office.  

 
Daisy Flores, County Attorney, presented Detective Ray Hernandez of the Gila 
County Attorney’s Office with the Officer of the Quarter award and gave a brief 
summary of his background and the reasons he was nominated for the award.  
Detective Ray Hernandez thanked the Board for taking the time to nominate 
him for this award.  Each Board member thanked Detective Hernandez for his 
dedicated service to the community.  Chairman Martin stated that she was 
sorry that this was Ms. Flores’ last presentation and thanked her for having the 
Officer of the Quarter presentations throughout the past years.   
 
At this time, Chairman Martin’s sound equipment was not working properly so 
Vice-Chairman Dawson took over as Chairman of the meeting.   
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Item 3 – PUBLIC HEARINGS: 
 
3A.  Public Hearing - Information/Discussion/Action to adopt Resolution 
No. 12-12-01 renewing a non-public water franchise for Collins Ranch 
Water Users' Association, Inc. for an additional 15 years, from December 
4, 2012, to December 3, 2027, in order for the Association to continue 
providing domestic and residential water to its member homes.   
 
Marian Sheppard, Chief Deputy Clerk, stated that on November 30, 1987, the 
Board of Supervisors approved a 25-year water franchise for the Collins Ranch 
Water Users’ Association (CRWUA).  That water franchise expired November 30, 
2012.   On November 13, 2012, the Board accepted an application to renew the 
franchise for 15 more years and at that time the Board set a public hearing 
date, per statutory requirements, for today to hear any public comments on 
this franchise publication.   The area of the franchise is known as Collins 
Ranch near Payson.  This is a non-public water franchise whereby the Arizona 
Corporation Commission issued an Order many years ago to adjudicate this as 
a non-public water company so the CRWUA provides domestic and residential 
water to approximately 36 CRWUA’s member homes.  Ms. Sheppard advised 
that Roger Parks, President of CRWUA, was present if the Board had any 
questions or concerns.  She also stated that per statutory requirements, the 
Notice of this Public Hearing was advertised in the official newspaper of the 
County, which is the Arizona Silver Belt and also the Payson Roundup 
newspaper 3 weeks prior to today’s meeting.  The applicant has met all of the 
requirements and paid all of the fees necessary.  To date, none of the qualified 
electors have petitioned the Board to deny such a privilege.  Chairman Dawson 
opened the public hearing and called for comments from the public; none were 
received from Globe or Payson.  Chairman Dawson closed the public hearing 
and entertained a motion.  Upon motion by Supervisor Pastor, seconded by 
Supervisor Martin, the Board unanimously adopted Resolution No. 12-12-01 
renewing a non-public water franchise for Collins Ranch Water Users' 
Association, Inc. for an additional 15 years, from December 4, 2012, to 
December 3, 2027, in order for the Association to continue providing domestic 
and residential water to its member homes.  (A copy of the Resolution is 
permanently on file in the Board of Supervisors’ Office.) 
 
Item 4 – REGULAR AGENDA ITEMS: 

 
 4A.  Supervisors' Annual Property Tax Sale/Auction for the sale of real 

property deeded to the state of Arizona by Treasurer's Deed in the year 
2012.   

 
 Chairman Dawson advised perspective purchasers at the Supervisors’ Annual 

Property Tax Sale/Auction that all sales would be final; the title conveyed by 
the Treasurer’s Deed may or may not be marketable; examine the property 
before bidding; check the Assessor’s map for the location of the parcel; seek 
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advice on the marketability of the title conveyed by the Treasurer’s Deed; no 
warranties or guarantees as to the size or condition of the property is given and 
no refunds would be available.  There were 20 properties listed for sale at 
today’s auction and the Board addressed each parcel separately.  The auction 
results were as follows: 

 
Tax Parcel # Lien Amount Sale Amount Purchaser’s Name 

101-07-019 $2749.68 $2749.68 Juan Bracamonte 
101-07-079 $2,356.44 -- -- 
101-07-139 $5,112.79 -- -- 
101-10-009 $98,501.26 -- -- 
102-13-019-Q $982.18 -- -- 
102-31-013-G $761.30   $761.30 Roger Parks 
201-08-067-F 486.58 -- -- 
204-03-028 $3,424.22 $3,424.22 Roger Parks 
204-15-023 $3,527.59 $3,527.59 Freeport McMoRan Miami 

Inc. 
206-21-015 $2,300.65   
206-21-054 $3,087.08 $3,087.08 Judy Myers 
206-21-068A $2,659.79 -- -- 
206-23-131 $2,984.74 $2,984.74 Beatriz Rosales 
207-09-181 $2,517.34 -- -- 
207-15-052 $4,304.85 $4,304.85 Angel Redondo 
207-15-140-D $442.56 -- -- 
208-11-017 $5,981.47 -- -- 
302-60-192 $721.32 -- -- 
303-08-023 $350.80 -- -- 
304-14-004-G $438.32 -- -- 
 
Upon motion by Supervisor Pastor, seconded by Supervisor Martin, the Board 
unanimously approved the sale of tax parcel number 101-07-019 to Juan 
Bracamonte in the amount of $2,749.68.   
 
Upon motion by Supervisor Martin, seconded by Supervisor Pastor, the Board 
unanimously approved the sale of tax parcel number 102-31-013-G to Roger 
Parks in the amount of $761.30.  (For the record, payment was not made by 
Mr. Parks within the required 48-hour time frame; therefore, this parcel is still 
available for sale.) 
 
Upon motion by Supervisor Pastor, seconded by Supervisor Martin, the Board 
unanimously approved the sale of tax parcel number 204-03-028 to Roger 
Parks in the amount of $3,424.22. (For the record, payment was not made by 
Mr. Parks within the required 48-hour time frame; therefore, this parcel is still 
available for sale.) 
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Upon motion by Supervisor Martin, seconded by Supervisor Pastor, the Board 
unanimously approved the sale of tax parcel number 204-15-023 to Morris 
Ashkie on behalf of Freeport McMoRan Miami Inc. in the amount of $3,527.59.   
 

 Upon motion by Supervisor Pastor, seconded by Supervisor Martin, the Board 
unanimously approved the sale of tax parcel number 206-21-054 to Judy 
Myers in the amount of $3,087.08. 

 
Upon motion by Supervisor Martin, seconded by Supervisor Pastor, the Board 
unanimously approved the sale of tax parcel number 206-23-131 to Beatriz 
Rosales in the amount of $2,984.74.   

 
 Upon motion by Supervisor Pastor, seconded by Supervisor Martin, the Board 

unanimously approved the sale of tax parcel number 207-15-052 to Angel 
Redondo in the amount of $4,304.85. 

 
Chairman Dawson closed the Supervisors' Annual Property Tax Sale/Auction. 
 
At this time, Chairman Martin resumed as Chairman of the meeting. 

 
 4B.  Information/Discussion/Action to consider a sealed bid for the 

purchase of Assessor's tax parcel number 208-11-010.   
 
 Ms. Sheppard advised that any properties that don’t sell at the annual auction 

are added to what is referred as the Back Tax Land List.  These properties are 
available for purchase any time throughout the year through the County’s 
sealed bid process.  She stated that a sealed bid was received for parcel no. 
208-11-010, which is vacant land located on Central in Globe.  Ms. Sheppard 
opened the sealed bid and stated that a bid was received from Thelma 
Campbell in the amount of $495.51, the total lien amount.  Upon motion by 
Vice-Chairman Dawson, seconded by Supervisor Pastor, the Board 
unanimously accepted a sealed bid for the purchase of Assessor’s tax parcel 
number 208-11-010 from Thelma Campbell in the amount of $495.51.   

 
 4C.  Information/Discussion/Action to approve a transfer of up to 

$75,000 from the current immunization account to the private stock 
vaccine account to allow for the purchase of vaccine to provide services 
to those insured children not covered by the Vaccine for Children 
program.  

 
 Jendean Sartain, Deputy Director of Health Services, requested a transfer of 

funds of up to $75,000 to create a new private stock vaccine account to allow 
the Gila County Health Department to purchase private stock vaccine in the 
wake of the change effective October 1st from the Centers for Disease Control 
(CDC) for the County’s funding for the vaccine for those insured children from 
birth to 18 years of age that are not covered by the Vaccine for Children’s 
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Program (VCP).  Upon inquiry by Supervisor Pastor for additional clarification, 
Ms. Sartain further explained that effective October 1, 2012, the CDC changed 
the funding for the Vaccine for Children’s Program.  VCP will still continue to 
provide vaccine for children that are covered by the Arizona Health Care Cost 
Containment System (AHCCCS), those children that have no insurance, or 
those children that are Native American/Native Alaskan.  It will no longer 
provide vaccine for children who have insurance or those that are considered to 
be underinsured, which means they have some insurance but not full 
insurance.   Ms. Sartain stated that her request is to create this account so 
that the Gila County Health Department can purchase vaccine to cover those 
children that are insured or underinsured.  All other children will be covered by 
VCP, so no children will go unimmunized.  The County has a third-party biller 
that will be billing the private insurance companies for the cost of the vaccine, 
which will then be reimbursed by the insurance companies to cover the cost of 
the vaccine; however, some money is needed up front to be able to purchase 
the vaccine to get this program started before the County can start billing the 
private insurance companies.  Upon motion by Supervisor Pastor, seconded by 
Vice-Chairman Dawson, the Board unanimously approved a transfer of up to 
$75,000 from the current immunization account to the private stock 
vaccine account to allow for the purchase of vaccine to provide services to 
those insured children not covered by the Vaccine for Children program.  

 
 ITEM 5 – CONSENT AGENDA ACTION ITEMS: 
 
 5A.  Approval of Amendment No. 1 to a Weatherization Low Income 

Assistance Agreement (Contract No. LW-ESA-2182-02Y2) between the 
State of Arizona Governor's Office of Energy Policy and the Gila County 
Division of Community Services, Housing Services, increasing the 
contract amount from $108,719.65 to $182,840.37, to be used for 
program operations in the Low-Income Home Energy Assistance Program 
(LIHEAP), through June 30, 2013. 
 

 5B.  Approval of an Intergovernmental Agreement (Contract No. ADHS13-
031248) (former Contract No. HG852277) with the Arizona Department of 
Health Services in the amount of $4,561 to continue to provide HIV 
Prevention Program services for the period of July 1, 2012, through June 
30, 2017. 
 

 5C.  Approval of Amendment No. 2 and Amendment No. 3 to an 
Intergovernmental Agreement (Contract No. ADHS11-004700) with the 
Arizona Department of Health Services in the amount of $142,689 to 
continue providing HIV care and support services for the period of April 1, 
2012, through March 31, 2013. 
 

 5D.  Authorization of the Chairman's signature on the attached 
Agreements to distribute the final LTAF II (Local Area Transportation 
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Funds) funds, as follows: Intergovernmental Agreements with the Town of 
Star Valley for $2,877.75, City of Globe Active Adult Center for $2,877.75, 
Town of Miami Senior Center for $2,877.75, Town of Miami Cobre Valley 
Community Transit Program for $7,017.00, and Town of Hayden Senior 
Center for $2,877.75; and Transit Agreements with the Payson Senior 
Center for $2,877.75, Time Out, Inc. for $2,877.75, the Boys and Girls 
Club of Globe Transit Program for $2,877.75, Horizon Human Services for 
$2,877.75, and the San Carlos Apache Tribe Transit Services for 
$2,877.75. 

 
 5E.  Approval of Amendment No. 2 to an Intergovernmental Agreement 

(Contract No. DE101133-001) between the Arizona Department of 
Economic Security (DES) and Gila County Board of Supervisors dba 
Gila/Pinal Workforce Investment Board to increase DES's yearly rental 
cost for work space at the Casa Grande One-Stop Center to $47,523, and 
at the Globe One-Stop Center to $9,970.56 for the period July 1, 2012, 
through June 30, 2014. 

 
 5F.  Approval to appoint Clint Miller to fill the unexpired term of office for 

Richard Franco on the Gila County Building Safety Advisory and Appeals 
Board, of which the term will expire on December 31, 2013. 

 
5G.  Approval of the October 2012 monthly activity report submitted by  
the Globe Regional Justice of the Peace.  
 
5H.  Approval of the October 2012 monthly activity report submitted by  
the Payson Regional Constable.  
 
5I.  Approval of the October 2012 monthly activity report submitted by  
the Recorder's Office.   
 
5J.  Approval of the October 2012 monthly activity report submitted by  
the Clerk of the Superior Court. 
 
5K.  Approval of September 18, 2012, BOE Minutes.  
 
5L.  Acknowledgment of the Human Resources reports for the weeks of  
November 6, 2012, November 13, 2012, November 20, 2012, and  
November 27, 2012.  
 
November 6, 2012 
Departures from County Service: 
1.  Larry Stephenson – EACO – Executive Director – 10/31/12 – Various Funds 

– DOH 05/08/06 – Retirement 
Departmental Transfers: 
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2.  Janie L. Bennett – County Attorney – From Legal Secretary Senior – To Legal 
Secretary – 10/26/12 – General Fund 

3.  Malissa Buzan – Community Services – From Housing Services Program 
Manager – To Interim Director – 11/05/12 – Various Funds 

End Probationary Period: 
4.  Kenneth Wortman – County Attorney – Detective – 10/18/12 – Cost of 

Prosecution Reimbursement Fund 
Request Permission to Post: 
5.  Community Services – Rehabilitation Specialist Temporary – New position 
6.  Payson Justice Court – Justice Court Clerk Associate – Vacated by Sandra 

Yoder 
 
November 13, 2012 
Departures from County Service: 
1.  Patricia Espinoza-Barcon – Probation – Administrative Clerk Senior – 

10/22/12 – Adult Intensive Probation Supervision Fund – DOH 10/22/12 – 
Did not report nor call on first day of employment 

2.  David J.H. Fletcher – Community Services – Director of Community Services 
– 11/02/12 – Various Funds – DOH 08/01/85 – Retirement 

3.  Thomas H. Melcher – Sheriff’s Office – Chief Deputy Sheriff – 12/31/12 – 
General Fund – DOH 01/02/01 – Retirement  

4.  John R. Armer – Sheriff’s Office – Sheriff – 12/31/12 – General Fund – DOH 
01/01/01 – Retirement 

5.  Richard Short – Public Works – Roads Supervisor – 11/30/12 – Public 
Works Fund – DOH 11/07/83 – Retirement  

Hires to County Service: 
6.  Randy A. Tober – Public Works – Solid Waste Operations Worker – 

11/19/12 – Recycling and Landfill Management Fund – Replacing Kenneth 
Payne, Jr. 

7.  Gabrielle Lininger – Sheriff’s Office – Administrative Clerk PT – 11/26/12 – 
General Fund – Replacing Kristine Feezor 

Temporary Hires to County Service: 
8.  Judy Smith – Finance – Accounting Clerk Temporary – 11/13/12 – General 

Fund 
 
November 20, 2012 
Departures from County Service: 
1.  Denise Dickison – Community Services – Administrative Assistant – 

11/30/12 – Various Funds – DOH 04/24/00 – Resignation 
2.  Justin Marks – Public Works – Road Maintenance /Equipment Operator – 

11/21/12 – Public Works Fund – DOH 04/11/05 – Retirement 
Hires to County Service: 
3.  Nathaneal Cutter – Public Works – Automotive Mechanic – 11/26/12 – 

Public Works Fund – Replacing Nathaneal Cutter 
4.  Marissa Avalos – Probation – Administrative Clerk Senior – 11/26/12 – 

Adult Intensive Probation Supervision Fund – Replacing Traci Borquez 
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5.  Dustin Philpot – Probation – Juvenile Detention Officer – 11/26/12 – 
General Fund – Replacing Leonard McIntosh  

End Probationary Period: 
6.  Brenda Van Haren – County Attorney – Victim Advocate – 11/09/12 – 

Crime Victim Assistance Program Fund 
7.  Emelle Silvers – Probation – Juvenile Detention Officer – 11/17/12 – 

General Fund 
Request Permission to Post: 
8.  Assessor – Property Appraiser – Vacated by Lisa Wilckens 
9.  Public Works – Road Maintenance/Equipment Operator – Vacated by 

Thomas Tanner 
10.  Sheriff’s Office – Detention Officer Part-Time – Vacated by Clifford  
   Carnahan 
 
November 27, 2012 
Hires to County Service: 
1.  Shawn Erik Osborn – Sheriff’s Office – Deputy Sheriff – 11/05/12 – General 

Fund – Replacing Christian Young 
2.  Richard K. Claydon – Sheriff’s Office – Detention Officer – 11/19/12 – 

General Fund – Replacing Richard Claydon 
3.  Teak-Sun Kim – Finance – Procurement Coordinator – 12/03/12 – General 

Fund  
End Probationary Period: 
4.  Danielle Toumberlin – County Attorney – Case Manager – 11/01/12 – IV D 

Incentive/SSRE Fund 
Position Review: 
5.  Barbara Quiroz-Garcia – Health Services – Community Health Assistant – 

10/08/12 – WIC Fund – Increase in hours worked from 19 to 32 per week 
Request Permission to Post: 
6.  Public Works – Vehicle & Equipment Mechanic Sr. – Vacated by Travis 

Buckner 
 
5M.  Acknowledgment of contracts under $50,000 which have been  
approved by the County Manager for the weeks of November 05, 2012, to  
November 09, 2012 and November 12, 2012 to November 16, 2012.  
 
Copies of the contract reports are on file in the Board of Supervisors’ Office. 
 
5N.  Approval of finance reports/demands/transfers for the weeks of  
November 27, 2012, and December 4, 2012.  

 
 November 27, 2012 
 

$2,066,688.01 was disbursed for County expenses by check numbers 250612 
through 250774.   
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December 4, 2012 
 
$759,983.93 was disbursed for County expenses by check numbers 250775 
through 250921.  (An itemized list of disbursements is permanently on file 
in the Board of Supervisors’ Office.)  
 
Upon motion by Vice-Chairman Dawson, seconded by Supervisor Pastor, the 
Board unanimously approved Consent Agenda items 5A through 5N. 
 
Item 6 - CALL TO THE PUBLIC: Call to the Public is held for public benefit 
to allow individuals to address issue(s) within the Board’s jurisdiction. 
Board members may not discuss items that are not specifically identified 
on the agenda.  Therefore, pursuant to Arizona Revised Statute §38-
431.01(G), action taken as a result of public comment will be limited to 
directing staff to study the matter, responding to criticism, or scheduling 
the matter for further discussion and decision at a future date.  
 
There were no requests to speak from the public. 

 
Item 7 - At any time during this meeting pursuant to A.R.S. §38-
431.02(K), members of the Board of Supervisors and the Chief 
Administrator may present a brief summary of current events. No action 
may be taken on issues presented. 
 
Each Board member and the County Manager presented information on 
current events.   
 
There being no further business to come before the Board of Supervisors, 
Chairman Martin adjourned the meeting at 10:51 a.m. 
 
APPROVED: 
 
________________________________________ 
Tommie C. Martin, Chairman 
 
ATTEST: 
 
 ________________________________________ 
Marian Sheppard, Chief Deputy Clerk 
 



   

ARF-1590       4- Q             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Reporting
Period:

Human Resources reports for the weeks of 12/04/12, 12/11/12,
12/18/12 and 12/25/12.

Submitted For: Berthan DeNero Submitted By: Juley
Bocardo-Homan,
Human
Resources
Assistant,
Human
Resources

Information
Subject
Human Resources reports for the weeks of December 4, 2012, December 11, 2012,
December 18, 2012 and December 25, 2012.

Suggested Motion
Acknowledgment of the Human Resources reports for the weeks of December 4, 2012,
December 11, 2012, December 18, 2012 and December 25, 2012.

Attachments
December Human Resources Summary Report
12/04/12 Human Resources Report
12/11/12 Human Resources Report
12/18/12 Human Resources Report
12/25/12 Human Resources Report



Summary
Year To 
Date Jan‐12 Feb‐12 Mar‐12 Apr‐12 May‐12 Jun‐12 Jul‐12 Aug‐12 Sep‐12 Oct‐12 Nov‐12 Dec‐12

Human Resources Action Items

DEPARTURES FROM COUNTY SERVICE 174 7 13 14 13 15 15 17 13 19 25 8 15

HIRES TO COUNTY SERVICE 119 7 9 14 3 8 4 10 12 15 16 8 13
 

TEMPORARY HIRES TO COUNTY SERVICE 37 3 2 1 1 2 10 1 7 1 7 1 1

VOLUNTEERS TO COUNTY SERVICE 87 0 0 0 0 7 80 0 0 0 0 0 0

DEPARTMENTAL TRANSFERS 52 1 3 1 6 3 1 10 9 3 7 2 6

END PROBATIONARY PERIOD 61 3 4 6 5 4 3 4 1 1 18 4 8

POSITION REVIEW  86 11 13 5 7 6 10 5 7 4 12 1 5

REQUEST PERMISSION TO POST 113 6 10 7 2 7 20 15 16 7 8 6 9

  Total Transactions 729 38 54 48 37 52 143 62 65 50 93 30 57





HUMAN RESOURCES ACTION ITEMS 
DECEMBER 11, 2012 

 
 
DEPARTURES FROM COUNTY SERVICE: 
 

1. Eric Ramos – Probation – Juvenile Detention Officer – 11/24/12 – General Fund – DOH 09/27/12 – 
Unsuccessful completion of probationary period 

2. Barbara Smallwood – Payson Regional Justice Court – Justice Court Clerk Associate – 11/29/12 – 
General Fund – DOH 10/08/12 – Unsuccessful completion of probationary period 

3. Joe Casillas – Public Works – Road Maintenance/Equipment Operator Sr. – 12/31/12 – Public Works 
Fund – DOH 10/04/93 – Resignation 

4. Shirley Dawson – Board of Supervisors – District III Supervisor – 12/31/12 – General Fund – DOH 
01/01/05 – End of term in elected office 

 
HIRES TO COUNTY SERVICE: 
 

5. Debra G. Snelling – Sheriff’s Office – Detention Officer – 12/17/12 – General Fund – Replacing Kayce 
Loya 

 
END PROBATIONARY PERIOD: 
 

6. Angelo Cutter – Human Resources – Deputy Human Resources Director – 11/19/12 – General Fund 
7. Erica Raymond – Human Resources – Human Resources Assistant Sr. – 12/17/12 – General Fund 
8. Lisa Dzera – Sheriff’s Office – Administrative Clerk – 10/10/12 – General Fund 

 
 



HUMAN RESOURCES ACTION ITEMS 
DECEMBER 18, 2012 

 
 
DEPARTURES FROM COUNTY SERVICE: 
 

1. Valerie Kaufman – Community Services – Community Services Worker – 12/05/12 – GEST Fund – 
DOH 12/15/11 – Unsuccessful completion of probationary period 

2. Gina Seymour – Board of Supervisors – Supervisor’s Staff Specialist – 12/31/12 – General Fund – DOH 
04/20/10 – Position eliminated due to elected official leaving office 

3. Daisy Flores – County Attorney – Gila County Attorney – 12/31/12 – General Fund – DOH 10/22/01 – 
End of term in elected office 

4. Karen Johnson – Probation – Administrative Clerk Sr. – 12/21/12 – General Fund – DOH 02/10/99 – 
Retirement 

5. Bill Williams – Public Works – Solid Waste Operations Supervisor – 12/01/12 – Recycling and Landfill 
Management Fund – DOH 08/29/94 – Resignation 

6. Angela Parker – Community Development – Building Services Office Manager – 12/24/12 – General 
Fund – DOH 05/07/07 - Resignation 

 
HIRES TO COUNTY SERVICE: 
 

7. Bradley Beauchamp – County Attorney – Gila County Attorney – 01/01/13 – General Fund – Replacing 
Daisy Flores 

8. John D. Marcanti – Board of Supervisors – Supervisor District III – 01/01/13 – General Fund – 
Replacing Shirley Dawson 

9. Deborah Hughes – Assessor – Gila County Assessor – 01/01/13 – General Fund – Replacing Dale Hom 
10. John Adam Shepherd – Sheriff’s Office – Gila County Sheriff – 01/01/13 – General Fund – Replacing 

John Armer 
11. Joseph A. Cook – Sheriff’s Office – Detention Officer – 12/24/12 – General Fund – Replacing Gabriel 

Lagunas 
12. Megan Wells – Public Works – Custodian (PT 34) – 12/27/12 – Facilities Management Fund – 

Replacing Mirtha Cerna 
 
TEMPORARY HIRES TO COUNTY SERVICE: 
 

13. Myron L. Mayr – Community Services – Housing Rehabilitation Specialist – 12/20/12 – Housing Fund 
 
DEPARTMENTAL TRANSFERS: 
 

14. Justin Solberg – Sheriff’s Office – From Detention Officer Lt. – To Jail Captain – 12/24/12 – General 
Fund 

15. Johnny G. Sanchez – Sheriff’s Office – From Task Force Commander – To Chief Deputy Sheriff – 
01/01/13 – General Fund 

16. Jeremy Friestad – Public Works – From Automotive Service Worker – To Vehicle and Equipment 
Mechanic Sr. – 12/20/12 – Public Works Fund 

17. Jeannette Shapiro – Sheriff’s Office – From Inmate Counselor – To Public Health Nurse – 12/24/12 – 
General Fund 

18. Vanessa Barajas – Probation – From Juvenile Detention Officer – To Juvenile Detention Officer Shift 
Supervisor – 12/17/12 – General Fund  

 
 
 



HUMAN RESOURCES ACTIONS ITEMS 
December 18, 2012 
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END PROBATIONARY PERIOD: 
 

19. Susan L. Williams – Globe Regional Justice Court – Justice Court Clerk Associate – 12/04/12 – General 
Fund 

 
REQUEST PERMISSION TO POST: 
 

20. Board of Supervisors District III – Supervisor’s Staff Specialist – position vacated by Gina Seymour 
21. Community Development – Building Services Office Manager – position vacated by Angela Parker 
22. Sheriff’s Office – Inmate Counselor – position vacated by Jeannette Shapiro 
23. Sheriff’s Office – Public Health Nurse – position vacated by Anjanette Bolinger 
24. Community Services – Administrative Clerk Sr. (underfill Administrative Assistant) – position vacated 

by Denise Dickison 
25. Health Services – Rural Addressing Analyst Temporary – position vacated by Kevin Kenney 



HUMAN RESOURCES ACTION ITEMS 
DECEMBER 25, 2012 

 
 
DEPARTURES FROM COUNTY SERVICE: 
 

1. Barbara Shepherd – County Attorney – Legal Secretary Lead – 01/03/13 – Attorney’s Justice 
Enhancement Fund – DOH 10/22/07 – Resignation 

2. Lacy Cooper – County Attorney – Deputy County Attorney Sr. – 01/03/13 – General Fund – DOH 
06/29/06 – Resignation 

3. Marilyn Hinrichs – Probation – Juvenile Detention Officer – 12/14/12 – General Fund – DOH 01/23/06 
– Resignation 

 
HIRES TO COUNTY SERVICE: 
 

4. Matthew L. Benson – Sheriff’s Office – Detention Officer – 12/31/12 – General Fund – Replacing 
Walter Wiley 

5. Marion Barefoot – Finance – Accountant Sr. – 12/27/12 – General Fund – Replacing Carolyn 
Cummings 

 
END PROBATIONARY PERIOD: 
 

6. Cassandra Villegas – Finance – Procurement Administrator – 01/02/13 – General Fund 
 
POSITION REVIEW: 
 

7. Ramai Alvarez – County Attorney – Deputy County Attorney Sr. – 07/02/12 – General Fund – Rescinds 
previous Payroll Authorization reducing hours worked per week 

 
REQUEST PERMISSION TO POST: 
 

8. Public Works – Solid Waste Operations Supervisor – position vacated by Bill Williams 
9. Health Services – Healthy Steps Coordinator (one position available in Globe and one position available 

in Payson) 



   

ARF-1593       4- R             
Regular BOS Meeting
Meeting Date: 01/22/2013  

Reporting
Period:

Report for County Manager Approved Contracts Under $50,000 for
Weeks Ending 12-07-12, 12-14-12, 12-21-12 and 12-28-12

Submitted For: Joseph Heatherly Submitted By: Dana Sgroi,
Contracts
Support
Specialist,
Finance
Department

Information
Subject
Report for County Manager Approved Contracts Under $50,000 for Weeks Ending
12-7-12, 12-14-12, 12-21-12 and 12-28-12

Suggested Motion
Acknowledgement of contracts under $50,000 which have been approved by the
County Manager for the weeks of December 3, 2012, to December 7, 2012; December
10, 2012, to December 14, 2012; December 17, 2012, to December 21, 2012; and
December 24, 2012, to December 28, 2012.

Attachments
Report for County Manager Approved Contracts Under $50,000 for Weeks Ending
12-07-12, 12-14-12, 12-21-12 and 12-28-12
Service Agreement No. 111512 with Advanced Controls-Fire Inspections
Service Agreement No. 111512-1 with Advanced Controls-Panel Replacement
18703 APS Interconnection Agreement
Tioga-APS-Gila County-De Lage Landen Financial Estoppel Certificate-Central Heights
Tioga-APS-Gila County-De Lage Landen Financial Estoppel Certificate-Courthouse
Service Agreement No. 120612-1 with Noble Building
Amendment No. 1 to Agreement No. GILA-GXY-GL01 with CommVault
Support & Maintenance Agreement with HOV Services
Service Agreement No. 120712 with Interior Solutions
Lease Agreement with High Desert Humane Society
Amendment No. 1 to Contract 091511-1 with Traffic Safety Inc.
Amendment No. 1 to Contract 121711 with Yellow Jacket Drilling
Weatherization Agreement No. 121712-1 with Mountain Retreat Builders
Contract 343-83301573 with DLT Solutions
Lease Option C Agreement with Pitney Bowes
Service Agreement No. 122112 with Mountain Retreat Builders
Service Agreement No. 122112-1 with Mountain Retreat Builders



Contract No. 121312 with CL Williams Consulting
Amendment No. 2 with Payson First Assembly of God Church
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COUNTY MANAGER APPROVED CONTRACTS UNDER $50,000  
 
 
 
December 03, 2012, to December 07, 2012 

 

Number / Vendor Title Amount Term Approved Renewal Option Summary 

 
Service Agreement No. 
111512 with Advanced 

Controls Corp. 
Fire Inspections 

 

 
Service Agreement No. 111512 
with Advanced Controls Corp. 

Provide Fire Inspections  
 

 
$4,148.00 

 
12-05-12 to 02-05-

13 

 
12-05-12 

 
Expires 

 
Advanced Controls Corporation will provide fire 
inspections and reports on Fire Alarm Systems at 
various locations throughout Gila County. 

 
Service Agreement No. 

111512-1 with Advanced 
Controls Corp. 

Panel Replacement 
  

 
Service Agreement No. 111512-

1 with Advanced Controls 
Corp.-Panel Replacement & 

Repairs 
 

 
$600.00 

 
12-05-12 to 02-05-

13 

 
12-05-12 

 
Expires 

 
Advanced Controls Corporation will make repairs 
and replace a panel to the Fire-Lite MS-4 Fire 
Panel at the Gila County Roosevelt Sub-station. 

 
18703 APS  

 

 
18703 APS Interconnection 

Agreement 
 

 
- 

 
- 

 
12-05-12 

 
- 

 
Consent to allow APS to connect the new solar 
panel system at the Central Heights Facility. There 
is no monetary compensation associated with this 
agreement. 
 

       

 

 

 

 

 

 

 

 

 



Page 2 of 5 

 

 

December 10, 2012, to December 14, 2012 

 

Number / Vendor Title Amount Term Approved Renewal Option Summary 

 
Tioga-APS-Gila County-

De Lage Landen Financial 
Estoppel Certificate-

Central Heights 
 

 
Estoppel Certificate 

(Credit Purchase Agreement) 
(5515 Apache Ave., Globe, AZ 

85501) 

 
- 

 
- 

 
12-12-12 

 
- 

 
Per the Power Purchase Agreement for the 
Central Heights Solar project, dated 12-06-11, the 
County agreed to execute the necessary 
documents for the Provider (Tioga Solar Gila, 
LLC) to obtain financing through a construction 
loan and sale-lease back of the Project. De Lage 
Landen Financial is the construction lender and 
collateral agent with respect to the sale-leaseback 
transaction. 
 

 
Tioga-APS-Gila County-

De Lage Landen Financial 
Estoppel Certificate-

Courthouse 
 

 
Estoppel Certificate 

(Credit Purchase Agreement) 
(1400 E. Ash Street, Globe, AZ 

85501) 

 
- 

 
- 

 
12-12-12 

 
- 

 
Per the Power Purchase Agreement for the 
Central Heights Solar project, dated 10-03-11, the 
County agreed to execute the necessary 
documents for the Provider (Tioga Solar Gila, 
LLC) to obtain financing through a construction 
loan and sale-lease back of the Project. De Lage 
Landen Financial is the construction lender and 
collateral agent with respect to the sale-leaseback 
transaction. 
 

 
Service Agreement No. 
120612-1 with Noble 

Building 
 

 
Service Agreement No. 120612-

1 
Weatherization Project No. 

HH#8893 
 

 
$18,281.72 

 
12-12-12 to 03-12-

13 

 
12-12-12 

 
Expires 

 
This weatherization project will provide repairs 
to, or replacement of, existing components to 
bring heating of the home into code and provide a 
more efficient way to heat the home.  

 
Amendment No. 1 with 

CommVault 
 

 
Amendment No. 1 to Agreement 

No. GILA-GXY-GL01 with 
CommVault 

 

 
$20,332.46 

 
11-22-12 to 11-11-

13 

 
12-12-12 

 
Expires 

 
Maintenance renewal. CommVault is responsible 
for providing all of the backing up and restoring 
of data that the County maintains.  
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December 17, 2012, to December 21, 2012 

 

Number / Vendor Title Amount Term Approved Renewal Option Summary 

 
34239CONSVR 
HOV Services 

 

 
Support and Maintenance 

Agreement with HOV Services 

 
$835.00 

 
01-19-13 through 

01-18-14 

 
12-19-12 

 
Expires 

 
Support and maintenance agreement for the 
Minolta RP603Z Microfilm Reader Minolta FC5 
Fiches Carrier. A microfilm reader for the 
Recorder’s Office. 
 

 
120712 

Interior Solutions 
 

 
Service Agreement No. 120712 

with Interior Solutions 

 
$9,323.00 

 
12-19-12 to 03-19-

13 

 
12-19-12 

 
Expires 

 
Repairs to the Clerk of the Court vault. Contractor 
is certified to repair and install the rolling filing 
system that is currently in the vault. 
 

 
High Desert Humane 

Society 
 

 
Lease Agreement with High 

Desert Humane Society 

 
$6,000.00 

 
07-01-12 to 06-30-

13 

 
12-19-12 

 
Option to extend 
for two (2) one 

(1) year periods 
 

 
The Gila County Animal Shelter will lease from 
the High Desert Humane Society, the building and 
kennels at 700 Shelter Lane in Globe, AZ. 

 
091511-1 

Traffic Safety, Inc. 
 

 
Amendment No. 1 to Contract 
091511-1 with Traffic Safety 

 
Not to Exceed 

$25,000.00 

 
12-20-12 to 12-19-

13 

 
12-19-12 

 
Option to extend 
for one (1) one 
(1) year period 

 

 
On 12-20-11, Traffic Safety was the successful low 
bidder to a pavement marking contract. The 
original term of the contract expired on 12-19-12. 
The County has the option to renew for two (2) 
one (1) year periods. This renews the contract 
through 12-19-13. 
 

 
121711 

Yellow Jacket Drilling 
Services 

 

 
Amendment No. 1 to Contract 

121711 with Yellow Jacket 
Drilling Services 

 
Not to Exceed 

$5,000.00 

 
01-01-13 to 12-31-

13 

 
12-19-12 

 
Option to extend 
for one (1) one 
(1) year period 

 

 
On 01-08-12, Gila County entered into a contract 
with Yellow Jacket Drilling Services to purge well 
water from two wells at the Russell Gulch Landfill 
for ADEQ testing. The original term of the 
contract expired on 12-31-12. The County has the 
option to renew for two (2) one (1) year periods. 
This renews the contract through 12-31-13. 
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December 17, 2012, to December 21, 2012 (continued) 

 

Number / Vendor Title Amount Term Approved Renewal Option Summary 

 
121712-1 

Mountain Retreat 
Builders 

 

 
Weatherization Agreement No. 

121712-1 with Mountain 
Retreat Builders 

 

 
$1,890.60 

 
12-10-12 through 

12-31-12 

 
12-19-12 

 
Expires 

 
Weatherization Project No. HH#6222-Replace hot 
water heater, and install new shut off valves for 
the stove, dryer and heater in living room. 
 

 
343-83301573 
DLT Solutions 

 

 
Contract 343-83301573 with  

DLT Solutions 

 
$5,899.72 

 
12-15-12 to 12-14-

13 

 
12-19-12 

 
Expires 

 
Annual subscription renewal for Public Works 
standard drafting software. 
 

 

December 24, 2012, to December 28, 2012 

 

Number / Vendor Title Amount Term Approved Renewal Option Summary 

 
Lease Option C 
Pitney Bowes 

 

 
Lease Option C Agreement 

with Pitney Bowes 

 
$27,511.20 

 
02-20-13 to 02-20-

18 

 
12-26-12 

 
Expires 

 
Replaces obsolete postage equipment in an all 
inclusive lease package at a fixed rate for 
equipment, maintenance and unlimited training. 
 

 
122112 

Mountain Retreat 
Builders 

 

 
Weatherization Agreement No. 
122112 with Mountain Retreat 

Builders 
 

 
$10,220.20 

 
12-10-12 to 02-26-

13 

 
12-26-12 

 
Expires 

 
Weatherization Project No. HH#6538-Replace 
furnace and venting, install 2 ton evap. Remove 
old furnace and evap. New floor grills throughout. 
 

 
122112-1 

Mountain Retreat 
Builders 

 

 
Weatherization Agreement No. 

122112-1 with Mountain 
Retreat Builders 

 

 
$11,842.28 

 
12-10-12 to 02-26-

13 

 
12-26-12 

 
Expires 

 
Weatherization Project No. HH#5406-Replace 
furnace and venting, install 2 ton evap. Remove 
old furnace and evap. Duct seal all floor registers, 
boots and existing ducting. 
 

 
121312 

C.L. Williams Consulting 
 

 
Contract No. 121312  

with  
C.L. Williams Consulting 

 

 
$24,374.00 

 
12-26-12 to 04-30-

13 

 
12-26-12 

 
Expires 

 
Contractor to quantify drainage problems which 
effect the County roads in the Riverside Acres 
subdivision, as well as propose alternative 
solutions and associated costs. 
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December 24, 2012, to December 28, 2012 

 

Number / Vendor Title Amount Term Approved Renewal Option Summary 

 
Payson First Assembly of 

God Church 
 

 
Amendment No. 2 to Building 

Use Agreement with Gila 
County d/b/a Gila Employment 
Special Training & Payson First 

Assembly of God Church 
 

 
$3,000.00 

 
01-01-13 to 12-31-

13 

 
12-26-12 

 
Option to renew 
for one (1) more 

one (1) year term  

 
The building is used to facilitate daily activities 
and events for the G.E.S.T. Day Training for Adults 
program in order to comply with rules and 
regulations of DES Division of Developmental 
Disabilties. 
 

 
 


















































































































































































































































	Agenda
	Item2.A.  Boston's Lake House Grill LLC Liquor License Application
	ATT.Boston's Lake House Grill Application and Order
	ATT.Boston's Lake House Grill Internal Reviews
	ATT.Boston's Lake House Grill Sheriff's Affidavit of Posting
	Item3.A.  Proposed changes to positions in County Attorney's Office
	Item3.B.  FY2013 Annual Economic Grant Agreement in the sum of $10,000 for Time Out Emergency and Transitional Domestic Violence Shelter services in Payson
	ATT.Time Out Letter
	ATT.Time Out Demand
	ATT.Time Out W-9
	ATT.Time Out Agreement
	ATT.Legal Explanation
	Item3.C.  Adopt Resolution No. 13-01-01 for Regulatory Sign Installation
	ATT.Resolution No. 13-01-01
	ATT.Map
	Item3.D.  Adopt Resolution No. 13-01-02 for Regulatory Sign Installation
	ATT.Resolution No. 13-01-02
	ATT.Map
	Item3.E.  Adopt Resolution No. 13-01-03
	ATT.Resolution 13-01-03
	Item3.F.  Adoption of Revised Policy No. BOS-HRS-007 - Disclosure of Conflict of Interest
	ATT.Revised Disclosure of Conflict of Interest Policy and Procedures
	Item3.G.  Disclosure of Conflict of Interest Policy No. BOS-HRS-007 -  Annual Reminder
	ATT.Policy No. BOS-HRS-007
	Item3.H.  Classification & Compensation Study Request For Proposals
	ATT.Class and Comp RFP W_O Attachments
	ATT.Consultants List
	ATT.Publications and Organizations List
	Item3.I.  Election of a Chairman and Vice-Chairman for the Board of Supervisors
	Item3.J.  Appointment or Reappointment of BOS members to Boards and Committees
	ATT.CORP for S.O. Detention Officers and Non-Uniformed Officers
	ATT.CORP for S.O. Dispatchers
	ATT.PSPRS Local Board
	ATT.GC Board of Health
	ATT.GC Local Emergency Planning Committee
	ATT.CAG Regional Council
	ATT.CSA Legislative Policy Committee
	ATT.Eastern Arizona Counties Organization
	ATT.Environmental Economic Communities Organization
	ATT.San Carlos Apache Tribe Partnership Steering Committee
	Item4.A.  Intergovernmental Agreement Contract No. ADHS13-034421 with Arizona Department of Health Services
	ATT.Legal Explanation
	Item4.B.  Ratify Approval to Submit a Response to Adult Immunization Health Project RFP
	ATT.Adult Immunization Health Project
	Item4.C.  Amendment No. 1 to  Funding Agreement No. 152-12 with Arizona Department of Housing
	ATT.Amendment No. 1 to Funding Agreement Contract No. 152-12 ADOH
	ATT.Funding Agreement Contract No. 152-12 ADOH
	ATT.Legal Explanation
	Item4.D.  Amendment No. 7 to Contract No. DE111073001 with Arizona Department of Economic Security
	ATT.Amendment No. 7 to DE111073001 DES
	ATT.Amendment No. 6 to Contract DE111073001 ADOH
	ATT.Amendment No. 5 to DE111073001
	ATT.Amendment No. 4 to DE111073001
	ATT.Amendment No. 3 to DE111073001
	ATT.Amendment No 2 to DE111073001
	ATT.Amendment No. 1 to DE111073001
	ATT.Original Contract DE111073001
	ATT.Legal Explanation
	Item4.E.  Amendment No. 1 to Contract No. 10102 between Gila County and Central Arizona Association of Governments
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